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IN THE UNITED STATES BANKRUPTCY COURT
FOR THE DISTRICT OF DELAWARE

X
Chapter 11
Inre
Case No. 24-10164 (KBO)
CANO HEALTH, INC.,
: Obj Deadline: April 1, 2025 at 4:00 p.m. (ET)
Reorganized Debtor.! : Hearing Date: April 8, 2025 at 10:30 a.m. (ET)
X

MOTION OF REORGANIZED DEBTORS FOR ENTRY OF AN
ORDER (I) ENFORCING THE PLAN AND CONFIRMATION ORDER,
D IMPOSING SANCTIONS AND (I1II) GRANTING RELATED RELIEF

Cano Health, Inc. and the Closed Case Debtors (the “Reorganized Debtors,” and
prior to the Effective Date (as defined below), the “Debtors”), respectfully represent as follows in
support of this motion (the “Motion”):

Relief Requested

1. By this Motion, the Reorganized Debtors request entry of an order,
substantially in the form attached hereto as Exhibit A (the “Proposed Order”) (i) enforcing the
provisions of sections 524 and 1141 of title 11 of the United States Code (the “Bankruptcy
Code”), the Plan (as defined below), and the Confirmation Order (as defined below), and
compelling Dr. Casey G. Boyer (“Boyer”) to dismiss the action captioned Boyer v. Cano Health,
LLC, Case No. 2025-CA-000603 (AMB) (Fla. Cir. Ct. Jan. 23, 2025) (the “Florida Action”), with
prejudice, (i1) imposing sanctions, including awarding attorneys’ fees, against Boyer for violation

of the Plan and the Confirmation Order, and (iii) granting related relief.

The Reorganized Debtor in this chapter 11 case, along with the last four digits of the Reorganized Debtor’s federal
tax identification number, is Cano Health, Inc. (4224) (“CHI”). On August 13, 2024, the Court entered an order
closing the chapter 11 cases of CHI’s debtor affiliates, (collectively, the “Closed Case Debtors™). A complete
list of the Closed Case Debtors may be obtained on the website of the Reorganized Debtor’s claims and noticing
agent at https://veritaglobal.net/canohealth. The Reorganized Debtor’s mailing address is 9725 NW 117th

Avenue, Miami, Florida 33178.
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Background

A. General Background

2. Beginning on February 4, 2024 (the “Petition Date”), the Debtors each
commenced a voluntary case under chapter 11 of title 11 of the United States Code (the
“Bankruptcy Code”) with the United States Bankruptcy Court for the District of Delaware (the
“Court”). No trustee or examiner was appointed in the Debtors’ chapter 11 cases.

3. The Debtors’ chapter 11 cases were jointly administered for procedural
purposes only pursuant to Rule 1015(b) of the Federal Rules of Bankruptcy Procedure and Rule
1015-1 of the Local Rules of Bankruptcy Practice and Procedure of the United States Bankruptcy
Court for the District of Delaware.

4, On February 21, 2024, the Office of the United States Trustee for the
District of Delaware appointed the Official Committee of Unsecured Creditors (the “Creditors’
Committee”).?

B. The Plan and Confirmation Order

5. On June 28, 2024, the Court entered an order [Docket No. 1148] (the
“Confirmation Order”) confirming the Modified Fourth Amended Joint Chapter 11 Plan of
Reorganization of Cano Health, Inc. and Its Affiliated Debtors [Docket No. 1125] (including any
exhibits, schedules, and supplements thereto and as may be amended, restated, supplemented, or

otherwise modified from time to time in accordance with the terms thereof, the “Plan”).’ On the

2 Pursuant to section 12.3 of the Plan (as defined herein), except for certain limited purposes, including to prosecute

fee applications, the Creditors’ Committee dissolved on the Effective Date (as defined herein). See Plan § 12.3.

3 Capitalized Terms used but not defined herein have the meanings ascribed to such terms in the Plan.
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same day (the “Effective Date”), the Plan was substantially consummated and became effective.
See Docket No. 1152.

6. Pursuant to section 10.3 of the Plan (the “Discharge Provision™),
prepetition claims against the Debtors were discharged. Specifically, section 10.3 of the Plan
provides:

Upon the Effective Date and in consideration of the distributions to
be made hereunder, except as otherwise expressly provided herein,
each holder (as well as any representatives, trustees, or agents on
behalf of each holder) of a Claim or Interest and any affiliate of such
holder shall be deemed to have forever waived, released, and
discharged the Debtors, to the fullest extent permitted by section
1141 of the Bankruptcy Code, of and from any and all Claims,
Interests, rights, and liabilities that arose prior to the Effective Date.
Upon the Effective Date, all such Entities shall be forever precluded
and enjoined, pursuant to section 524 of the Bankruptcy Code, from
prosecuting or asserting any such discharged Claim against or
terminated Interest in the Debtors against the Debtors or the
Reorganized Debtors or any of their assets or property, whether or
not such holder has filed a proof of claim and whether or not the
facts or legal bases therefor were known or existed prior to the
Effective Date.

Plan § 10.3. Paragraph 31 of the Confirmation Order includes substantially the same language.

7. In addition, section 10.5 of the Plan includes an injunction (the “Plan
Injunction”) prohibiting holders of Claims against the Debtors that were treated pursuant to the
Plan from commencing or continuing any suit, action, or other proceeding with respect to such
claims. Specifically, section 10.5 of the Plan provides:

all Entities who have held, hold, or may hold Claims against or
Interests in any or all of the Debtors (whether proof of such Claims
or Interests has been filed or not and whether or not such Entities
vote in favor of, against or abstain from voting on the Plan or are
presumed to have accepted or deemed to have rejected the Plan) and
other parties in interest, along with their respective present or former
employees, agents, officers, directors, principals, and affiliates, are
permanently enjoined, on and after the Effective Date, solely with
respect to any Claims, Interests, and Causes of Action that will be
or are extinguished, discharged, released, or treated pursuant to the

3
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Plan from (i) commencing, conducting, or continuing in any
manner, directly or indirectly, any suit, action, or other proceeding
of any kind (including any proceeding in a judicial, arbitral,
administrative or other forum) against or affecting the Released
Parties® or the property of any of the Released Parties.

8. Paragraph 32 of the Confirmation Order expressly approves the Plan
Injunction and provides that such inunction is “binding on all persons and Entities, to the extent
provided in the Plan, without further order or action by the Court.”

C. The Boyer Claim

9. On or around May 7, 2021, Boyer and Debtor Cano Health, LLC (“Cano
LLC”) entered into that certain Asset Purchase Agreement (the “Boyer APA”), pursuant to which
the Debtors agreed to acquire Boyer’s medical practice. In connection therewith, Boyer and Cano
LLC entered into that certain Employment Agreement, dated as of May 7, 2021 (the “Boyer
Employment Agreement,” and together with the Boyer APA, the “Boyer Agreements”),
pursuant to which the Debtors employed Boyer as a physician providing outpatient medical
services.

10. As aresult of his status as an employee and potential creditor of the Debtors,
Boyer was served with, among other documents, the Notice of Chapter 11 Bankruptcy Case
[Docket No. 119], the Notice of Deadlines to File Proofs of Claim [Docket No. 446], and the

Notice of Hearing to Consider Approval of the Proposed Disclosure Statement for Joint Chapter

4 Pursuant to the Plan, “Released Parties means, collectively, and in each case, solely in their capacities as such: (a)
the Debtors, (b) the Reorganized Debtors, (c) each Consenting Creditor, (d) the DIP Agent, (e) the DIP Lenders
and the DIP Backstop Parties, (f) the Fronting Lender, (g) the Escrow Agent, (h) the Ad Hoc First Lien Group and the
Prepetition Secured Parties, (i) the Senior Notes Indenture Trustee, (j) the Patient Care Ombudsman, (k) the Exit
Facility Agent, (1) the Exit Facility Lenders, (m) the Creditors’ Committee and its members, (n) the Total Health
Sellers, (0) Mark D. Kent, (p) Frederick Green, in his capacity as former officer of the Debtors, (q) Jacqueline
Guichelaar, in her capacity as former director of the Debtors, and (r) with respect to each of the foregoing, all Related
Parties. . .” Plan § 1.184 (emphasis added).
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11 Plan of Reorganization of Cano Health, Inc. and Its Affiliated Debtors [Docket No. 502]. See
Docket Nos. 210, 475, 610.

11. On April 19, 2024, Boyer filed proof of claim number 506 (the “Boyer
POC”)° in the Debtors’ chapter 11 cases. The Boyer POC asserts a claim in the amount of
$111,800, of which $15,550 was asserted as a priority claim for wages under section 507(a)(4) of
the Bankruptcy Code. According to the documentation attached to the Boyer POC, Boyer reserved
his right to assert additional amounts and to seek allowance of all or part of the claim as an
administrative expense. The Boyer POC is based on the Boyer Employment Agreement and
asserts: (i) $110,000 (the “Bonus Claim”) on account of an annual performance bonus allegedly
owing under the Boyer Employment Agreement, and (ii) $1,700.00 as reimbursement for certain
continuing education and licensing expenses that Cano LLC was allegedly required to pay under
the Boyer Employment Agreement (the “Reimbursement Claim,” and together with the Bonus
Claim, the “Boyer Claims”).

12. As a result of the asserted Boyer Claims, and in accordance with the Order
(1) Approving Proposed Disclosure Statement and Form and Manner of Notice of Disclosure
Statement Hearing, (II) Establishing Solicitation and Voting Procedures, (IIlI) Scheduling
Confirmation Hearing, (IV) Establishing Notice and Objection Procedures for Confirmation of
Proposed Plan, and (V) Granting Related Relief [Docket No. 865] (the “Solicitation Procedures
Order”), Boyer was served with the Confirmation Hearing Notice [Docket No. 868] and a USB
drive containing copies of the Plan and other solicitation documents. See Docket No. 1006. Such
documents set forth the procedures for filing objections to the Plan. Despite having been sent such

documents, Boyer did not object to the Plan, the Discharge Provision, or the Plan Injunction.

5> A true and correct copy of the Boyer POC is attached hereto as Exhibit B.

RLF1 32383191V.1



Case 24-10164-KBO Doc 1552 Filed 03/19/25 Page 6 of 15

13. As set forth above, the Plan was confirmed and the Effective Date of the
Plan occurred on June 28, 2024. Thereafter, Boyer was served with the Notice of Occurrence of
Effective Date and Entry of Order Confirming Modified Fourth Amended Joint Chapter 11 Plan
of Reorganization of Cano Health, Inc. and Its Alffiliated Debtors [Docket No. 1152] (the
“Effective Date Notice). See Docket No. 1245.

D. The Boyer Motion

14. On October 15, 2024, Boyer filed Dr. Casey Boyer’s Motion to Compel
Enforcement of Employment Agreement [Docket No. 1491] (the “Boyer Motion™), requesting
entry of an order requiring the Debtors to pay $109,368 on account of the same Boyer Claims that
were asserted in the Boyer POC. The Boyer Motion argues that the Boyer Employment Agreement
was assumed pursuant to the Plan, and accordingly, that the Boyer Claims must be paid,
presumably as amounts necessary to cure purported defaults under the Boyer Employment
Agreement. The Boyer Motion acknowledges the entry of the Confirmation Order and the
occurrence of the Effective Date. Boyer Motion at 9 3.

15. On November 1, 2024, the Reorganized Debtors filed an objection to the
Boyer Motion [Docket No. 1506] (the “Objection’). In the Objection, the Reorganized Debtors
argued the Boyer Motion should be denied because, among other reasons, the Boyer Employment
Agreement could not have been assumed because it was terminated by Boyer months prior to the

Effective Date.® In the Objection, the Debtors further explained that any claims under the Boyer

¢ As set forth in the Objection, Boyer terminated the Boyer Employment Agreement effective as of April 25, 2024.
Section 5.12 of the Plan, which pertains to employment agreements specifically, provides that terminated employment
agreements were not assumed or assumed and assigned. Specifically, section 5.12 provides, “[t]he Debtors shall
assume or assume and assign to the applicable Reorganized Debtors on the Effective Date . . . all Employment
Agreements unless previously assumed or rejected by the Debtors . . . .” Plan § 5.12. The term “Employment
Agreement” is defined in the Plan to mean, “as to an employee, officer, director, or individual independent contractor,
all employment and compensation agreements, in each case, existing as of the Effective Date, including any
employment, services, separation, retention, incentive, bonus, or similar or related agreements, arrangements, plans,
programs, policies or practices, in each case, as in effect as of the Effective Date.” Plan §1.92 (emphasis added). The

6
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Employment Agreement were prepetition claims because such claims were based on a prepetition
contract.

16. On the eve of the hearing on the Boyer Motion, counsel to Boyer contacted
counsel to the Debtors requesting to withdraw the Boyer Motion without prejudice. The Debtors
agreed to the withdrawal of the Boyer Motion. See Docket No. 1515.

E. The Florida Action

17. On January 23, 2025, Boyer filed a complaint (the “Boyer Complaint”)’
commencing the Florida Action. The Boyer Complaint asserts the same Boyer Claims asserted in
the Boyer POC and the Boyer Motion, and seeks damages in excess of $100,000.

18. On February 4, 2025, the Debtors sent a letter (the “February 4 Letter”) to
Boyer’s counsel in the Florida Action. By the February 4 Letter, the Reorganized Debtors
requested that Boyer immediately dismiss the Florida Action, with prejudice, because the
commencement and continuation of such action is a violation of the Plan Injunction.  After
receiving the February 4 Letter, counsel to Boyer agreed to provide the Reorganized Debtors with
a thirty (30) day extension to respond to the Boyer Complaint while Boyer considered the
Reorganized Debtors’ request. On March 10 and March 17, 2025, counsel to the Reorganized
Debtors sent additional emails to counsel to Boyer to confirm that Boyer would voluntarily dismiss

the Florida Action as requested. On March 17, 2025, Boyer’s counsel finally responded to the

Boyer Employment Agreement is not an “Employment Agreement” as such term is defined in the Plan because it was
terminated and not “in effect” as of the Effective Date. Accordingly, section 5.12 of the Plan, which provided for the
assumption of Employment Agreements, is not applicable to the Boyer Employment Agreement. Further, the Boyer
Employment Agreement was “terminated pursuant to its terms” prior to the Effective Date and, thus, was not assumed
pursuant to section 8.1 of the Plan. See Plan § 8.1 (“all executory contracts and unexpired leases . . . shall be deemed
assumed or assumed and assigned . . . except for an executory contract or unexpired lease that . . . previously expired
or was terminated pursuant to its own terms).

7 A true and correct copy of the Boyer Complaint is attached hereto as Exhibit C.
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February 4 Letter, indicating Boyer refused to dismiss the Florida Action and providing the
Reorganized Debtors with an additional two-week extension to respond to the Complaint. Thus,
the Florida Action remains pending, and the Reorganized Debtors’ current deadline to respond to
the Complaint is April 7, 2025.

Jurisdiction

19. The Court has jurisdiction to consider this matter pursuant to
28 U.S.C. §§ 157 and 1334, and the Amended Standing Order of Reference from the United States
District Court for the District of Delaware, dated February 29, 2012. This is a core proceeding
pursuant to 28 U.S.C. § 157(b). Venue is proper before the Court pursuant to 28 U.S.C. §§ 1408
and 1409.

20.  Pursuant to Local Rule 9013-1(f), the Reorganized Debtors consent to entry
of a final order by the Court in connection with this Motion to the extent it is later determined that
the Court, absent consent of the parties, cannot enter final orders or judgments consistent with
Article III of the United States Constitution.

Relief Requested Should Be Granted

L Boyer is Bound by the Plan
21. Section 1141(a) of the Bankruptcy Code provides that “the provisions of a
confirmed plan bind . . . any creditor . . . , whether or not the claim . . . of such creditor . . . is
impaired under the plan and whether or not such creditor . . . has accepted the plan.” 11 U.S.C. §
1141(a); see also Kravitz v. Samson Energy Co., LLC (In re Samson Res. Corp.), 590 B.R. 643,
649 (Bankr. D. Del. 2018) (“Once a bankruptcy plan is confirmed, it is binding on all parties and
all questions that could have been raised pertaining to the plan are entitled to res judicata eftect.”)

(internal quotation and citation omitted).
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22.  In addition, paragraph 37 of the Confirmation Order provides, “[T]he Plan
shall bind every holder of a Claim against or Interest in any Debtor . . . regardless of whether the
Claim or Interest of such holder is impaired under the Plan and whether such holder has accepted
the Plan.”

