Fill in this information to identify the case:

Debtor 1 YARDBIRD GROUP LLC
Debtor 2

] \‘- i [/ & r ) LL C
(Spousse, if filing) ,i L éa !

United States Bankruptcy Court for the:  District of DELAWARE
Case number 26-11479

Official Form 410
Proof of Claim

Claim #5 Date Filed: 10/9/2026 5
[
|
|

04/25

Read the instructions before filling out this form. This form is for making a claim for payment in a bankruptcy case. Do not use this form to
make a request for payment of an administrative expense. Make such a request according to 11 U.S.C. § 503.

Filers must leave out or redact information that is entitled to privacy on this form or on any attached documents. Attach redacted copies of any
documents that support the claim, such as promissory notes, purchase orders, invoices, itemized statements of running accounts, contracts, judgments,
mortgages, and security agreements. Do not send original documents; they may be destroyed after scanning. If the documents are not available,

explain in an attachment.

A person who files a fraudulent claim could be fined up to $500,000, imprisoned for up to 5 years, or both. 18 U.S.C. §§ 152, 157, and 3571.

Fill in all the information about the claim as of the date the case was filed. That date is on the notice of bankruptcy (Form 309) that you received.

Mentify the Claim

1. Who is the current

creditor? Michael Mejia

Other names the creditor used with the debtor

Name of the current creditor (the person or entity to be paid for this claim)

2. Has this claim been
acquired from

o No

O Yes. From whom?

someone else?

V

3. Where should notices Where should notices to the creditor be sent?
and payments to the

creditor be sent?

Where should payments to the creditor be sent? (if
different)

~ Michael Mejia
Federal Rule of Name Name
Bankruptcy Procedure \
(FRBP)pzo%z(g) 4407 Golden Palomino Ln
Number Street Number Street
North Las Vegas NV 89032
City State ZIP Code City State ZIP Code
— Contact phone (702)41 2-1488 Contact phone
RE CEIVE‘D Contact email chefmichaelmejia@yahoo.com Contact email
ERITA GLOBA Uniform claim identifier (if you use one):
4. Does this claim amend E No
one already filed? (] Yes. Claim number on court claims registry (if known) Filed on
MM /DD /YYYY

A No

O Yes. Who made the earlier filing?

5. Do you know if anyone
else has filed a proof

of claim for this claim?

Official Form 410 Proof of Claim

2611486261009000000000!


Claim #5  Date Filed: 10/9/2026


Give Information About the Claim as of the Date the Case Was Filed

6. Do you have any number E No

3é°gtusf” toidentifythe [ ves. Last 4 digits of the debtor's account or any number you use to identify the debtor:
ebtor?

7. How much is the claim? $ 72,000.00 . poes this amount include interest or other charges?
a No

™ VYes. Attach statement itemizing interest, fees, expenses, or other
charges required by Bankruptcy Rule 3001(c)(2)(A).

8. What is the basis of the  Examples: Goods sold, money loaned, lease, services performed, personal injury or wrongful death, or credit card.
claim?
Attach redacted copies of any documents supporting the claim required by Bankruptcy Rule 3001(c).

Limit disclosing information that is entitled to privacy, such as health care information.

Unpaid breaks, unpaid hours, overtime pay, and labor law violations

9. Isall or partofthe claim ¥ No
secured? U Yes. The claim is secured by a lien on property.

Nature of property:

U Real estate. If the claim is secured by the debtor’s principal residence, file a Mortgage Proof of Claim
Attachment (Official, Form 410-A) with this Proof of Claim.

0O Motor vehicle

™ Other. Describe:

Basis for perfection:

Attach redacted copies of documents, if any, that show evidence of perfection of a security interest (for
example, a mortgage, lien, certificate of title, financing statement, or other document that shows the lien has
been filed or recorded.)

Value of property:

Amount of the claim that is secured: $

Amount of the claim that is unsecured: § (The sum of the secured and unsecured
amounts should match the amount in line 7.)

RE CEEVED Amount necessary to cure any default as of the date of the petition:  §

OCT 0 9 226 Annual Interest Rate (when case was filed) %

VERITA GLOBAL, O .

10. Is this claim based on a E No
lease?
O Yes. Amount necessary to cure any default as of the date of the petition. $

11. Is this claim subjecttoa ¥ No
right of setoff?
0 Yes. Identify the property:

Official Form 410 Proof of Claim page 2




12. Is all or part of the claim
entitled to priority under
11 U.S.C. § 507(a)?

A claim may be partly
priority and partly
nonpriority. For example,
in some categories, the
law limits the amount
entitled to priority.