23.  Boyer is the holder of purported claims against the Debtors. Indeed, Boyer
filed the Boyer POC on account of his purported claims. Accordingly, pursuant to section 1141 of
the Bankruptcy Code and the Confirmation Order, Boyer is bound by the terms of the Plan.

II. The Boyer Claims Were Discharged

24. As explained in the Objection, the Boyer Claims, if valid, are at most
prepetition claims because they are based on a prepetition contract with the Debtors (a prepetition
contract that was terminated prior to the Effective Date and not assumed pursuant to the Plan).
Courts have routinely held that claims based on prepetition contracts are prepetition claims, even
when the breach occurs or payment obligations arise postpetition. See In re Mallinckrodt PLC, 99
F.4th 617, 621 (3d Cir. 2024) (“Most contract claims arise when the parties sign the contract.”);
Stratton v. Mariner Health Care, Inc. (In re Mariner Post-Acute Network, Inc.), 303 B.R. 42, 45
(Bankr. D. Del. 2003) (“[T]he Plaintiffs asserted counts that involve the breach (albeit post-
petition) of a pre-petition contract . . . . Such claims are prepetition-claims”); In re Trans World
Airlines, Inc., 275 B.R. 712, 723-724 (Bankr. D. Del. 2002) (agreeing with debtors’ contention
that “even post-petition breaches of a pre-petition contract are treated merely as pre-petition
claims, not administrative claims, in the absence of assumption of the contract.””) (citations
omitted).

25. The Boyer Employment Agreement is clearly a prepetition contract.
Indeed, Boyer entered into the agreement in 2021, over three years prior to the Petition Date. As

set forth above, Boyer’s right to payment of amounts under the Boyer Employment Agreement

9

RLF1 32383191V.1



Case 24-10164-KBO Doc 1552 Filed 03/19/25 Page 10 of 15

arose when he entered into the contract, and even a postpetition breach of such agreement would
only give rise to prepetition claims. Moreover, while Boyer does not appear to be asserting any
claims under the Boyer APA, that agreement is also prepetition as it was executed
contemporaneously with the Boyer Employment Agreement. Accordingly, to the extent the
Debtors breached the Boyer Agreements by failing to make any payments thereunder, such claims
are prepetition claims.

26.  Pursuant to the Plan, subject to certain exceptions not applicable here,?
prepetition claims were categorized as “Non-RSA GUC Claims.” See Plan § 1.161. Section 4.5 of
the Plan sets forth the treatment for such claims and provides that, in exchange for such treatment,
Non-RSA GUC claims shall be fully released and discharged. See Plan § 4.5(b).

27.  As set forth above, the Discharge Provision provides that holders of
discharged claims “shall be forever precluded and enjoined, pursuant to section 524 of the
Bankruptcy Code, from prosecuting or asserting any such discharged Claim against or terminated
Interest in the Debtors against the Debtors or the Reorganized Debtors or any of their assets or
property, whether or not such holder has filed a proof of claim and whether or not the facts or legal
bases therefor were known or existed prior to the Effective Date.” Plan § 10.3; see also
Confirmation Order at § 31 (incorporating substantially the same language into the Confirmation

Order).

8 While the Boyer POC asserts a portion of the Boyer Claim as a wage priority claim under section 507(a)(4) of
the Bankruptcy Code, Boyer provides no support for any portion of his claim being entitled to such priority
treatment. Section 507(a)(4) affords priority to “allowed unsecured claims” for “wages, salaries, or commissions,
“earned within 180 days before the date of the filing of the petition. . .”. 11 U.S.C. § 507(a)(4). Boyer does not
provide support for any portion of his claim being earned during the applicable 180 day period. Moreover, even
if portions of the Boyer Claim were entitled to priority, such claims would still be subject to the Plan Injunction
because such claims would be Class 1 (Other Priority Claims) which were treated pursuant to the Plan. See Plan
Art. 4.1(b) (setting forth the treatment for Class 1 (Other Priority Claims)); Plan Injunction (Enjoining the
prosecution of claims that were “treated pursuant to the Plan.”).

10
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28. Section 524 of the Bankruptcy Code, which is referenced in section 10.3 of
the Plan, provides, among other things, that “a discharge in a case under this title . . . (2) operates
as an injunction against the commencement or continuation of an action, the employment of
process, or an act to collect, recover, or offset any such debt as a personal liability of the debtor,
whether or not such discharge is waived.” See 11 U.S.C. § 524(a)(2); see also Stratton v. Mariner
Health Care, Inc. (In re Mariner Post-Acute Network, Inc.),303 B.R. 42, 45 (Bankr. D. Del. 2003)
(plaintiffs enjoined from pursuing prepetition litigation claims against debtor). Indeed, the
legislative history of section 524 of the Bankruptcy Code leaves no question about the finality and
sweeping and “complete effect” of the discharge and permanent injunction: Section 524(a) “is
intended to insure that once a debt is discharged, the debtor will not be pressured in any way to
repay it. In effect, the discharge extinguishes the debt, and creditors may not attempt to avoid that.”
H.R. Rep. 595, 95th Cong., 1st Sess. 365-66 (1977); S. Rep. No. 989 95th Cong., 2d Sess. 80
(1978).

29. The Plan Injunction in section 10.5 of the Plan further prohibits efforts to
collect discharged claims, providing, in pertinent part that holders of claims that are extinguished,
discharged, released, or treated pursuant to the Plan are “permanently enjoined” from
“commencing, conducting, or continuing in any manner, directly or indirectly, any suit, action, or
other proceeding of any kind (including any proceeding in a judicial, arbitral, administrative or
other forum) against or affecting the [Debtors, the Reorganized Debtors or any of their property]”
Plan § 10.5.

30. As explained above, the claims asserted in the Florida Action and any other
claims Boyer could assert based on the Boyer Agreements were discharged pursuant to the Plan,

Confirmation Order, and the Bankruptcy Code. As a result, Boyer is enjoined from taking any

11
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action to collect or recover such claims. By the Florida Action, Boyer attempts to do exactly that.
Accordingly, Boyer should be compelled to dismiss the Florida Action.
III.  The Court Should Award Sanctions, Including Attorney’s Fees, Against Boyer

31. This Court has recognized that bankruptcy courts may award sanctions for
contempt of a debtor’s confirmation order. In re Cont’l Airlines, Inc., 236 B.R. 318, 330 (Bankr.
D. Del. 1999). “To obtain sanctions for civil contempt, three elements must be established: (1) a
valid order of the court must exist; (2) the person to be charged with contempt must have actual
knowledge of the order; and (3) the person must have disobeyed the order.” Id. (citing In re Baker,
195 B.R. 309, 317 (Bankr. D.N.J. 1996)). All elements are satisfied here.

32. As set forth above, the Court entered the Confirmation Order on June 28,
2024. No appeal was filed with respect to the Confirmation Order, and such order is now final.
There can be no dispute that the Confirmation Order is a “valid order.”

33.  Itis also clear that Boyer had actual knowledge of the Confirmation Order.
As set forth above, Boyer was served with various notices and papers during the Debtors’ chapter
11 cases. Such documents included the Effective Date Notice, which provides “PLEASE TAKE
NOTICE THAT on June 28, 2024, the Bankruptcy Court entered the [Confirmation Order].”
Indeed, Boyer acknowledges that he had actual notice of the Confirmation Order in the Boyer
Motion. Specifically, paragraph 3 of the Boyer Motion provides, “On June 28, 2024 (the
“Confirmation Date”), the Court entered an order (Docket No. 1148) (the “Confirmation Order”)
confirming the Modified Fourth Amended Joint Chapter 11 Plan of Reorganization of Cano
Health, Inc. and Its Affiliated Debtors (Docket No. 1125)...” Accordingly, there can be no dispute

that Boyer had actual knowledge of the Confirmation Order.

12
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34.  Despite his knowledge of the Confirmation Order, Boyer disobeyed and
violated the Confirmation Order by commencing the Florida Action. For the reasons set forth
above, the commencement and continuation of such action are a clear violation of the Discharge
Provision and the Plan Injunction. Accordingly, upon being made aware of the Florida Action, the
Reorganized Debtors sent the February 4 Letter to Boyer’s counsel in such action, requesting the
immediate dismissal of the Florida Action, with prejudice. The Debtors hoped such letter would
resolve Boyer’s violation of the Confirmation Order amicably, without need for intervention by
this Court. However, after over a month of delay and without explanation, counsel to Boyer
informed counsel to the Reorganized Debtors that Boyer would not withdraw the Florida Action.

35.  Boyer’s violation of the Plan Injunction is especially egregious in light of
his actions with respect to the Boyer Motion. As set forth above, the Florida Action is based on
the same underlying claims that were asserted in the Boyer Motion, and indeed, the Boyer POC.
The Reorganized Debtors expended significant time and resources in drafting their Objection to
the Boyer Motion and preparing for the hearing thereon. The day before the hearing, however,
Boyer requested that the Debtors stipulate to the withdrawal of the Boyer Motion and subsequently
commenced the Florida Action. It is now apparent that this was done to avoid an adverse ruling
by the Court so that Boyer could reassert his claims in what he perceives to be a more favorable
forum. Boyer should not be permitted to violate the Confirmation Order to gain a perceived
litigation advantage, especially as doing so would result in significant additional costs to the
Reorganized Debtors. Sanctions are appropriate in light of this egregious behavior.

36. In sum, by continuing to prosecute the Florida Action, Boyer is knowingly

and egregiously violating the Confirmation Order. This Court should award sanctions in favor of

13
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the Reorganized Debtors, at least in the amount of their attorneys’ fees incurred in connection with
this dispute.

Notice

37.  Notice of this Motion will be provided to the following parties: (a) the U.S.
Trustee (Attn: Benjamin A. Hackman, Esq. (Benjamin.A.Hackman@usdoj.gov) and Jon Lipshie,
Esq. (Jon.Lipshie@usdoj.gov)); (b) Paul Hastings LLP, 200 Park Avenue, New York, NY 10166
(Attn: Kris Hansen (krishansen@paulhastings.com) and Erez Gilad
(erezgilad@paulhastings.com)) and Cole Schotz P.C., 500 Delaware Avenue, Suite 1410,
Wilmington, DE 19801 (Attn: Justin R. Alberto (JAlberto@coleschotz.com)), as counsel to the
Litigation Trust; (¢) counsel to Boyer in the Florida Action, and (d) any party entitled to notice
pursuant to Bankruptcy Rule 2002, (collectively, the “Notice Parties”). The Reorganized Debtors
respectfully submit that no further notice is required.

No Previous Request

38.  No previous request for the relief sought herein has been made by the
Reorganized Debtors to this or any other court.

[Remainder of page intentionally left blank]

14
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WHEREFORE the Reorganized Debtors respectfully request entry of the Proposed

Order granting the relief requested herein and such other and further relief as the Court may deem

just and appropriate.

Dated: March 19, 2025
Wilmington, Delaware

RLF1 32383191V.1

/s/ Amanda R. Steele

RICHARDS, LAYTON & FINGER, P.A.

Mark D. Collins (No. 2981)

Michael J. Merchant (No. 3854)

Amanda R. Steele (No. 5530)

920 North King Street

Wilmington, Delaware 19801

Telephone: 302-651-7700

Email: collins@rlf.com
merchant@rlf.com
steele@rlf.com

-and-

WEIL, GOTSHAL & MANGES LLP

Gary T. Holtzer (admitted pro hac vice)

Jessica Liou (admitted pro hac vice)

Matthew P. Goren (admitted pro hac vice)

Kevin Bostel (admitted pro hac vice)

767 Fifth Avenue

New York, New York 10153

Telephone: (212) 310-8000

Emails: gary.holtzer@weil.com
jessica.liou@weil.com
matthew.goren@weil.com
kevin.bostel@weil.com

Attorneys for Reorganized Debtors
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IN THE UNITED STATES BANKRUPTCY COURT
FOR THE DISTRICT OF DELAWARE

X
Chapter 11
Inre
Case No. 24-10164 (KBO)
CANO HEALTH, INC.,,
: Obj Deadline: April 1, 2025 at 4:00 p.m. (ET)
Debtor.! : Hearing Date: April 8, 2025 at 10:30 a.m. (ET)
X

NOTICE OF MOTION AND HEARING

PLEASE TAKE NOTICE that, on March 19, 2025, Cano Health, Inc. (together with
the Closed Case Debtors, the “Reorganized Debtors,”) as the Reorganized Debtor in the above-
captioned chapter 11 case, filed the Motion of Reorganized Debtors for Entry of an Order (I)
Enforcing the Plan and Confirmation Order, (II) Imposing Sanctions and (I1l) Granting Related
Relief (the “Motion”) with the United States Bankruptcy Court for the District of Delaware (the
“Court”).

PLEASE TAKE FURTHER NOTICE that, any responses or objections to the Motion
must be in writing and filed with the Clerk of the Court, 824 North Market Street, 3rd Floor,
Wilmington, Delaware 19801 on or before April 1, 2025 at 4:00 p.m. (prevailing Eastern Time).

PLEASE TAKE FURTHER NOTICE that, if any objections to the Motion are

received, the Motion and such objections shall be considered at a hearing before The Honorable

Karen B. Owens, United States Bankruptcy Judge for the District of Delaware, at the Court, 824

The Reorganized Debtor in this chapter 11 case, along with the last four digits of the Reorganized Debtor’s federal
tax identification number, is Cano Health, Inc. (4224) (“CHI”). On August 13, 2024, the Court entered an order
closing the chapter 11 cases of CHI’s debtor affiliates, (collectively, the “Closed Case Debtors”). A complete list
of the Closed Case Debtors may be obtained on the website of the Reorganized Debtor’s claims and noticing agent
at https://veritaglobal.net/canohealth. The Reorganized Debtor’s mailing address is 9725 NW 117th Avenue,
Miami, Florida 33178.
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North Market Street, 6™ Floor, Courtroom 3, Wilmington, Delaware 19801 on April 8, 2025 at
10:30 a.m. (prevailing Eastern Time).
PLEASE TAKE FURTHER NOTICE THAT, IF NO OBJECTIONS TO THE
MOTION ARE TIMELY FILED IN ACCORDANCE WITH THIS NOTICE, THE COURT
MAY GRANT THE RELIEF REQUESTED IN THE MOTION WITHOUT FURTHER
NOTICE OR HEARING.

Dated: March 19, 2025
Wilmington, Delaware

/s/ Amanda R. Steele

RICHARD, LAYTON & FINGER, P.A.

Mark D. Collins (No. 2981)

Michael J. Merchant (No. 3854)

Amanda R. Steele (No. 5530)

James F. McCauley (No. 6991)

One Rodney Square

920 North King Street

Wilmington, Delaware 19801

Telephone: (302) 651-7700

Emails: collins@rlf.com
merchant@rlf.com
steele@rlf.com
mccauley@rlf.com

-and-

WEIL, GOTSHAL & MANGES LLP

Gary T. Holtzer (admitted pro hac vice)

Jessica Liou (admitted pro hac vice)

Matthew P. Goren (admitted pro hac vice)

Kevin Bostel (admitted pro hac vice)

767 Fifth Avenue

New York, New York 10153

Telephone: (212) 310-8000

Emails: gary.holtzer@weil.com
jessica.liou@weil.com
matthew.goren@weil.com
kevin.bostel@weil.com

Attorneys for the Reorganized Debtors
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Exhibit A

Proposed Order
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IN THE UNITED STATES BANKRUPTCY COURT
FOR THE DISTRICT OF DELAWARE

X
Inre Chapter 11
CANO HEALTH, INC.,, Case No. 24— 10164 (KBO)
Reorganized Debtor.! Re: Docket No.
X

ORDER (I) ENFORCING THE PLAN AND CONFIRMATION ORDER,
D IMPOSING SANCTIONS AND (II) GRANTING RELATED RELIEF

Upon the motion (the “Motion”)? of Cano Health, Inc. and the Closed Case Debtors
(the “Reorganized Debtors,” and prior to the Effective Date, the “Debtors”), for entry of an order
(this “Order”) (i) compelling Boyer to dismiss the Florida Action, with prejudice, (ii) imposing
sanctions, including awarding attorneys’ fees, against Boyer for violation of the Plan and the
Confirmation Order, and (iii) granting related relief, all as more fully set forth in the Motion; and
the Court having jurisdiction to consider the Motion and the relief requested therein pursuant to
28 U.S.C. §§ 157(a)~(b) and §1334, and the Amended Standing Order of Reference from the
United States District Court for the District of Delaware, dated February 29, 2012; and
consideration of the Motion and the requested relief being a core proceeding pursuant to 28 U.S.C.
§ 157(b); and venue being proper before the Court pursuant to 28 U.S.C. §§ 1408 and 1409; and

due and proper notice of the Motion having been provided to the Notice Parties; and such notice

The Reorganized Debtor in this chapter 11 case, along with the last four digits of the Reorganized Debtor’s federal
tax identification number, is Cano Health, Inc. (4224) (“CHI”). On August 13, 2024, the Court entered an order
closing the chapter 11 cases of CHI’s debtor affiliates, (collectively, the “Closed Case Debtors”). A complete
list of the Closed Case Debtors may be obtained on the website of the Reorganized Debtor’s claims and noticing
agent at https://veritaglobal.net/canohealth. The Reorganized Debtor’s mailing address is 9725 NW 117th
Avenue, Miami, Florida 33178.

Capitalized terms used but not otherwise defined herein shall have the respective meanings ascribed to such terms
in the Motion.

RLF1 32383191V.1
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having been adequate and appropriate under the circumstances, and it appearing that no other or
further notice need be provided; and the Court upon any hearing held on the Motion; and all
objections, if any, to the Motion having been withdrawn, resolved, or overruled; and the Court
having determined the legal and factual bases set forth in the Motion establish just cause for the
relief granted herein; and it appearing the relief requested in the Motion is in the best interests of
the Reorganized Debtors, the Debtors’ estates, creditors, and all parties in interest; and upon all of
the proceedings had before the Court; and after due deliberation and sufficient cause appearing
therefor,

IT IS HEREBY ORDERED THAT

1. The Motion is granted to the extent set forth herein.
2. Boyer shall promptly dismiss the Florida Action, with prejudice.
3. Boyer is forever and permanently enjoined from commencing or continuing

any action or otherwise acting to assert any claims and/or causes of action asserted or that could
have been asserted against any of the Debtors or Reorganized Debtors arising in connection with
the Boyer Agreements, or that could otherwise have been asserted in connection with the Debtors’
bankruptcy cases.

4. Boyer is forever and permanently enjoined from contesting or challenging
the enforceability of this Order in any court other than by a timely and perfected appeal of this
Order to a court of competent jurisdiction.

5. Boyer is liable for the Reorganized Debtors’ attorneys’ fees, costs, and
expenses incurred as a consequence of Boyer’s violation of the Confirmation Order and in
connection with the Reorganized Debtors’ drafting, filing, and prosecution of the Motion, as to

which fees, costs, and expenses the Reorganized Debtors shall submit a Certification of Costs

RLF1 32383191V.1
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within 14 days of the entry of this Order, and as to which amounts Boyer shall pay the Reorganized
Debtors within 28 days of the submission of the Certification of Costs.

6. The Reorganized Debtors are authorized to take all reasonable actions
necessary or appropriate to implement the relief granted in this Order.

7. The Court shall retain jurisdiction to hear and determine all matters arising

from or related to the implementation, interpretation, or enforcement of this Order.

RLF1 32383191V.1
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Exhibit B

Boyer Proof of Claim
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Case 24-10164-KBO  Doc 15 Claim #506 Date Filed: 4/19/2024

Fill in this information to identify the case:

Debtor Cano Health, LLC

District of Delaware

United States Bankruptcy Court for the:
(State)

Case number 24-10167

Official Form 410
Proof of Claim 04/22

Read the instructions before filling out this form. This form is for making a claim for payment in a bankruptcy case. Do not use this form to
make a request for payment of an administrative expense. Make such a request according to 11 U.S.C. § 503.

Filers must leave out or redact information that is entitled to privacy on this form or on any attached documents. Attach redacted copies or any
documents that support the claim, such as promissory notes, purchase orders, invoices, itemized statements of running accounts, contracts, judgments,
mortgages, and security agreements. Do not send original documents; they may be destroyed after scanning. If the documents are not available,
explain in an attachment.

A person who files a fraudulent claim could be fined up to $500,000, imprisoned for up to 5 years, or both. 18 U.S.C. §§ 152, 157, and 3571.

Fill in all the information about the claim as of the date the case was filed. That date is on the notice of bankruptcy (Form 309) that you received.

Identify the Claim

1. Who is the current
creditor?

Casey Boyer, M.D.
Name of the current creditor (the person or entity to be paid for this claim)

Other names the creditor used with the debtor

2. Has this claim been M No
acquired from

someone else? [0 Yes. Fromwhom?
3. Where should Where should notices to the creditor be sent? Where should payments to the creditor be sent? (if
notices and different)
payments to th99 Casey Boyer, M.D.
creditor be sent? 1437 Mediterranean Rd. East

West Palm Beach, FL 33406
Federal Rule of
Bankruptcy Procedure
(FRBP) 2002(g)

Contact phone Contact phone

Contact email boyermd@bellsouth.net Contact email

(see summary page for notice party information)

Uniform claim identifier for electronic payments in chapter 13 (if you use one):

4. Does this claim No
amend one already
filed? D Yes. Claim number on court claims registry (if known) Filed on
MM / DD / YYYY
5. Do you know if No

anyone else has filed
a proof of claim for
this claim?

2410167240419000000000002

Yes. Who made the earlier filing?

08
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Give Information About the Claim as of the Date the Case Was Filed

6. Do you have any number No
you use to identify the

debtor? D Yes. Last 4 digits of the debtor’s account or any number you use to identify the debtor: __~
7. How much is the claim? $ 111800 . Does this amount include interest or other charges?
No

D Yes. Attach statement itemizing interest, fees, expenses, or other
charges required by Bankruptcy Rule 3001(c)(2)(A).

8. What is the basis of the Examples: Goods sold, money loaned, lease, services performed, personal injury or wrongful death, or credit card.
claim?
Attach redacted copies of any documents supporting the claim required by Bankruptcy Rule 3001(c).

Limit disclosing information that is entitled to privacy, such as health care information.

See attached Continuation Statement

9. Is all or part of the claim No
secured?
D Yes. The claim is secured by a lien on property.

Nature or property:

Real estate: If the claim is secured by the debtor’s principle residence, file a Mortgage Proof of
Claim Attachment (Official Form 410-A) with this Proof of Claim.

D Motor vehicle
D Other. Describe:

Basis for perfection:

Attach redacted copies of documents, if any, that show evidence of perfection of a security interest (for
example, a mortgage, lien, certificate of title, financing statement, or other document that shows the lien
has been filed or recorded.)

Value of property: $
Amount of the claim that is secured: $
Amount of the claim that is unsecured: $ (The sum of the secured and unsecured

amount should match the amount in line 7.)

Amount necessary to cure any default as of the date of the petition:  $

Annual Interest Rate (when case was filed) %

O Fixed

D Variable

10. Is this claim based on a No
lease?

D Yes. Amount necessary to cure any default as of the date of the petition. $

11. Is this claim subject to a T
right of setoff? No

D Yes. Identify the property:

2410167240419000000000002
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12. Is all or part of the claim
entitled to priority under
11 U.S.C. § 507(a)?

A claim may be partly
priority and partly
nonpriority. For example,
in some categories, the
law limits the amount
entitled to priority.

D No
Yes. Check all that apply: Amount entitled to priority

Domestic support obligations (including alimony and child support) under
11 U.S.C. § 507(a)(1)(A) or (a)(1)(B).

O 0O

Up to $3,350* of deposits toward purchase, lease, or rental of property
or services for personal, family, or household use. 11 U.S.C. § 507(a)(7). ¢

Wages, salaries, or commissions (up to $15,150*) earned within 180
days before the bankruptcy petition is filed or the debtor’s business ends, ¢ 15500
whichever is earlier. 11 U.S.C. § 507(a)(4).

O

D Taxes or penalties owed to governmental units. 11 U.S.C. § 507(a)(8). $
D Contributions to an employee benefit plan. 11 U.S.C. § 507(a)(5). $
D Other. Specify subsection of 11 U.S.C. § 507(a)(__) that applies. $

* Amounts are subject to adjustment on 4/01/25 and every 3 years after that for cases begun on or after the date of adjustment.

13. Is all or part of the claim
entitled to administrative
priority pursuant to 11
U.S.C. 503(b)(9)?

No

Og

Yes. Indicate the amount of your claim arising from the value of any goods received by the debtor within 20
days before the date of commencement of the above case, in which the goods have been sold to the Debtor in
the ordinary course of such Debtor’s business. Attach documentation supporting such claim.

$

Sign Below

The person completing
this proof of claim must
sign and date it.

FRBP 9011(b).

If you file this claim
electronically, FRBP
5005(a)(2) authorizes courts
to establish local rules
specifying what a signature
is.

A person who files a
fraudulent claim could be
fined up to $500,000,
imprisoned for up to 5
years, or both.

18 U.S.C. §§ 152, 157, and
3571.

Check the appropriate box:

| am the creditor.

D | am the creditor’s attorney or authorized agent.

D | am the trustee, or the debtor, or their authorized agent. Bankruptcy Rule 3004.

D | am a guarantor, surety, endorser, or other codebtor. Bankruptcy Rule 3005.

| understand that an authorized signature on this Proof of Claim serves as an acknowledgement that when calculating
the amount of the claim, the creditor gave the debtor credit for any payments received toward the debt.

| have examined the information in this Proof of Claim and have reasonable belief that the information is true and correct.

| declare under penalty of perjury that the foregoing is true and correct.

Executed on date _©4/19/2024
MM / DD / YYYY

/s/Casey Boyer, M.D.

Signature

Print the name of the person who is completing and signing this claim:

Name Casey Boyer, M.D.

First name Middle name Last name
Title
Company

Identify the corporate servicer as the company if the authorized agent is a servicer.

Address

Contact phone Email

Official Form 410

2410167240419000000000002
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KCC ePOC Electronic Claim Filing Summary

For phone assistance: Domestic (888) 251-2679 | International (310) 751-2609

Debtor:

24-10167 - Cano Health, LLC
District:

District of Delaware

Creditor:
Casey Boyer, M.D.

1437 Mediterranean Rd. East

West Palm Beach, FL, 33406
Phone:

Phone 2:

Fax:

Email:
boyermd@bellsouth.net

Has Supporting Documentation:
Yes, supporting documentation successfully uploaded
Related Document Statement:

Has Related Claim:
No
Related Claim Filed By:

Filing Party:
Creditor

Disbursement/Notice Parties:
Adam Hiller, Esquire

Hiller Law, LLC
300 Delaware Ave., Suite 210 #227

Wilmington, DE, 19801

Phone:
302.442.7677
Phone 2:

Fax:

E-mail:
ahiller@adamhillerlaw.com

Other Names Used with Debtor:

Amends Claim:

No
Acquired Claim:
No
Basis of Claim: Last 4 Digits: Uniform Claim Identifier:
See attached Continuation Statement No
Total Amount of Claim: Includes Interest or Charges:
111800 No
Has Priority Claim: Priority Under:
Yes 11 U.S.C. §507(a)(4): 15500

Has Secured Claim:
No
Amount of 503(b)(9):
No
Based on Lease:
No
Subject to Right of Setoff:
No

Nature of Secured Amount:
Value of Property:

Annual Interest Rate:
Arrearage Amount:
Basis for Perfection:

Amount Unsecured:

Submitted By:

Title:

Company:

Casey Boyer, M.D. on 19-Apr-2024 8:31:57 a.m. Eastern Time

VN: 7F30EA68BE97CBA2BDDODDB04FC3D66F
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United States Bankruptcy Court for the District of Delaware

Indicate Debtor against which you assert a claim by checking the appropriate box below. (Check only one Debtor per claim form.)

[ Cano Health, Inc. (Case No. 24-10164)
O Primary Care (ITC) Intermediate Holdings, LLC (Case No. 24-10165)
O Complete Medical Billing and Coding Services, LLC
(Case No. 24-10166)
X Cano Health, LLC (Case No. 24-10167)
O Cano Health of Puerto Rico LLC (Case No. 24-10168)
O CHPR MSO LLC (Case No. 24-10169)
[ Cano Health of Florida, LLC (Case No. 24-10170)
O Cano Health CA1 MSO LLC (Case No. 24-10171)
O Physicians Partners Group Merger, LLC (Case No. 24-10172)
[ Cano Health Nevada Network, LLC (Case No. 24-10173)
O Comfort Pharmacy 2, LLC (Case No. 24-10174)
[ Cano Medical Center of West Florida, LLC (Case No. 24-10175)
O Cano Occupational Health, LLC (Case No. 24-10176)
O CH Dental Administrative Services LLC (Case No. 24-10177)
O American Choice Healthcare, LLC (Case No. 24-10178)
O Physicians Partners Group Puerto Rico, LLC (FL) (Case No. 24-10179)

O DGM MSO, LLC (Case No. 24-10180)

O Cano PCP Wound Care, LLC (Case No. 24-10181)

[ Cano Research LLC (Case No. 24-10182)

O Cano Personal Behavior LLC (Case No. 24-10183)

O Cano PCP MSO, LLC (Case No. 24-10184)

O Physicians Partners Group Puerto Rico, LLC (PR) (Case No. 24-10185)

O Cano HP MSO, LLC (Case No. 24-10186)

O Cano PCP, LLC (Case No. 24-10187)

O Orange Healthcare Administration, LLC (Case No. 24-10188)

O ACH Management Services, LLC (Case No. 24-10189)

[ Physicians Partners Group of FL, LLC (Case No. 24-10190)

[ Cano Behavior Health LLC (Case No. 24-10191)

O PPG Puerto Rico Blocker, Inc. (Case No. 24-10192)

[ Orange Care Group South Florida Management Services Organization, LLC
(Case No. 24-10193)

[ Cano Belen, LLC (Case No. 24-10194)

O Cano Health Illinois Network, LLC (Case No. 24-10195)

O Orange Accountable Care Organization of South Florida LLC
(Case No. 24-10196)
O Cano Health New Mexico LLC (Case No. 24-10197)
O Cano Pharmacy, LLC (Case No. 24-10198)
[ Orange Accountable Care Organization, LLC (Case No. 24-10199)
O IFB Pharmacy, LLC (Case No. 24-10200)
O American Choice Commercial ACO, LLC (Case No. 24-10201)
0O Belen Pharmacy Group, LLC (Case No. 24-10202)
O Orange Care IPA of New York, LLC (Case No. 24-10203)
O University Health Care Pharmacy, LLC (Case No. 24-10204)
[ Orange Care IPA of New Jersey, LLC (Case No. 24-10205)
O Cano Health New York, IPA, LLC (Case No. 24-10206)
[ Total Care ACO, LLC (Case No. 24-10207)
O Clinical Research of Hollywood, P.A. (Case No. 24-10208)
O Cano Health CA1, LLC (Case No. 24-10209)
O Cano Health Illinois 1 MSO, LLC (Case No. 24-10210)
O Solis Network Solutions, LLC (Case No. 24-10211)

Official Form 410
Proof of Claim

04/22

Read the instructions before filling out this form. This form is for making a claim for payment in a bankruptcy case. Other than a claim under
11 U.S.C. § 503(b)(9), this form should not be used to make a claim for an administrative expense arising after the commencement of the case.

Filers must leave out or redact information that is entitled to privacy on this form or on any attached documents. Attach redacted copies or any
documents that support the claim, such as promissory notes, purchase orders, invoices, itemized statements of running accounts, contracts, judgments,
mortgages, and security agreements. Do not send original documents; they may be destroyed after scanning. If the documents are not available,
explain in an attachment.

A person who files a fraudulent claim could be fined up to $500,000, imprisoned for up to 5 years, or both. 18 U.S.C. §§ 152, 157, and 3571.

Fill in all the information about the claim as of the date the case was filed.

Identify the Claim

1. Who is the current Casey Boyer, M.D.
itor?
creditor? Name of the current creditor (the person or entity to be paid for this claim)
Other names the creditor used with the debtor
2. Has this claim been @ No
acquired from someone
else? O Yes. Fromwhom?
3. Where should notices and Where should notices to the creditor be sent? Where should payments to the creditor be sent? (if
payments to the creditor different)
be sent? Dr. Casey Boyer
Name Name
Federal Rule of Bankruptcy 1437 Medi
editerranean Rd. East
Procedure (FRBP) 2002(g) Number Street Number Street
West Palm Beach, Florida 33406
City State ZIP Code City State ZIP Code
Country Country
Contact phone Contact phone
Contact email bOYermd@beHSOUth-net Contact email
Uniform claim identifier for electronic payments in chapter 13 (if you use one):
4. Does this claim amend No
one already filed?
D Yes. Claim number on court claims registry (if known) Filed on
MM / DD / YYYY

Proof of Claim
page 1

Official Form 410




5.

Do you know if anyone
else has filed a proof of
claim for this claim?

C 24-10164-KBO Doc 1552-3 Filed 03/19/25 Page 7 of 10
X] No

Yes. Who made the earlier filing?

Give Information About the Claim as of the Date the Case Was Filed

6. Do you have any number No
you use to identify the
debtor? D Yes. Last 4 digits of the debtor’'s account or any number you use to identify the debtor: __
7. How much is the claim?
$ 111,800.00 . Does this amount include interest or other charges?
@ No
D Yes. Attach statement itemizing interest, fees, expenses, or other
charges required by Bankruptcy Rule 3001(c)(2)(A).
8. What is the basis of the Examples: Goods sold, money loaned, lease, services performed, personal injury or wrongful death, or credit card.
claim?
Attach redacted copies of any documents supporting the claim required by Bankruptcy Rule 3001(c).
Limit disclosing information that is entitled to privacy, such as health care information.
See attached Continuation Statement
9. lIs all or part of the claim No
secured?
D Yes. The claim is secured by a lien on property.
Nature of property:
Real estate: If the claim is secured by the debtor’s principal residence, file a Mortgage Proof of
Claim Attachment (Official Form 410-A) with this Proof of Claim.
D Motor vehicle
D Other. Describe:
Basis for perfection:
Attach redacted copies of documents, if any, that show evidence of perfection of a security interest (for
example, a mortgage, lien, certificate of title, financing statement, or other document that shows the lien
has been filed or recorded.)
Value of property: $
Amount of the claim that is secured: $
Amount of the claim that is unsecured: $ (The sum of the secured and unsecured
amount should match the amount in line 7.)
Amount necessary to cure any default as of the date of the petition:  $
Annual Interest Rate (when case was filed) %
O Fixed
D Variable
10. Is this claim based on a K] No
lease?
D Yes. Amount necessary to cure any default as of the date of the petition. $
11. Is this claim subject to a X
right of setoff? No
D Yes. Identify the property:

Official Form 410

Proof of Claim
page 2




12. Is all or part of the clai
entitled to priority under 11
U.s.C. § 507(a)?

A claim may be partly
priority and partly
nonpriority. For example, in
some categories, the law
limits the amount entitled to
priority.

Ig1‘,ase
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No
Yes. Check all that apply: Amount entitled to priority
D Domestic support obligations (including alimony and child support) under
11 U.S.C. § 507(a)(1)(A) or (a)(1)(B). $
D Up to $3,350* of deposits toward purchase, lease, or rental of property or
services for personal, family, or household use. 11 U.S.C. § 507(a)(7). $
@ Wages, salaries, or commissions (up to $15,150*) earned within 180
days before the bankruptcy petition is filed or the debtor's business ends, s 15,500.00
whichever is earlier. 11 U.S.C. § 507(a)(4).
D Taxes or penalties owed to governmental units. 11 U.S.C. § 507(a)(8). $
D Contributions to an employee benefit plan. 11 U.S.C. § 507(a)(5). $
D Other. Specify subsection of 11 U.S.C. § 507(a)(__) that applies. $

* Amounts are subject to adjustment on 4/01/25 and every 3 years after that for cases begun on or after the date of adjustment.

13. Is all or part of the claim
entitled to administrative
priority pursuant to 11
U.S.C. § 503(b)(9)?

No

Oo®

Yes. Indicate the amount of your claim arising from the value of any goods received by the debtor within 20

days before the date of commencement of the above case, in which the goods have been sold to the Debtor in
the ordinary course of such Debtor’s business. Attach documentation supporting such claim.

$
Sign Below
The person completing Check the appropriate box:

this proof of claim must
sign and date it.
FRBP 9011(b).

If you file this claim
electronically, FRBP
5005(a)(2) authorizes courts
to establish local rules
specifying what a signature
is.

A person who files a
fraudulent claim could be
fined up to $500,000,
imprisoned for up to 5
years, or both,

18 U.S.C. §§ 152, 157, and
3571.

E | am the creditor.

D | am the creditor’s attorney or authorized agent.

D | am the trustee, ar the debtor, or their authorized agent. Bankruptcy Rule 3004.

| am a guarantor, surety, endorser, or other codebtor. Bankruptcy Rule 3005.

| understand that an authorized signature on this Proof of Claim serves as an acknowledgement that when calculating the
amount of the claim, the creditor gave the debtor credit for any payments received toward the debt.

| have examined the information in this Proof of Claim and have reasonable belief that the information is true and correct.

| declare under penalty of perjury that the foregoing is frue and correct.

Executed on date

Signature

Print the name of the person who is completing and signing this claim:

Name

Title

Company

Address

Contact phone

Casey Boyer

First name Middle name Last name

Identify the corporate servicer as the company if the authorized agent is a servicer.

1437 Mediterranean Rd. East

Number Street
West Palm Beach, Florida 33406
City State ZIP Code Country

Email boyermd@bellsouth.net

Official Form 410

Proof of Cl1aim

masa D
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Continuation Statement
In re Cano Health, Inc., et al., Case Nos. 24-10164-KBO, ¢t seq. (jointly administered)

1. Casey Boyer, M.D. (“Claimant”) files this Proof of Claim evidencing
Claimant’s claims against the debtor appearing on the attached Form 410 (the
“Debtor”) in the above-referenced jointly administered Chapter 11 cases filed on
February 4, 2024 (the “Petition Date”). Claimant’s claims against the Debtor and
its estate (collectively, the “Claims™) arise from a certain Employment Agreement
between Claimant and the Debtor dated May 7, 2021 (the “Employment
Agreement”) and a certain Asset Purchase Agreement between Claimant and the
Debtor dated May 11, 2021 (the “APA”), calculated as follows:

$110,000.00 Third Annual Bonus'
$1.800.00 Continuing Education expense reimbursement?
$111,800.00 Total Claims
2. Administrative Claim. Claimant asserts that some or all of the Claims

are entitled to administrative priority pursuant to 11 U.S.C. § 503(a) and reserves
the right to seek allowance thereof from the Court.

3. Priority. The Claims arise from wages, salary, compensation, bonuses,
benefits, employment reimbursements, and other employment services and
employer liability. To the extent that the Claims are deemed prepetition claims by
the Court, they are entitled to priority pursuant to 11 U.S.C. § 507(a)(4) to the
extent of the $15,150.00 cap set forth in that statute.

4. The Claims may also arise from breach of contract and other causes of
action relating to the Debtor’s employment of Claimant and the Debtor’s purchase
of assets from Claimant under the APA. Because the Debtor undertook additional
obligations under the Employment Agreement and the APA, Claimant may not yet
fully know the identity, amount, and priority of claims and causes of action that he
holds against the Debtor as of the Petition Date. Therefore, Claimant reserves the
right to amend this proof of claim to add or supplement such claims and causes of
action.

5. Supporting documents are voluminous and available upon request.

! See Employment Agreement, Schedule 4.1(a)(iii).
? See Employment Agreement, Schedule 4.2 — “Continuing Medical Education and Licensing.”
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6. Claimant reserves the right to amend this proof of claim to narrow or
expand the claims asserted, including but not limited to (i) specifying different
debtor(s) against which all or any portion of the Claims are asserted, or (ii)
asserting that some or all of the Claims are entitled to a different priority (including
but not limited to administrative priority) than stated in this proof of claim; and
(i11) increasing, including but not limited to adding interest, penalties, attorneys’
fees, and punitive damages, in connection with any of, the Claims.

7. The filing of this proof of claim is not intended to waive any rights
under applicable non-bankruptcy law, including but not limited to consenting to
the jurisdiction of this Court or of any court administering this insolvency
proceeding. Claimant does not consent to the personal jurisdiction of this court or
service of process in connection with any proceeding other than the assertion and
defense of the within claims. To the extent otherwise available under applicable
non-bankruptcy law and/or any agreements between the parties, Claimant does not
waive, and hereby expressly reserves, (i) any and all rights to demand a jury trial in
accordance with applicable law in connection with each of the Claims, (i1) any and
all rights to demand a resolution of the Claims or any other claims between
Claimant and the Debtor’s bankruptcy estate by arbitration or other means of
alternative dispute resolution, and (ii1) any and all claims against third parties and
their respective insurers.
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Exhibit C

Boyer Complaint
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IN THE CIRCUIT COURT OF THE
15™ JUDICIAL CIRCUIT IN AND FOR
PALM BEACH COUNTY, FLORIDA

CASEY G. BOYER,
Plaintiff, CASE NO.:

VS.

CANO HEALTH, LLC,
a Florida limited Liability Company;

Defendant.
/

COMPLAINT
COMES NOW Plaintiff, CASEY G. BOYER (hereinafter “DR. BOYER"), by and through
the undersigned Counsel, and sues the Defendant, CANO HEALTH, LLC, a Florida Limited
Liability Company (hereinafter “CANO HEALTH?”), and alleges the following:

JURISDICTION AND VENUE

1. This is an action for breach of contract for unpaid bonuses under Florida common
law, with damages that exceed fifty thousand dollars ($50,000.00), exclusive of interest, attorney’s

fees and costs.

2. Jurisdiction and venue are proper in this Court. DR. BOYER entered into the
employment agreement at issue in this lawsuit in Palm Beach County. Moreover, venue properly
lies in Palm Beach County pursuant to Fla. Stat. §§ 47.011 and 47.051 because it is where: (a) the
causes of action accrued, and (b) the Defendant has a principal place of business, maintains an

office, or transacts business.




Case 24-10164-KBO Doc 1552-4 Filed 03/19/25 Page 3 of 43

PARTIES

3. DR. BOYER is aresident of Palm Beach County, Florida, over the age of eighteen,
and is otherwise sui juris.

4. CANO HEALTH is a limited liability company organized under the laws of the
state of Florida and registered and licensed to do business in Palm Beach County, Florida.

5. At all times material hereto, CANO HEALTH provided and continues to provide
primary medical care services to patients throughout the state of Florida

6. At all times material hereto, CANO HEALTH was DR. BOYER’s employer.

FACTUAL ALLEGATIONS

7. DR. BOYER is a licensed physician specializing in internal medicine with over
thirty-eight (38) years of experience practicing medicine.

8. On or about May 7, 2021, DR. BOYER and CANO HEALTH entered into an Asset
Purchase Agreement (“APA”) pursuant to which CANO HEALTH agreed to acquire DR.

BOYER'’s medical practice.

9. On or about May 11, 2021, DR. BOYER and CANO HEALTH entered into an
Employment Agreement (“Employment Agreement”) in connection with the APA, pursuant to
which CANO HEALTH employed DR. BOYER as a physician providing outpatient medical
services. See Exhibit A.

10.  Under Schedule 4.1 of the Employment Agreement, DR. BOYER’s compensation

included a base salary plus performance-based bonuses.

11.  Included in the performance-based bonuses was a Third Annual Bonus (“Bonus”)

that reads in relevant part as follows:
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(a) Performance Bonus Terms.

(iii) Third Annual Bonus

(A) PHYSICIAN shall be paid a Third Annual Bonus within ninety (90)
days following the third anniversary of the Effective Date, in the
amount of $692 per Humana Medicare Advantage Member in the
Clinic's patient membership panel on the third anniversary of the
Effective Date. In no case will the Third Annual Bonus exceed
$110,000. (emphasis added)

(b) Performance Bonus Matters.

(i)  In the event PHYSICIAN's employment terminates prior to the third
anniversary of the Effective Date, the First Annual Bonus, the Second Annual
Bonus or the Third Annual Bonus, as applicable, and the “not to exceed amount”
shall be pro-rated to the date of termination. For example, if employment
terminates at the end of the first six (6) months after the Effective Date, the
bonus will be $346 per Humana Medicare Advantage Member up to a
maximum amount of $55,000. (emphasis added)

12.  Pursuant to Schedule 4.2 of the Employment Agreement, DR. BOYER was also
entitled to reimbursement for necessary Continuing Education, as well as licensing and board
expenses, up to $2,000.00 per year.

13.  On January 26, 2024, DR. BOYER properly gave notice of his last day of
employment, April 25, 2024, in accordance with the provisions indicated in the Employment
Agreement. See Exhibit B.

14.  DR. BOYER was on track to earn the full $110,000.00 Bonus given the number of
Humana Medicare Advantage Members in the Clinic's patient membership panel (See Exhibit C),
however DR. BOYER resigned from his employment prior to his third year anniversary date (May
11, 2024) so he was subject to the pro-rating clause of Schedule 4.1(b)(ii).

15. Pursuant to the pro-rating clause, DR. BOYER was due $105,769.23 of the

$110,000.00 Bonus amount within 90-days of the date of his termination, due on August 9, 2024.
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16.  Additionally, DR. BOYER had at least $1,799.00 in approved outstanding expenses
to which he was entitled reimbursement pursuant to Schedule 4.2. See Exhibit D.

17.  To date, CANO HEALTH has not paid DR. BOYER his entitled pro-rated Bonus
nor his unreimbursed expenses.

18.  Resultingly, DR. BOYER has been forced to seek legal representation and has

incurred additional fees and costs in pursuit of his entitled compensation from CANO HEALTH.

COUNT I - BREACH OF CONTRACT FOR UNPAID BONUSES AND EXPENSES

19.  Plaintiff, DR. BOYER, realleges and incorporates by reference the allegations in
paragraphs 1 through 18 above as if fully set forth herein.

20.  Atall times material hereto, DR. BOYER was employed by CANO HEALTH as a
Physician.

21.  On or about May 11, 2021, DR. BOYER entered into an employment agreement
with CANO HEALTH, See Exhibit A.

22.  The Employment Agreement between DR. BOYER and CANO HEALTH
constituted a valid contract.

23.  Under Florida common law, and based on the rulings of Florida courts, a plaintiff
can recover unpaid wages under a breach of contract theory. Alfonso v. Care First Med. Ctr., Inc.,
No. 14-22717-civ, 2015 U.S. Dist. LEXIS 27006, 2015 WL 1000983, at *3 (S.D. Fla. Mar. 5,
2015); Vega v. T-Mobile USA, Inc., 564 F.3d 1256, 1271 (11th Cir. 2009).

24.  Florida courts have held that “wages” include bonuses. Short v. Bryn Alan Studios,

Inc., No. 808-cv-145-T-30TGW, 2008 U.S. Dist. LEXIS 42308, 2008 WL 2222319, at *3 (M.D.

Fla. May 28, 2008).
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25.  Under Florida Statute § 448.08, “the court may award to the prevailing party in an
action for unpaid wages costs of the action and a reasonable attorney’s fee.”

26.  Schedule 4.1 of the Employment Agreement states that DR. BOYER’s
compensation included a base salary plus performance-based bonuses. See Exhibit A.

27. Specifically, DR. BOYER was entitled to receive the Third Annual Bonus, pro-
rated due to his resignation prior to May 11, 2024.

28.  The pro-rated rate for DR. BOYER’s Third Annual Bonus is $105,769.23.

29.  Additionally, DR. BOYER has incurred at least $1,799.00 in outstanding
Continuing Education and licensing expenses throughout the duration of his employment for
which he is entitled reimbursement pursuant to Schedule 4.2.

30.  The total amount DR. BOYER is owed in unpaid wages is approximately
$107,569.00 which, to date, CANO HEALTH has not paid to him.

31. CANO HEALTH’s failure to pay DR. BOYER his entitled unpaid wages is
contrary to the terms of the Employment Agreement.

32.  CANO HEALTH’s failure to pay DR. BOYER his entitled unpaid wages pursuant
to the terms of the Employment Agreement constitutes a material breach.

33.  As a result of CANO HEALTH’ breach of the Employment Agreement, DR.
BOYER has suffered damages in the amount of unpaid wages.

34.  As this is an action for unpaid wages, DR. BOYER is entitled to recover his
attorneys’ fees and costs pursuant to §448.08, Fla. Stat.

WHEREFORE, Plaintiff, DR. CASEY G. BOYER, demands judgment against CANO

HEALTH, LLC, and requests the following relief:
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a) All direct and consequential damages caused by CANO HEALTH’s breach of the

Employment Agreement;

b) All damages prescribed by the Employment Agreement;

c) Prejudgment interest on all amounts due;

d) An award of reasonable attorneys’ fees and costs incurred in connection with this

action, pursuant to Florida Statutes § 448.08; and

€) Any such additional or alternative relief that this Court deems just and proper.

JURY TRIAL DEMAND -

Plaintiff, CASEY G. BOYER, demands a trial by jury on all issues so triable.

Dated: January 23, 2025

Respectfully submitted,

Sconzo Law Office, P.A.

300 Avenue of the Americas, Suite 260
Palm Beach Gardens, FL 33418
Telephone: (561) 729-0940

Facsimile: (561) 491-9459

By: /s/ Gregory S. Sconzo

GREGORY S. SCONZO, ESQUIRE

Florida Bar No.: 0105553

MICHELLE C. GENAO, ESQ.

Florida Bar No.: 1050251

Primary Email: greg@sconzolawoffice.com
Primary Email: michelle@sconzolawoffice.com
Secondary Email: perri@sconzolawoffice.com
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Exhibit A
FINAL

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made and entered into as of the date
last written below, by and between CANO HEALTH, LLC, a Florida limited liability company
(“EMPLOYER”) and DR. CASEY G. BOYER (“PHYSICIAN”), having an address at 5511 S
Congress Avenue, Atlantis, Florida 33462. This Agreement shall be effective upon the closing of
the transaction contemplated by the Purchase Agreement (as defined below) (the “Effective
Date™).

WHEREAS, reference is hereby made to that certain Asset Purchase Agreement, dated
as of May __, 2021, made by and among EMPLOYER; PHYSICIAN and CASEY G. BOYER,
M.D., P.A. (the “Prior Practice™) pursuant to which EMPLOYER acquired certain of the assets
of the Prior Practice (the “Purchase Agreement”);

WHEREAS, EMPLOYER provides the community it serves with professional primary
care medical services, diagnostic, therapeutic and ancillary services; and

WHEREAS, PHYSICIAN represents that he is duly licensed to practice medicine in the
State of Florida and is qualified and available to provide the medical services described herein;
and

WHEREAS, EMPLOYER desires to employ PHYSICIAN, and PHYSICIAN desires to
be employed, all under the terms and conditions set forth in this Agreement.

NOW THEREFORE, for good and valuable consideration, the receipt, adequacy and
sufficiency of which are hereby acknowledged, and in further consideration of the mutual
promises, covenants and agreements between the parties hereinafter set forth, EMPLOYER and

PHYSICIAN, intending to be legally bound, agree as follows:

ARTICLE I
EMPLOYMENT

1.1 Generally. EMPLOYER hereby employs PHYSICIAN and PHYSICIAN hereby
agrees to be employed by EMPLOYER to provide, as an employece of EMPLOYER, the
outpatient professional medical services set forth in this Agreement. PHYSICIAN shall maintain
regular office/work hours in accordance with the terms of Section 2.1 of this Agreement and the
policies of EMPLOYER and shall dedicate substantially all of his/her professional time, skill and
attention to the rendering of professional medical services on behalf of EMPLOYER.

1.1.1 Prior Agreements. The parties agree that this Agreement shall supersede
and replace any and all existing prior agreements or understandings between and
among them.

1.1.2  Start Date: The parties agree that PHYSICIAN shall commence providing
services under this Agreement as of the Effective Date.

1.2  Medical Judgment. EMPLOYER shall not inhibit the freedom necessary for
PHYSICIAN to practice medicine in a manner which assures that the interests of EMPLOYER’s

1039704\308094783.v1
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patients are given primary consideration. [t is expressly agreed by the parties that EMPLOYER
shall not exercise any control or discretion over the means, manner or method by which
PHYSICIAN provides professional services hereunder, and that EMPLOYER shall not make any
treatment decisions for any patient receiving medical care by PHYSICIAN, except to the extent
required by applicable state or federal law. PHYSICIAN, in PHYSICIAN’s sole discretion, shall
accept patients, provided that PHYSICIAN shall not discriminate against anyone on the basis of
sex, race, national origin, color, religion, disability, handicap, age, sexual orientation, ability to
pay or insurance carrier/payer. Any referrals made by PHYSICIAN shall be based upon the
medical judgment of PHYSICIAN while acting in the best interest of patients.

1.3 Nature of Relationship. The parties hereto expressly agree that the nature of their
relationship created by full execution of this Agreement is that of employer and employee, and
not that of partners, joint ventures, independent contractors, principal-agent or any other
relationship. Unless specifically authorized by EMPLOYER in writing, PHYSICIAN shall have
no power or authority to bind EMPLOYER in any way, to pledge its credit or to render it liable
for any purpose.

1.4 Background Checks. This Agreement and PHYSICIAN’s employment hereunder
is conditioned on EMPLOYER completing background checks on the PHYSICIAN to the
reasonable satisfaction of EMPLOYER. EMPLOYER can terminate this Agreement
immediately at any time, with no further obligations to PHYSICIAN, in the event that the
background checks are unsatisfactory to EMPLOYER.

ARTICLE I
DUTIES

2.1 Perform Services. PHYSICIAN agrees to provide professional medical services
to patients of EMPLOYER at EMPLOYER’s clinic located at 5511 S. Congress Avenue,
Atlantis, FL. 33462, or at an alternate location located within ten (10) miles from such clinic (the
“Clinic™). During the first three (3) years of the Term (as defined below), PHYSICIAN shall be
responsible treating patients, managing the Clinic’s clinical staff and for the day-to-day
operations of the Clinics subject to EMPLOYER’s approval of operational and staffing
decisions, which EMPLOYER shall not unreasonably withhold. PHYSICIAN will maintain
office hours Monday through Thursday from 9:00 a.m. to 5:00 p.m. and on Friday from 9:00
am. to 1:00 p.m. or on such other times or schedules as the parties may agree upon in a
separately written and mutually executed writing from time to time. PHYSICIAN will see a full
schedule of patients Monday through Thursday, but will only see urgency/emergency patients on
Fridays. PHYSICIAN agrees to supervise mid-level staff at the clinic(s) as necessary and to
attend and participate in periodic after-hours quality improvement meetings and other staff
meetings. Notwithstanding the foregoing, PHYSICIAN agrees to maintain such office hours as
are customary at the clinic in which PHYSICIAN is providing services and in no instance shall
PHYSICIAN leave a Clinic or a case providing services until such time as all patients waiting for
service are seen or other arrangements are made to provide coverage for patient care in
PHYSICIAN’s absence.

2 ' Physician Initials ="
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2.2 Payor Arrangements.

a PHYSICIAN shall become and remain throughout the Term a participating
physician in Medicare and any other payor arrangements and any prepaid or managed care health
care programs as are designated by EMPLOYER for all professional medical services rendered by
PHYSICIAN to patients who are covered under such programs. PHYSICIAN expressly agrees not
to contract directly with any third-party payors, including but not limited to prepaid, indemnity or
managed care health care programs unless expressly approved in writing by EMPLOYER.

b. PHYSICIAN hereby consents to EMPLOYER's release of information regarding
PHYSICIAN as requested by third party payers under managed care agreements entered into by
EMPLOYER, which information must be provided pursuant to the terms and conditions of such
managed care agreements.

c. From time-to-time EMPLOYER may enter into managed care or network
agreements with third party payors, employers, or governmental entities that, among other things,
may require EMPLOYER and/or PHYSICIAN to engage in utilization review or peer review
activities. PHYSICIAN will fully cooperate in such activities and will comply with any and all
reasonable requirements of any managed care or network agreement to which EMPLOYER
becomes a party. If required by any managed care entity or network, PHYSICIAN will execute the
agreement individually, notwithstanding that all fees generated by such agreement will belong to
EMPLOYER.

23 Patients and Records of EMPLOYER. Without superseding any patient’s right to
choose a provider of health or medical services, PHYSICIAN acknowledges that all patients for
whom professional medical services are provided by PHYSICIAN shall be patients of
EMPLOYER and not of the PHYSICIAN. During the term of this Agreement, PHYSICIAN
shall, whenever possible, refer patients to EMPLOYER and its affiliates and use EMPLOYER
and its affiliates when a referral is called for, and PHYSICIAN shall not induce, solicit, or
encourage any patient who has received or is receiving health or medical services from
EMPLOYER or its affiliates to seek such services from another provider/supplier; provided,
however, that such requirements shall be waived when: (a) the patient expresses a different
choice; (b) the patient’s insurer determines the provider/supplier; or (c) the referral is not in the
best medical interest of the patient in the PHYSICIAN’s judgment. All medical, patient,
business, financial, or other records, papers, and documents generated by PHYSICIAN,
EMPLOYER, or employees or agents of EMPLOYER shall belong to EMPLOYER and
EMPLOYER shall be designated records owner pursuant to Florida Statutes Section 456.057(1),
and PHYSICIAN shall have no right to keep or retain such records, papers, or documents after
this Agreement is terminated; provided, however, that upon the request of PHYSICIAN after
termination, EMPLOYER shall provide PHYSICIAN with copies of the patient records of
patients treated by PHYSICIAN and shall be limited to the notes, plans of care, and orders and
summaries that were actually generated by the health care practitioner requesting the record, and
such records shall be provided at PHYSICIAN's expense.

24  Additional Duties. PHYSICIAN’s duties under this Agreement shall also include
the following:

1039704\308094783.v1
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a. Complying with and abiding by any policies, procedures, rules, regulations,
guidelines and requirements, and any amendments thereto, of EMPLOYER, as may be amended
from time-to-time to the extent applicable to the services being rendered by PHYSICIAN as an
employee hereunder, including but not limited to EMPLOYER’s policies regarding workplace
discrimination and harassment, attendance, drug free workplace, taking any time-off, vacation days
or continuing medical education days.

b. Complying with any provision of state or federal law, and any regulation thereunder,
now in effect or later adopted relating to the professional services to be provided hereunder and that
may be applicable to PHYSICIAN or the services rendered by PHYSICIAN pursuant to this
Agreement.

c. Complying with the standards and quality of care as established by EMPLOYER.

d. Promoting EMPLOYER’s compliance with all applicable legal, regulatory,
licensing, and accreditation requirements from time-to-time in effect.

€. Preparing and maintaining, or causing to be prepared and maintained, necessary or
appropriate reports, claims, correspondence and records as may be required by state and/or federal
law or regulations and/or by Medicare and Medicaid intermediaries and carriers relating to any
professional services rendered by PHYSICIAN under this Agreement. PHYSICIAN agrees that
his/her maintenance and retention of all records and reports will be such that EMPLOYER can
comply with requests and requirements, as may be amended from time-to-time, of third party
payers and other regulatory authorities including, but not limited to, Medicare, Blue Cross, the
Comptroller General of the United States and the Department of Health and Human Services.
PHYSICIAN’s responsibilities with respect to this subsection will survive termination of his/her
employment. All such reports, claims, correspondence and records belong to EMPLOYER and
shall be maintained and retained on EMPLOYER'’s premises.

f. Assisting in the development of programs and procedures fostering the goals and
development of EMPLOYER, and providing input to EMPLOYER, as may be needed from time-
to-time, regarding equipment and personnel.

g. Coordinating with and among the Chief Clinical Officer of EMPLOYER (the “Chief
Clinical Officer” or “CCQ”), the medical director or clinic director in the clinic in which
PHYSICIAN provides services and other ancillary staff and administrative personnel.

h. PHYSICIAN shall participate in educational and training programs offered to
EMPLOYER employees.

i PHYSICIAN shall devote a sufficient amount of time each year attending medical
meetings, post-graduate seminars, refresher courses and obtaining other professional continuing
medical education to maintain his/her license to practice medicine in the State of Florida.

j- In all his/her activities, PHYSICIAN shall maintain and improve the standing of
EMPLOYER, in the community generally, and among physicians particularly, including, but not
limited to publications, seminars, attendance at meetings, committee membership and entertainment
for professional purposes.

4 Physician Initials
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ARTICLE 111

3.1  Privacy. PHYSICIAN agrees to be bound by, and to follow, the provisions of
EMPLOYER’s privacy policies and practices, as well as other state and federal privacy laws.

3.2  Notice of Lawsuits. PHYSICIAN will inform EMPLOYER of any lawsuit which
is threatened, or any patient care event which causes or contributes to injury or death, and could
result in a lawsuit, if an EMPLOYER patient is involved.

33 Representations and Warranties. Throughout the Term, PHYSICIAN represents
and warrants that:

a. PHYSICIAN has and will maintain a valid and unrestricted license to practice
medicine in the State of Florida and is registered with such state agencies as may be required to
carry out the duties hereunder and to practice as a physician in the field of family medicine in the
State of Florida.

b. PHYSICIAN has not been disciplined by any professional or peer review
organization, governmental or medical staff for any action or omission based on quality of care.

c. PHYSICIAN has and will maintain a valid and unrestricted license or registration to
prescribe drugs, medications, pharmaceuticals or controlled substances.

d. PHYSICIAN is not breaching any pre-existing or co-existing agreement between
PHYSICIAN and an employer, former employer or any other person or entity by signing this
Agreement, by entering into an employment relationship with EMPLOYER or by performing the
duties and obligations set forth herein.

€. PHYSICIAN is not currently subject to any type of criminal or civil sanction or civil
sanction, fine, civil monetary penalty, debarment, or threatened with, any investigation, censure,
probation, suspension, or other adverse action with respect to PHYSICIAN’s medical license in any
jurisdiction or with respect to PHYSICIAN's medical staff privileges at any hospital, nursing home
or other medical institution; that he/she is not excluded from participation and is not otherwise
ineligible to participate in a “Federal health care program” as defined in 42 U.S.C. § 1320a-7b(f) or
in any other state or federal government payment program, including Medicare, Medicaid and
TRICARE; and that he/she is not currently under investigation with respect to his participation in
such federal or state health care programs. In the event that PHYSICIAN is excluded from
participation, or becomes otherwise ineligible to participate in any such program, during the term of
this Agreement, PHYSICIAN shall notify EMPLOYER in writing, by certified mail within forty-
eight (48) hours after said event, and upon the occurrence of any such event, whether or not
appropriate notice is given, EMPLOYER shall immediately terminate this Agreement upon written
notice.

f. PHYSICIAN is not currently under investigation or subject to an audit by any
federal or state health care program (e.g., Medicare, Medicaid, TRICARE) or any private payer.

g. PHYSICIAN is not currently subject to a payment suspension by any federal or state
health care program (e.g., Medicare, Medicaid, TRICARE) or any private payer.

5 Physician Initials %/
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h. PHYSICIAN is not currently and has never been subject to an investigation by any
governmental entity (e.g., DEA).

i. With the exception of this Agreement, neither PHYSICIAN nor any immediate
family member (as defined by 42 C.F.R. § 411.351 et seq. (the “Federal Stark Regulations™)) of
PHYSICIAN, has any direct or indirect financial relationship (whether an ownership or investment
interest, or a compensation arrangement, all as defined by the Federal Stark Regulations) with any
entity (as defined by the Federal Stark Regulations) that provides for the furnishing of designated
health services (as defined by the Federal Stark Regulations). PHYSICIAN shall notify
EMPLOYER immediately, in writing, of any plans for such a financial relationship to be created, or
in the case of immediate family members, as soon as PHYSICIAN has knowledge of the existence
of or plan to create such a financial relationship.

iB PHYSICIAN is not currently involved in any criminal proceeding in which
PHYSICIAN is named as a party, nor is PHYSICIAN currently under investigation with respect to
any criminal proceeding.

k. PHYSICIAN has never been convicted of a crime involving a felony or other
criminal act that involves moral turpitude.

I PHYSICIAN is and will be qualified for membership in good standing on the
medical staff of all hospitals designated by EMPLOYER.

PHYSICIAN shall notify EMPLOYER in writing within two (2) business days of becoming
aware of any representations and warranties no longer being true.

ARTICLE IV
COMPENSATION

4.1 Compensation. EMPLOYER will pay to PHYSICIAN compensation in
accordance with the terms set forth on Schedule 4.1 hereto. EMPLOYER will deduct any
withholding and FICA taxes or other taxes and assessments required by law to be deducted.
PHYSICIAN hereby expressly agrees and covenants that the compensation and benefits received
by PHYSICIAN under this Agreement shall satisfy and discharge in full all his/her claims
against EMPLOYER for compensation in respect of the services rendered hereunder.

42  Fringe Benefits. PHYSICIAN shall be entitled to the fringe benefits set forth on
Schedule 4.2 attached hereto; provided, however, that EMPLOYER may, in its sole discretion
change any employee benefit program at any time during the Term of this Agreement.
Notwithstanding anything to the contrary in this Agreement, any paid time off to which
PHYSICIAN is entitled under this Agreement, including any paid time off for vacation, personal
time and professional education, shall be pre-approved by EMPLOYER. Moreover,
PHYSICIAN shall not be entitled to a cash payment upon termination of this Agreement or
otherwise for the value of any unused fringe benefits, including paid time off.

4.3 Fees and Billings. The fees for all services rendered by PHYSICIAN under this
Agreement shall be determined by EMPLOYER according to the usual and customary fees for
such services in the community. EMPLOYER shall have the exclusive right to bill for services

2
6 Physician Initials
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rendered by PHYSICIAN. PHYSICIAN shall abide by EMPLOYER’s procedures regarding
patient billing and will sign any agreements requested by EMPLOYER to accept assignment
from or create any contractual relationship with Medicare, Medicaid or any other third-party
payor or managed care entity. PHYSICIAN shall endorse and assign to EMPLOYER any
payments that he/she may receive, both while this Agreement is in effect and following its
termination, for services rendered hereunder. PHYSICIAN shall execute in a timely manner any
and all forms necessary to permit EMPLOYER to bill and receive payments for services
rendered hereunder.

44  Other Work. PHYSICIAN shall not engage in any other medical practice or
related business, nor engage in the practice of medicine to any extent whatsoever except in
accordance with this Agreement. PHYSICIAN shall not engage in any outside work, including
depositions, expert testimony, professional papers, speaking engagements and the like without
the express prior written approval of the CEO. All income from activities approved pursuant to
the preceding sentence shall be the property of EMPLOYER. PHYSICIAN shall endorse and
assign to EMPLOYER any payments that he/she may receive, both while this Agreement is in
effect and following termination, from such activities generated by PHYSICIAN while this
Agreement was in effect. Nothing in this Section 4.4 shall be deemed to prohibit the
PHYSICIAN from serving on corporate, industry, civic, or charitable boards or committees or
participating in such other charitable, educational, religious, civic or similar activities in any
manner, so long as such activities do not: (a) inhibit, conflict or interfere with the discharge of
the PHYSICIAN’S duties hereunder or the devotion of his/her full business time, effort and
attention to EMPLOYER as required by the terms of this Agreement; or (b) violate the
provisions of Article VII of this Agreement.

ARTICLE V
PROFESSIONAL LIABILITY INSURANCE

5.1 Generally. During the Term of this Agreement, the EMPLOYER, at its sole cost
and expense, shal! provide PHYSICIAN with medical malpractice liability insurance coverage
solely for acts or omissions arising during the provision of professional services within the scope
of his employment under the terms of this Agreement (the “Acts or Omissions™), upon such
terms and conditions as the EMPLOYER approves and in an amount of coverage of not less than
$250,000 for a single claim, and not less than $750,000 for aggregate claims during a twelve (12)
month period (the “Policy”). At EMPLOYER’s sole discretion, the amount of coverage may be
adjusted from time to time; provided, however, that EMPLOYER shall not adjust PHYSICIAN’s
medical malpractice liability insurance coverage downward without notifying PHYSICIAN in
advance. Upon PHYSICIAN’s termination of employment with EMPLOYER for any reason,
the parties acknowledge that extended reporting coverage (“tail coverage™) will not be necessary
for the period of PHYSICIAN's employment as the medical malpractice liability insurance
described herein will provide coverage for the period of PHYSICIAN’s employment.
PHYSICIAN will fully cooperate in the defense of any asserted claim, whether or not
PHYSICIAN is then currently employed hereunder and this cooperation obligation will continue
even though this Agreement may terminate for any reason.
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ARTICLE VI
TERM AND TERMINATION

6.1 Term; Renewal. The initial term (“Initial Term”) of PHYSICIAN’s employment
shall be for a period of three (3) years from the Effective Date. Unless otherwise terminated as
provided herein, at the expiration of the Initial Term, this Agreement may be renewed by
PHYSICIAN for successive one (1) year periods (each a “Renewal Term”), provided
PHYSICIAN gives not less than Ninety (90) days written notice prior to the end of the Initial
Term or each subsequent Renewal Term. The Initial Term and any and all Renewal Terms are
referred to as the “Term.”

6.2 Termination Without Cause. PHYSICIAN acknowledges and agrees that this is
an at-will employment agreement. This Agreement and employment hereunder is subject to
voluntary termination, without cause, by either party at any time during the first ninety (90) days
from the Effective Date, effective upon fifteen (15) days written notice to the other party
specifying the date of termination. Following the first ninety (90) days from the Effective Date,
this Agreement and employment hereunder is subject to voluntary termination, without cause, by
EMPLOYER upon not less than thirty (30) days’ prior written notice to PHYSICIAN, and by
PHYSICIAN upon not less than ninety (60) days’ prior written notice to EMPLOYER, in each
case specifying the date of termination. In the event EMPLOYER terminates this Agreement
pursuant to this Section 6.2, EMPLOYER may require PHYSICIAN to terminate employment
hereunder immediately and to absent himself/herself from EMPLOYER’s facilities at any time
once such notice of termination is given; provided that in such event, PHYSICIAN shall be
entitled to receive or be paid for the compensation and benefits PHYSICIAN would have
received if PHYSICIAN continued employment hereunder through the specified date of
termination set forth in the written notice described above. Unless otherwise directed,
PHYSICIAN shall continue to perform hereunder and cooperate fully in an orderly transition of
such performance to other professional medical staff of EMPLOYER through the specified date
of termination set forth in the written notice described above.

6.3  Termination for Uncured Breach. Except as otherwise provided in this Article VI,
either party may terminate this Agreement if the other party fails or neglects to perform, keep or
observe any material term, provision, condition or covenant contained in this Agreement and the
same is not cured or being cured to the non-breaching party’s reasonable satisfaction within
thirty (30) days after the non-breaching party gives the breaching party written notice identifying
such default and describing the cure required thereto.

6.4  Termination for Cause. Notwithstanding anything to the contrary, this Agreement
may be terminated immediately by EMPLOYER, irrespective of any notice, in the event of any
of the following:

a. In the event PHYSICIAN, as determined by EMPLOYER in its sole discretion, shall
engage in any intentional or negligent conduct or commit any act or omission determined by
EMPLOYER to be contrary to the best interests of EMPLOYER or its patients, regardless of any
actual or potential gain or benefit to PHYSICIAN, including but not limited to:

(i) Violation, or attempted violation, of any law, rule or regulation;
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(i)  Misuse of confidential and proprietary information of
EMPLOYER;

(iti)  Misuse of protected health information of patients; or,
(iv)  Any activity for the benefit of any competitor of EMPLOYER.

b. PHYSICIAN agrees that, in addition to and cumulative to all other rights, claims and
causes of action of EMPLOYER, in the event of a Paragraph 6.5(a) violation PHYSICIAN shall be
subject to immediate discharge from employment and damages and monetary penalties to the
maximum extent permitted by law.

c. In the event PHYSICIAN shall be subject to expulsion suspension or other
disciplinary action by any professional medical, licensing or certifying organizations;

d. In the event PHYSICIAN shall resign from any professional medical licensing or
certifying organization under threat of or during the pendency of any proceedings respecting
disciplinary action adverse to him/her;

e. In the event PHYSICIAN shall be charged, indicted for or convicted of any criminal
offense involving fraud or moral turpitude or any felony;

f. In the event PHYSICIAN shall resign or otherwise suffer loss, reduction, suspension
or any restriction of Medical/Dental Staff privilege at any Hospital;

g. In the event of the restriction, reduction or suspension of PHYSICIAN’s license to
practice medicine in the State of Florida or any other jurisdiction, or the withdrawal of
PHYSICIAN's license to practice medicine in the State of Florida or any other jurisdiction under
threat of or during pendency of any proceedings respecting disciplinary action adverse to him/her;

h. In the event of the reduction or suspension of PHYSICIAN’s license, restriction or
registration to dispense or prescribe narcotic drugs or other pharmaceuticals by the State of Florida
or any federal agency, or the withdrawal of PHYSICIAN’s license to dispense or prescribe narcotic
drugs or other pharmaceuticals by the State of Florida or any federal agency under threat of or
during pendency of any proceedings respecting disciplinary action adverse to him/her;

i. In the event PHY\SICIAN is found guilty of professional misconduct by any state
licensing or medical professional board;

J In the event of PHYSICIAN’s ineligibility for medical malpractice insurance
coverage;
k. In the event of PHYSICIAN’s ineligibility to receive reimbursement from the

Medicare or Medicaid programs, or exclusion or suspension from the Medicare program, any
Medicaid program or any other governmental insurance program or other third-party payer which
EMPLOYER has a contract with, for such actions or inactions that are directly attributable to
PHYSICIAN;
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L. [n the event of PHYSICIAN's misappropriation of any monies or other property or
assets of EMPLOYER or PHYSICIAN’s willful or negligent destruction, mishandling or abuse of
the property or assets of EMPLOYER;

m. In the event PHYSICIAN is unable to perform their duties due to the abuse of
alcohol, illegal drugs, or illegal controlled substances;

n. In the event that PHYSICIAN substantially violates any of EMPLOYER’s written
policies or compliance plans.

0. In the event PHYSICIAN breaches, any material provision of this Agreement; or

p. In the event of a substantial failure of the PHYSICIAN to perform the
PHYSICIAN’s duties hereunder which is not cured (if curable) within thirty (30) days after receipt
of written notice from EMPLOYER.

6.5 Disability. To the extent not prohibited by any applicable job protection law,
EMPLOYER may terminate this Agreement in the event of the Permanent Disability of
PHYSICIAN, as certified by a physician designated by EMPLOYER and approved by
PHYSICIAN.  For purposes of this Agreement, “Permanent Disability” shall mean
PHYSICIAN’s inability, for reasons of health or physical or mental impairment, to perform his
duties hereunder to the full extent thereof which he had performed prior to his illness, for ninety
(90) days (which may, but not be, consecutive) within any continuous twelve (12) month period.
As used herein, the onset of such disability shall be deemed to have occurred on the first day of
such inability to perform said duties.

6.6  Termination for Mutual Agreement. This Agreement shall terminate at any time
upon the mutual written agreement of the parties. Such termination shall be effective as of the
date set forth in the written agreement.

6.7  Reformation of Agreement. In the event that any agency of the federal or state
govemment:  (a) commences, or threatens commencement of, any action or proceeding
concerning this Agreement or the services provided hereunder; (b) during the course of an
investigation, indicates that this Agreement or the services provided hereunder create legal risks
to PHYSICIAN or EMPLOYER; or (c) enters into settlement or reformation discussions with
EMPLOYER or PHYSICIAN with respect to this Agreement or the services provided hereunder;
then the parties hereto agree to enter into good faith negotiations to attempt to reform, amend and
modify this Agreement so as to bring the Agreement into compliance with the government’s
requests or so that the provision(s) identified by the government as giving rise to or causing the
dispute is(are) modified or removed to the government’s satisfaction. In the event that, after
good faith negotiations, the parties are unable to modify the Agreement as provided in the
immediately preceding sentence, then this Agreement shall terminate without further right or
obligation of the parties under this Agreement.

6.8  Reporting Obligation. PHYSICIAN shall immediately report to EMPLOYER any
investigation or inquiry by any regulatory agency, governmental authority, or professional
society regarding any item or activity, whether material or not, listed in Section 6.4 above.
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ARTICLE VII
RESTRICTIVE COVENANT

7.1 Restricted Activities.

a. PHYSICIAN shall not, directly or indirectly, own, manage, operate, control or be
employed by, participate in or be connected in any manner with the ownership, management,
operation or control of any medical practice or clinic, nor engage in the practice of medicine, in any
of its branches, for any third party, including but not limited to medical groups, hospitals or
insurance companies, within a twenty (20) mile radius of the Clinic: (i) during the Term and for a
period of two (2) years following the date of any voluntary or involuntary expiration or termination
of this Agreement for any reason whatsoever other than termination by EMPLOYER without cause
pursuant to Section 6.2; and (ii) during the two (2) year period following the Effective Date if this
Agreement is terminated by EMPLOYER without cause pursuant to Section 6.2. However, the
foregoing shall not prohibit PHYSICIAN from obtaining employment or otherwise providing
services as a physician for U.S. Department of Veterans Affairs health care facilities and other
health care facilities owned and operated by State, county, municipal or Federal governments.

b. During the Term and for a period of two (2) years following the date of any
voluntary or involuntary expiration or termination of this Agreement for any reason whatsoever,
PHYSICIAN shall not directly or indirectly, for histher own account or for the account of others,
induce any patients of EMPLOYER within a twenty (20) mile radius of the Clinic to patronize any
professional health care provider other than EMPLOYER; canvas or solicit any business
relationship from any patients of EMPLOYER; directly or indirectly request or advise any patients
of EMPLOYER to withdraw, curtail, or cancel any patients’ business with EMPLOYER; or directly
or indirectly disclose to any other person, firm or corporation the names or addresses of any patients
of EMPLOYER.

c. During the Term and for a period of two (2) years following the date of any
voluntary or involuntary expiration or termination of this Agreement for any reason whatsoever,
PHYSICIAN shall not urge, induce, entice or in any manner whatsoever solicit any individuals that
are or were employees of EMPLOYER within a twenty (20) mile radius of the Clinic in the twenty-
four (24) months prior to PHYSICIAN’S termination of employment, to leave EMPLOYER’s
employment.

d. The restrictive covenants, restricted activities and provisions related thereto in this
Article VII shall apply to both EMPLOYER and any Affiliates of EMPLOYER. The term
“Affiliate” means any corporation, partnership, limited liability partnership, limited liability
company, or any other entity controlling, controlled by, or under common control with
EMPLOYER.

7.2 Acknowledgement. PHYSICIAN acknowledges that: (a) the terms contained in
this Article VII are necessary and appropriate for the reasonable protection of EMPLOYER’s
interests; (b) each and every covenant and restriction is reasonable in respect to its subject
matter, length of time and geographical area; and (¢) EMPLOYER has been induced to enter into
this Agreement with PHYSICIAN and is relying upon the representation and covenant by
PHYSICIAN that he/she will abide by and be bound by each of the covenants and agreements set
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forth herein. PHYSICIAN further represents and acknowledges that the consideration received
and to be received, including but not limited to the consideration stated herein, if any, is
sufficient to compensate PHYSICIAN for the restrictions imposed under this Agreement.
PHYSICIAN warrants that the restrictions contained in this Article VII will not prevent
PHYSICIAN from earning a living. PHYSICIAN acknowledges and agrees that such restrictions
are necessary and reasonable (including, without limitation, with respect to geographic scope and
duration) to protect EMPLOYER’s valid interests (including, without limitation, relationships
with patients, goodwill, the protection of trade secrets and other of Confidential Information,
protection from unfair competition, and other protectable interests).

73 Severability. The covenants and restrictions contained in this Article VII are
scparate and divisible. If, for any reason, anyone provision or clause is held to be invalid or
unenforceable, in whole or in part, the same shall not be held to affect the validity of
enforceability of the others, or of any other provision or clause of this Agreement. Each
provision shall be enforced to the maximum extent permitted by law.

7.4  Injunctive Relief. The parties hereby agree that in the event of a breach or
threatened breach of the provisions of this Article VII irreparable harm and damage will be done
to EMPLOYER. Accordingly, PHYSICIAN agrees that: (a) EMPLOYER shall be entitled to an
injunction, restraining order restraining any such breach or threatened breach and all other
remedies which shall be available to EMPLOYER, at law or in equity, without posting a bond
therefor; and (b) PHYSICIAN shall be obligated for all costs and expenses, including reasonable
attorney’s fees, paid or incurred by EMPLOYER upon his/her breach or threatened breach of any
of the provisions of this Article VII.

ARTICLE VHI
CONFIDENTIALITY

8.1 Generally. PHYSICIAN shall not (for the PHYSICIAN’s own benefit or the
benefit of any third party) use or disclose any confidential or proprietary information of
EMPLOYER (collectively, “Confidential Information™). “Confidential Information” includes,
by way of example, matters of a business nature, such as proprietary information about costs,
profits, markets, sales, lists of customers, and other information of a similar nature and matters of
a technical nature, computer programs (including documentation of such programs) and research
projects, in each case, to the extent not available to the public and to the extent not independently
generated by the PHYSICIAN or others without any reference to the Confidential Information of
EMPLOYER, and such materials constituting plans for future development. Notwithstanding
the foregoing, the PHYSICIAN may disclose Confidential Information: (a) if compelled to
disclose the same by judicial or administrative process or by other requirements of law or
regulation (but subject to the following sentence in this Section); (b) if the same hereafter is in
the public domain through no fault of the PHYSICIAN; (c) if the same is later acquired by the
PHYSICIAN from another source that is not under an obligation to keep such information
confidential; or (d) if the same was independently developed by the PHYSICIAN without use of,
or reference to, any of the information furnished by or on behalf of EMPLOYER, provided that
such independent development can reasonably be proven by written records. If the PHYSICIAN
is requested or required (by oral questions, interrogatories, requests for information or documents
in legal proceedings, subpoena, civil investigative demand or other similar process) to disclose
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any Confidential Information, the PHYSICIAN shall provide EMPLOYER with prompt written
notice of any such request or requirement so that EMPLOYER may seek a protective order or
other appropriate remedy and/or waive compliance with the provisions of this Section. If, in the
absence of a protective order or other remedy or the receipt of a waiver by EMPLOYER, the
PHYSICIAN nonetheless, based on the written advice of outside counsel, is required to disclose
such information to any tribunal or in accordance with applicable law or regulation, the
PHYSICIAN, without liability hereunder, may disclose that portion of such information which
such counsel advises the PHYSICIAN he or she is legally required to disclose.

8.2  Delivery of Materials. At any time upon the request of EMPLOYER, the
PHYSICIAN (or the PHYSICIAN’s heirs or personal representatives) shall deliver to
EMPLOYER all documents and materials containing Confidential Information and all
documents, materials and other property belonging to EMPLOYER which are in the possession
or under the control of PHYSICIAN.

83 Works. All discoveries and works made or conceived by the PHYSICIAN during
and in the course of the PHYSICIAN’s employment by EMPLOYER, individually or jointly
with others, which relate to EMPLOYER’s activities shall be owned and assignable by
EMPLOYER. The terms “discoveries and works” include, by way of example, inventions,
computer programs (including documentation of such programs), technical improvements,
processes, drawings, and works of authorship, including all publications which relate to the
business conducted by any of the Covered Entities or the business, operations or activities of any
customer or client of EMPLOYER. The PHYSICIAN shall promptly notify and make full
disclosure to, and execute and deliver any documents reasonably requested by, EMPLOYER to
evidence or confirm title to such discoveries and works by EMPLOYER, assist EMPLOYER in
obtaining or maintaining, at EMPLOYER’s expense, United States and foreign patents,
copyrights, trade secret protection and other protection of any and all such discoveries and
works, and promptly execute, whether during the Term or thereafter, all applications or other
endorsements necessary or appropriate to maintain patents and other rights for EMPLOYER or
its assignees and to protect its title thereto. The PHYSICIAN hereby assigns to EMPLOYER the
PHYSICIAN’s interest, if any, in all discoveries and works made or conceived by the
PHYSICIAN during and in the course of the PHYSICIAN’s employment by EMPLOYER,
individually or jointly with others, that related to EMPLOYER'’s activities and agrees to comply
with this Section 8.3 in relation to all such discoveries and works.

8.4 Enforcement.

a. The PHYSICIAN agrees that because a remedy at law may be inadequate to
properly compensate EMPLOYER from violations of this Article VIII, injunctive relief may be
necessary to affect the intent hereof.

b. In the event that any court of competent jurisdiction shall determine that any one or
more of the provisions contained in this Article VIII shall be unenforceable in any respect, then
such provisions shall be deemed limited and restricted to the extent that the court shall deem the
provision to be enforceable. It is the intention of the parties to this Agreement that the covenants
and restrictions in this Article VIII be given the broadest interpretation permitted by law. The
invalidity or unenforceability of any provision of any provision therein shall not affect the validity
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or enforceability of any other provision hereof. If, in any judicial or arbitration proceedings, a court
of competent jurisdiction or arbitration panel should refuse to enforce all of the separate covenants
and restrictions in this Article VIII, then such unenforceable covenants and restrictions shall be
eliminated from the provisions of this Agreement for the purpose of such proceeding to the extent
necessary to permit the remaining separate covenants and restrictions to be enforced in such
proceeding.

8.5  Property of Company. The PHYSICIAN acknowledges that from time to time in
the course of providing services pursuant to this Agreement, PHYSICIAN shall have the
opportunity to inspect and use certain property, both tangible and intangible, of EMPLOYER,
and the PHYSICIAN hereby agrees that such property shall remain the exclusive property of
EMPLOYER and the PHYSICIAN shall have no right or proprietary interest in such property,
whether tangible or intangible including, without limitation, the customer and supplier lists,
contract forms, books of account, computer programs and similar property of EMPLOYER.

8.6  Acknowledgement. PHYSICIAN acknowledges that: (a) the terms contained in
this Article VIII are necessary and appropriate for the reasonable protection of EMPLOYER’s
interests; (b) each and every covenant and restriction is reasonable in respect to its subject
matter, length of time and geographical arca; and (¢) EMPLOYER has been induced to enter into
this Agreement with PHYSICIAN and is relying upon the representation and covenant by
PHYSICIAN that he will abide by and be bound by each of the covenants and agreements set
forth herein. PHYSICIAN further represents and acknowledges that the consideration received
and to be received, including but not limited to the consideration stated herein, if any, is
sufficient to compensate PHYSICIAN for the restrictions imposed under this Agreement.
PHYSICIAN warrants that the restrictions contained in this Article VIII will not prevent
PHYSICIAN from earning a living, and that they are necessary to protect the Confidential
Information and/or trade secrets of EMPLOYER. PHYSICIAN acknowledges and agrees that
such restrictions are necessary and reasonable (including, without limitation, with respect to
geographic scope and duration) to protect EMPLOYER’s valid interests (including, without
limitation, relationships with patients, goodwill, the protection of trade secrets and other of
Confidential Information, protection from unfair competition, and other protectable interests.

ARTICLE IX
MISCELLANEQUS

9.1 Availability. To maintain availability (if applicable)y EMPLOYER may, at its
own expense, provide PHYSICIAN with a cell phone or radio paging or “beeper” device for
his/her use. Such cell phone or radio-paging device shall remain the property of EMPLOYER,
and PHYSICIAN shall be liable for its safekeeping and any loss, but not ordinary wear and tear.

9.2  Paragraph Headings. The paragraph headings in this Agreement are for
convenience only and are not intended to govern, limit, or affect the meanings of the paragraphs.

9.3 Amendments. No amendments or supplements to this Agreement shall be binding
unless in writing and signed by the party to be charged.
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9.4  Waiver. Failure to insist upon strict compliance with any of the terms, covenants,
or conditions hereof in any instance shall not be deemed a waiver of any such term, covenant, or
condition, nor shall any waiver or relinquishment of any right or power hereunder at any one or
more times be deemed a waiver or relinquishment of such right or power at any other time or
times.

9.5  Severability. If for any reason any provision of this Agreement shall be deemed
by a court of competent jurisdiction to be invalid or unenforceable, the validity and
enforceability of the remainder of this Agreement shall not be affected and such provision shall
be deemed modified to the minimum extent necessary to make such provision consistent with
applicable law, and, in its modified form, such provision shall then be enforceable. Each
provision shall be enforced to the’'maximum extent permitted by law.

9.6  Benefit and Assignability. PHYSICIAN’s services are personal in nature and
PHYSICIAN shall not assign this Agreement or any rights or obligations hereunder.
EMPLOYER may transfer or assign this Agreement to a successor, acquirer, or affiliated party
that may acquire EMPLOYER or substantially all of the assets of EMPLOYER and
PHYSICIAN consents to any such transfer or assignment. The provisions of this Agreement
shall survive the assignment of this Agreement by the EMPLOYER to any successor in interest
or other assignee.

9.7  Notices. All notices which either Party is required or may desire to give to the
other under or in conjunction with this Agreement shall be in writing and shall be given by
addressing the same to such other Party at the address set forth below, and by depositing the
same addressed, certified mail, postage prepaid, return receipt requested, or by overnight mail or
by reputable courier service, or by delivering the same personally to such other Party:

As to PHYSICIAN: As to EMPLOYER:

At the address first set forth above 9725 NW 117" Ave — Suite 200
Miami, FL, 33178

Attn: Jason Conger, SVP, Business Development

9.8 Applicable Law. This Agreement shall be deemed executed and delivered in
Florida and shall be subject to and construed in accordance with the laws of the State of Florida.

9.9  Rule of Construction. The parties agree and acknowledge that this is a negotiated
agreement and that the rule of construction that any ambiguities are to be construed against the
drafting party shall not apply.

9.10  Further Assurances. PHYSICIAN agrees that he/she will execute and deliver any
such documents or information as may be deemed reasonably advisable or necessary by
EMPLOYER, its legal counsel, or its accountants in order to carry out the purposes of this

Agreement.
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9.11  Other Contracts. EMPLOYER and PHYSICIAN agree that there are no other
arrangements between EMPLOYER (or any affiliate) and PHYSICIAN (or any immediate
family member of PHYSICIAN, as defined in the Federal Stark Regulations), or if any such
contracts or other arrangements exist, they are included on a master list of contracts that is
maintained centrally by EMPLOYER.

9.12 Entire Agreement. This constitutes the entire understanding between
PHYSICIAN and EMPLOYER with respect to the subject matter hereof and supersedes any and
all prior understandings, written or oral. Any earlier agreements, discussions or negotiations
between EMPLOYER and PHYSICIAN are null and void and shall be of no further effect after
the date hereof.

9.13  Confidentiality. PHYSICIAN agrees that he/her will not discuss nor share the
contents of this Agreement with any other individual or party excepting his/her spouse, attorney
and accountant, where such a need exists.

9.14 Tolling. If PHYSICIAN violates the Agreement, the period of restriction as set
forth above in Article VII, is tolled during any period of PHYSICIAN’s violation and all
restrictions shall automatically be extended by a period of time equal to the period of time the
PHYSICIAN is in violation of any such restrictions, if EMPLOYER seeks enforcement after
learning of PHYSICIAN’s violation.

9.15 Notification of New Employer. In the event that PHYSICIAN leaves the employ
of the EMPLOYER, to the extent permitted by law, PHYSICIAN hereby consents to the
notification of PHYSICIAN’s new employer of PHYSICIAN’s rights and obligations under this
Agreement and acknowledges that the EMPLOYER may send a copy or a redacted copy of this
Agreement to PHYSICIAN’s new employer.

[signatures continued on following page]
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day

and year first above written.

WITNESS:

jaC/Cfon ﬁo’t.h:.r)‘

Print:

WITNESS:

Print:

EMPLOYER:

CANO HEALTH, LL

By:

N ethandez

Title: .Chief Executlive Office

Date: 05/07/202/

PHYSICIAN: DR. CASEY G. BOYER

Print; Dr. Casey G. Boyer

Date:

[Signature page to Employment Agreement]
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day
and year first above written.

WITNESS: EMPLOYER:
CANO HEALTH, LLC
By:

Print: Name: Marlow Hernandez
Title: Chief Executive Officer

Date:
WITNESS: PHYSICIAN: DR. CASEY G. BOYER
=, 59
Print: Print: Dr. Casey @’Kﬁoyer

Date: S _;_ 2 ’%/

[Signature page to Employment Agreement]
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1039704\308094783.v1 ’é
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Base Salary:

SCHEDULE 4.1

COMPENSATION

PHYSICIAN shall receive a base annual salary of $200,000 per year, payable biweekly in
installments ($7,692.31 per period), consistent with EMPLOYER’s normal payroll schedule,
subject to withholding and other taxes as more particularly set forth in Section 4.1.

Performance Bonus:

(@) Performance Bonus Terms. Subject to continued employment in good standing

under this Agreement as of the applicable payment date set forth below, including compliance by
PHYSICIAN with the obligations set forth Article VII herein:

)

(i)

(iii)

First Annual Bonus

(A) PHYSICIAN shall be paid an First Annual Bonus within
ninety (90) days following the first anniversary of the Effective Date, in
the amount of $692 per Humana Medicare Advantage Member in the
Clinic’s patient membership panel on the first anniversary of the Effective
Date. In no case will the First Annual Bonus exceed $110,000.

Second Annual Bonus

(A) PHYSICIAN shall be paid a Second Annual Bonus within
ninety (90) days following the second anniversary of the Effective Date, in
the amount of $692 per Humana Medicare Advantage Member in the
Clinic’s patient membership panel on the second anniversary of the
Effective Date. In no case will the Second Annual Bonus exceed
$110,000.

Third Annual Bonus

(A) PHYSICIAN shall be paid a Third Annual Bonus within ninety
(90) days following the third anniversary of the Effective Date, in the
amount of $692 per Humana Medicare Advantage Member in the Clinic’s
patient membership panel on the third anniversary of the Effective Date.
In no case will the Third Annual Bonus exceed $110,000.

(b) Performance Bonus Matters.

(M

payroll taxes.

(i)

Any bonus payments shall be subject to all applicable withholding and

In the event PHYSICIAN’s employment terminates prior to the third

anniversary of the Effective Date, the First Annual Bonus, the Second Annual Bonus or

1039704\308094783 v

PHYSICIAN INITIALS g/
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(i1) In the event PHYSICIAN’s employment terminates prior to the third
anniversary of the Effective Date, the First Annual Bonus, the Second Annual Bonus or
the Third Annual Bonus, as applicable, and the “not to exceed amount” shall be pro-rated
to the date of termination. For example, if employment terminates at the end of the first
six (6) months after the Effective Date, the bonus will be $346 per Humana Medicare
Advantage Member up to a maximum amount of $55,000.

1039704\308094783.vi

PHYSICIAN INITIALS ,Z/i z
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SCHEDULE 4.2
FRINGE BENEFITS

Paid Time Off: 20 days of paid time off, sick leave and personal time per year. Additional
unpaid days for time off or personal time may be arranged between EMPLOYER and
PHYSICIAN, provided coverage is arranged in advance. Paid Time Off is based on a calendar
year and is accrued on a bi-weekly basis. PHYSICIAN shall also be paid for holidays
recognized by EMPLOYER as determined annually by EMPLOYER.

Benefits: Medical, Dental, 401K and other benefits that are provided to physicians comparably
employed by EMPLOYER and in accordance with EMPLOYER company policies.

Continuing Medical Education and Licensing: EMPLOYER will reimburse the PHYSICIAN, up

to a maximum of $2,000 per year, for necessary Continuing Education and licensing and board
expenses such as: 1) biannual Florida medical license renewal fee, 2) National medical
association membership (AMA, AOA) if required for board certification and 3) DEA license
renewal fee. Up to three (3) CME days per year (as long as it is consistent with need for
licensure) will not be counted as Vacation (paid time off).

No fringe benefit is paid or payable to PHYSICIAN or to any heir, beneficiary or successor to
PHYSICIAN in the event of a termination with, or without, cause.

PHYSICIAN INITIALS
1039704\308094783.v!
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| Exhibit B

Mr. Bob Camerlinck January 26™ 2024
Chief Operating Officer
Cano Health

1090 Jupiter Park Drive, 2nd Floor
Jupiter, FL. 33458

Pursuant to Section 6.2 of the Employment Agreement, I, Casey Boyer MD, hereby give

notice of my intent to terminate the Agreement. As the Agreement requires ninety (90)
days’ notice, my last day will be Thursday, April 25, 2024.

Casey Boyer MD
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-U:S: gstalSerwce ‘ -
“GERTIFIED MAIL? RECEIPT

7021 2720 0003 3813 2018

Domestic-Mall Only T D S ES
ot delivery information, visit our website al www.usps.com . s ERVIC »
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[ Retum Rsoelpt {slectrani | - . a oro 14 b e O T

Em‘;‘;ﬂ".‘"m“"ni‘u?l”‘“""’ : H > Product Qty Unit Price

ClAdult Signature R d Daivery § (3¢ y ___________»__«_A_____-_.__’_:‘:A‘_‘_:? __________
Postego 6,32 \ First-Class Maile 1 $0.68

Fi oo 3 ~AHLL3e/ 2024 Letter
bia Fres s #u;’nﬁer,OF%bagcxgg
= eight: .40 o2
- .4224421"..u JSSE—— Estimated Delivery Date

%ZL % "m{f ) Q?%\ Thu 02/01/2024 N

AD L2 S AR N NS Sl Certified Mall® /$4.40
o e 7SN Tracking #: /
TS = o T o structions X :

PSCEORI 300, ANNE2015 PSY 7533 0200037+~ See Reverse for Instruction Retun R;lggilsz20000338132018 $3.65

Tracking #: /

9590 9402 7239 1284 9679 18
Total $8.73
Grand Total: $8.73
Credit Card Remit $8.73

Card Name: AMEX

Account #: XXXXXXXXXXX1001
Approval #: 806648

Transaction #: 146

AID: AGN0000025010801 Chip
AL: AMERICAN EXPRESS

PIN: Not Required

Text your tracking number to 28777 (2USPS)
to get the latast status, Standard Message
and Data rates may apply, You may also
visit www.usps.com USPS Tracking or call

1-800-222-1811.

In a hurry? Selt-service kiosks offer
quick and easy check-out. Any Retaf |
Asscciate can show vou how.

Preview your Mail

Track your Packages

Sign up for FREE &
https://lnformeddelivery.usps.com

All sales final on stamps and postage,
Refunds for guaranteed services only.
Thank you for your business.

Tell us about your experience.
Go to: https://postalexperience, com/Pos
or scan this code with vour mobile device,

UFN: 115029-0430
Receipt #: 840-53270120-3-6899868-2
Clerk: 04
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11/4/24, 3:08 PM USPS.com® - USPS Tracking® Results

USPS Tracking’

FAQs )

Track Packages Get the free Informed Delivery® feature to receive Learn More
Anytime, Anywhere automated notifications on your packages

(https://reg.usps.com/xsell?app=UspsTools&refsho nepageBanner&appURL-httpc%SA%zF%zFlnformeddollvery.uspﬁ.com/box/pagu/lntro/stan.acﬁon)

X
Tracking Number: Remove
Copy Add to Informed Delivery (https://informeddelivery.usps.com/)
Delivered
Latest Update Dellvered, Left with Individual
JUPITER, FL 33458
Your item was delivered to an individual at the February 1, 2024, 11:47 am
address at 11:47 am on February 1, 2024 in
JUPITER, FL 33458. See All Tracking History -
(13
What Do USPS Tracking Statuses g
Q
Get More Out of USPS Tracking: Mean? _ 2
® (https://faq.usps.com/s/article/Where-
USPS Tracking Plus is-my-package)
Text & Email Updates v
USPS Tracking Plus® v
A4

Product Information

See Less A\

Track Another Package

Enter tracking or barcode numbers

https://tools.usps.com/go/TrackConfirmAction ?tRef=fullpage&tLc=2&text2877 7=&tLabels=70212720000338132018%2C&tABt=true 112
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11/4/24, 3.06 PM USPS.com® - USPS Tracking® Results

USPS Tracking®

FAQs >

Track Packages Get the free Informed Delivery® feature to receive Learn More
Anytime, Anywhere automated notifications on your packages

(https://reg.usps.com/xsell?app=UspsTools&ref=ho nepageBanner&appURLx=https%3A%2F%2Finformeddslivery.usps. /box/pages/intro/start.action)

Tracking Number: Remove X

9590940272391284967918

Copy Add to Informed Delivery (https://informeddelivery.usps.com/)
©® Dpelivered
Latest Update I Delivered, In/At Mailbox
. . WEST PALM BEACH, FL 33406
Your item was delivered in or at the mailbox at 2:30 February 3, 2024, 2:30 pm
pm on February 3, 2024 in WEST PALM BEACH, FL
33406. i
® Arrived at USPS Regional Facility g;‘
WEST PALM BEACH FL 2
DISTRIBUTION CENTER g

Get More Out of USPS Tracking:

USPS Tracking Plus® February 1, 2024, 8:37 pm

® Return Receipt Associated
January 30, 2024, 3:04 pm

@  Hide Tracking History

What Do USPS Tracking Statuses

Mean?
{https://faq.usps.com/s/article/Where-
is-my-package)
Text & Emall Updates v
USPS Tracking Plus® Vv
A4

Product Information

https:/itools.usps.com/go/TrackConfirmAction ?tRef=fullpage&tl.c=28text28777=&tLabels=9590940272391284967918%2C&tABt=true# 12
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Membership Roster SR HealthyPartners

(1D:147) 1090 Jupiter Park Drive Suite 101 Phone: (561) 745-3877

Jupiter FL, 33458 Fax: (561) 745-3866

Active Contract Only

Contract Key 000226814-HPPC BOYER

 Group By Contract Key - -
;LOB Category Medicare-Risk

iPayer Humana

FE Dato GaloTr2028 22 T

Usemame: malvarez | 4/08/2024 1:14 PM Page 1 of 14
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Membership Roster THNL  HeaithyPartrers {
(1D:147) ' Y 11090 Jupiter Park Drive Sulte 101 | Phone: (561),745;3877"
- Jupiter.FL, 33458

___Current ___ _Status.changeg Net Change

(Fak:'(561) 745-3866

** - Enrolléd in Medicare A andfor B, but no Part D enrollient data for the beneficiary (**)

00 - Not Medicare enrolled for the month (00)

01 - QMB only (Qualified Medicare Beneficiaries; Médicaid pays Part A & B premiums) (01)

02 - QMB and Medicaid coverage Incliiding RX (ak.a QMB Plus; full Medicaid) (02)

03 - SLMB only (Specified Low-Incoma Medicare Beneficiaries; Medicaid pays Part B premium) (03)
04 - SLMB and Medicald coverage including RX (oks SLMB Pius; full Medicaid) (04)

06 - Qualifying Individuals (QL; Medicaid pays Part B prémium; but no Medicaid beneﬁ!s) {06):

+08 - Other Dual Eligibles (Non-QMB, SLMB, QWD or Ql) w/Medicaid coverage including RX {08)

09 - Other Dual Eligibles but without Medicald caverage (09)
10 - Other Full Dual (10)

NA - Non-Medicaid (NA):

XX - Enrolled in Medicare A and/or B, but no MIIR* record for the month (XX)-

Username: malvarez | 4/09/2024 1:14 PM

|Humana-000226814-HPPCBOVER * |- - 'x" o 3f.t oeamif T UL el T, s T T
Jod . R T N O L T LA s
Medicaid Dual Eligibility Lagénd ) ,l\ B

05 - QDWI (Qualified Disabled and Working Individuals; Medicald purchases Part A behefits, but 7io' Medicald benefits) (05)

Pege 7 of 14
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Re: resending cme request

Eugenio Menendez <Eugenio.Menendez@canohealth.com>
Thu 2/1/2024 2:20 PM
To:Casey Boyer <Casey.Boyer@healthypartners.com>

Primary care- geriatrics and derm should be fine.
Thanks,

‘Gene

Eugenio L. Menendez D.O., F.A.C.P.

Diplomate American Board of Internal Medicine
District 9 Medical Director

‘Cano Health

1990 North Federal Highway, Pompano Beach, FL 33062
954-942-2247 Office
305-968-3912 Mobile

Page 35 of 43

Exhibit D

From: Casey Boyer <Casey.Boyer@healthypartners.com>

Sent: Thursday, February 1, 2024 1:54 PM

To: Eugenio Menendez <Eugenio.Menendez@canohealth.com>
Subject: Re: resending cme request

ok,| thought you had to approve the content of the course first.

Casey G Boyer MD

From: Eugenio Menendez <Eugenio.Menendez@canohealth.com>
Sent: Thursday, February 1, 2024 10:54 AM

To: Casey Boyer <Casey.Boyer@healthypartners.com>

Cc: Billy Stechschulte <Billy.Stechschulte@canohealth.com>
Subject: Re: resending cme request

HI Casey,

CME requests need to be submitted in ADP and the PTO for CME request paper form completed and
given to your manager for approval and coverage . Once CME is completed, you can submit in Oracle for

reimbursement.

Thanks,
Gene

Eugenio L. Menendez D.O., F.A.C.P.
Diplomate American Board of Internal Medicine

District 9 Medical Director

Cano Health

1990 North Federal Highway, Pompano Beach, FL 33062
954-942-2247 Office

305-968-3912 Mobile
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7/6/24, 2:43 PM User - MCE Conferences

Order #183585 was placed on Feb 15, 2024 and is currently Completed. PRINT IO
Order details
Product Total
Physician (MD/DO) x 1
Primary Care Update: Addiction Medicine, Dermatology, Geriatrics, Office
Orthopedics and Sports Medicine
Mar 24, 2024 - Mar 30, 2024
Disney’'s Grand Floridian Resort & Spa
Walt Disney World, Fl. United States
$1,799.00
Ticket ID PCUOFDWYCR20210212-232-Z80CV6
Security Code cbacld3esa
Accepted Cancellation Policy: Yes
Lodging: | do not need lodging.
Subtotal: $1,799.00
p hod: Credit
ayment method: Card
Total: $1,799.00

[ YWY OV HER UPCOMING CONEERENCES J

Your Tickets
Patricia Boyer
Physician (MD/DO) - $1,799.00

Billing address

Patricia Boyer
1437 Mediterranean Road East
West Palm Beach, FL 33406

hitps://www.mceconferencas.com/user/view-order/183585/

2/4
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Continuing Medical Education | Organized by Primary Care Healthcare Professionals | 100% Free of Cc

MCE

CONFERENCES

MCE Educational Conferences certifies that

Casey Boyer

Is Awarded 12 Credits in the Live Activity Titled:
Dermatology and Geriatrics for Primary Care
On March 24 - 26, 2024, in Lake Buena Vista, FL

Accreditation

This live activity is acceptable for up to 12 Prescribed credits by the American Academy of Family Physicians
{(When applying for the AMA PRA, earned Prescribed credits must be reported as Prescribed credits, not as!
Physicians may only report actual hours attended. AAFP Activity ID# 103784

MCE Educational Conferences is accredited by the Accreditation Council for Continuing Medical Education |,
continuing medical education for physicians. ACCME Activity ID# 202556611

AAFP and ACCME credit is accepted by the American Medical Association; this Activity is designated for 12 /
Credit(s) ™ '

This activity has been reviewed and is designated for 4.4 pharmacology contact hours.

This program includes 2 hours of content intended to meet the Medication Access and Training Expansion (i
requirements for DEA license renewal. L

Attendee Signature:

MCE Educational Conferences | 3405 Kenyon Street Suite #304 San Diego, CA 92110 | Phone: 1-888-533-9031 | Erv
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Continuing Medical Education | Organized by Primary Care Healthcare Professionals | 100% Free of Cc

MGE

CONFERENCES

MCE Educational Conferences certifies that
Casey Boyer

Is Awarded 12 Credits in the Live Activity Titled:
Primary Care Update: Addiction Medicine, Office Orthopedics and Sports Medicin
On March 28 - 30, 2024, in Lake Buena Vista, FL

Accreditation

This live activity is acceptable for up to 12 Prescribed credits by the American Academy of Family Physicians
{(When applying for the AMA PRA, earned Prescribed credits must be reported as Prescribed credits, not as |
Physicians may only report actual hours attended. AAFP Activity ID# 103907

MCE Educational Conferences is accredited by the Accreditation Council for Continuing Medical Education {,
continuing medical education for physicians. ACCME Activity ID# 202556614

AAFP and ACCME credit is accepted by the American Medical Association; this Activity is designated for 12 £
Credit(s) ™

This activity has been reviewed and is designated for 3.1 pharmacology contact hours.

This program includes 6 hours of content intended to meet the Medication Access and Training Expansion ()
requirements for DEA license renewal. L

Attendee Signature:

MCE Educational Conferences | 3405 Kenyon Street Suite #304 San Diego, CA 92110 | Phone: 1-888-533-9031 | Emr
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‘From: Casey Boyer<§§§_ey_&gy_e_@ galmygag ners.com>

Sent' Thursday, Apnl 11 2024 4 42 07 PM
To: Eugemo Menendéz <Eugemo Menendez@canohealth‘com>
Ce: Alexandro Gonzalez <Alexandro Gonzalez@canohealth com>

‘Subject: CME e)gpense a’prp‘rovaly,

)
4
: - .
t
Good afternoon Gerie, f
3
e
1,
i,
My CME request was assigned to you,_’ybu,t' | know you are no longer my ‘medTéaI director. a
Seeattachment.
achment, |

'Is this 0k?-Or should it somehow bé assigned to Alex;
| remember in the ét provider meeting it was sad that these were going to be handled differenly, buf I forgof the detall:

Thaiiks;

Casey.

Casey G Boyer MD

This message;and atiachments f any; aré intended only,for the use of thie‘dddressee’and may contain'information that is attomiey client prvilege and
the'message is not the intended recipient or an althorized representative of the intended fecipient; you are hereby notified that any dissemination of i
Health does not waive confidéritiality or any aﬂomey client pnwlege due to trarismission error. If. you “have received this communication in error notxfy [
‘deléte the Message and any aitachiments from yout system "Thank you:
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From: Casey Boyer <Casey.Boyer @healthypariters.com>

Senti Friddy, Adril 12, 2024 11:45AM

To: Euigenio Mengndez <Eugenio.Menendez@canchealth.coms

Cer'Alexandro Gonzalez <Alexandro.Gonzalez @canohiealth:com>: Bn!lyStechschulte <B|lly techschulte@canohealth com>,
Subject' Res CME 8 expense approvalfr

Thnk jou Gene;

Casey G Bojer MD_

[From: Eugenio Menendez <EugenioMenendéz@canohealth.com>s

Sent: Thursday, Ap“r'il‘(l'i 2024 8:33 PM:

To: Casey Boyer <Casey, Bova @healthvnartners com>.

'Cc. Alexandro Gonzalez <A|exandro Gonzalez@canohealth LCoM>; Bllly §techschulte <Bl"V Stechschylte@canohealth com>

L VR L e A o m

’Sub;ect' Re: CME expense approval

Hi Casey,

R e T

‘_It‘s a551gned tome. I m wamng for approval from Dr Stechschui'te | should know soon,

Have.a good nlght

Gene

£ ad Nodlants 85500
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(From; Billy Stechschiulté <Billy.Stéchschulte@canohealth.coms.
:Sent; Friday, April 12,2024 4:03 PM

T RIS AT S (e TN ARy

To: Eugemo Menende? <Eu_e}iio Menendez@canohealth.com; Casey Bayer <Casey Boyer@hea ypartners com>;

Subject Re: CME expense. approval

HiGasey,,

We o not Teibirse CME expenses once ar enipljee as iesighed! | double chiecked Witk ol HR anid Iegal depaitments:

(eI T0

-
1

-Su.ble,m Fw-..C;M.E @?.‘P.Q',!?ﬁ, apptgva!

el - # M BT B e W AR et
{'m only requesting a prorated portion.of the $5000.00 allowance:
o -y xn ® > ".'

oM’
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ﬁggm' Casey Boyer <Casev Bover@healthvnartners com>

PLanerp

To: Bllly Stechschuite <B|lly Stechschulte@canohealth oMy
".S_ub]eft._' ,v
gt Hih

: CME expense approval.

Hi gl

THeEare 2 it s,

"Filed 03/19/25

Page 42 of 43

Firs Melissa wadh't sure at irst s Wl but sséquefitl the CME days wede approved: This implys the Codrsés Wwould be covered.

| alsa presentéd the colirse to.Eugénio, and he thought it.was finé.

44444

| was still employed dunng that time. No such. pohcy was ever presented tome.

L34

" willeed supplorting documentation of the folicy ydu are refeing to, please have légal.and/or HR provide this writteh policy,

Thark Yo,

iCasey

VTS

Gasey G Boyer Mo
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Sent Monday, Apnl 22 2024238 S e

‘To: Casey Boyer <Cas y Boyg_@heatthypanngrs COm>;

LA Bae
‘Hi Casey,

"Sorry ) was away, all of iast week. | spoke 1o HR:and they informed me that  you  have been’ havmg discussions with them::When a prov:d
10r you to iake' off work and still get pald a Salary. during that time:We do’ not want t0 hindér,you, from renéewing your license’8ut we dor
aken afier the provider has resigned. There is nothing In writing to my knowledge,but all benefts provided are at thediscretion of the c¢

sThanks,

By

‘Wilitam M?’Eieéhschuiteg LIGE

:'Ter’ritbr;y ‘Medical Director for.Broward and Paim Beach:
{Cell-561:248-4393

10ffice: 561:790:0789

11700 Qkeechabee Blvd, Rayal Pam Beach Floida 33411

'Billy. Stechséhuite; A canchealth.com

¢ Canoticath | ¥} @ &

4

This message ‘andattachmients if any ‘are Intendéd only for.the use ofthe addressee andn may contaln informatlon that'is anomey chent prmleg
‘the reader of the message is not ‘the intended recnptent oran authonzed representatwe of the mtended rec:pient 'you are- hereby}noﬁﬁed that ai
1s stnctly promblted Heallhy Pariners daes not’ wawe conf dentlalrty or;any attomey cluent prwllege due to transrguss{lgg ermor_if ‘i y yout have fecely
Cano Heallh lmmedlately by relurn emall and delete the message and a_y um} ents from

E ysten 15Th hank you.