MNO

Q Yes. Check one: Amount entitled to priority

) Domestic support obligations (including alimony and child support) under
11 U.S.C. § 507(a)(1)(A) or (a)(1)(B). $

Q Up to $3,800* of deposits toward purchase, lease, or rental of property or services for

personal, family, or household use. 11 U.S.C. § 507(a)(7).

L wages, salaries, or commissions (up to $17,150*) earned within 180 days before the
bankruptcy petition is filed or the debtor’s business ends, whichever is earlier.

11 U.S.C. § 507(a)(4).

1 Taxes or penalties owed o governmental units. 11 U.S.C. § 507(a)(8). $
O Contributions to an employee benefit plan. 11 U.S.C. § 507(a)(5). $
Q other. Specify subsection of 11 U.S.C. § 507(a)(__) that applies. $

* Amounts are subject to adjustment on 4/01/28 and every 3 years after that for cases begun on er after the date of adjustment.

The person completing
this proof of claim must
sign and date it.

FRBP 9011(b).

If you file this claim
electronically, FRBP
5005(a)(3) authorizes courts
to establish local rules
specifying what a signature
is.

A person who files a
fraudulent claim could be
fined up to $500,000,
imprisoned for up to 5
years, or both.

18 U.S.C. §§ 152, 157, and
3571.

RECEIVED
0CT 09 2026

VERITA GLOBAL

Check the appropriate box:

| am the creditor.
| am the creditor’'s attorney or authorized agent.
| am the trustee, or the debtor, or their authorized agent. Bankruptcy Rule 3004.

DOo0®

1 am a guarantor, surety, endorser, or other codebtor. Bankruptcy Rule 3005.

| understand that an authorized signature on this Proof of Claim serves as an acknowledgment that when calculating the

amount of the claim, the creditor gave the debtor credit for any payments received toward the debt.

| have examined the information in this Proof of Claim and have a reasonable belief that the information is true
and correct.

1 declare under penalty of perjury that the foregoing is true and correct.

Executed on date /0 /0I/J\ g é

MM/ DD [/ YYYY

/,éi@natufé'/ ’ //\ég {

Print the name of the person who is completing and signing this claim:

Name Michael Mejia
First name Middle name Last name
Title Executive Sous Chef
Company N/A
Identify the corporate servicer as the company if the authorized agentis a servicer.
Address 4407 Golden Palomino Ln.
Number Street
North Las Vegas NV 89032
City State ZIP Code

Contact phone (702)412-1488 email chefmichaelmejia@yahoo.com

Official Form 410

Proof of Claim page 3



Michael Mejia state that | was unpaid hours and overtime in the span of two years of a total
of $61,632.00 due to misclassification.

In addition to my unpaid overtime, | would also like to submit for Missed Break Penalties
of a total of $10,368.00.

This was (240) missed breaks in the span of two years at yardbird. 240 multiplied by my
regular rate of $43.20 per hour.

In addition to my unpaid overtime and missed breaks, my employer failed to provide my
itemized paystub until 17 days after my separation date. Pursuant to NRS 8§ 608.040, | am
formally requesting that the state assess 17 days of waiting time penalties ($5,875.2)
against the employer.

Daily waiting rate of $43.20 x 8 hours = $345.60

Please see attached screenshots of my conversation with Executive Chef Tracy Ritani,
regarding the failure of handing me my final paystub when | was terminated.

The total amount after interest or liquidated damages is around $138,632.00
| am only asking for my regular wages that were unpaid along with breaks of a grand total of
$72,000

Please feel free to reach out for any questions.

Michael Mejia

(702)412-1488



Terminated Yesterday

From: chefmichaelmejia@yahoo.com (chefmichaelmejia@yahoo.com)
To:  xharnes@yardbirdgroup.com
Date: Friday, December 12, 2025 at 07:41 AM PST

Good Morning,
My name is Michael Mejia. | was terminated yesterday from Yardbird. From my understanding we are due our final
paycheck immediately after termination. | have not recieved any pay as of today.

| also have a big issue regarding my "exempt" position. My position required me to be hands on and work the kitchen
line on a regular basis. | also worked as a expoditer for the whole term of my employment. | had little to no days where |
actually sat down and did executive office work. | was told 1 could not take breaks. | believe [ am entitled to overtime
since | believe my duties were non exempt duties.

[ would like to seek compensation for all overtime hours unpaid in the last two years. In the past two years | worked
10 to 12 hour shifts, and was told not to take breaks.

| was reprimanded for taking break in August leading to my termination. We worked long hours and expected not to
eat or check on our families. | have screenshots of what was told to me when | took break and got a written warning. |
was placed on probation for a mistake that i did not do, management is not taking accountability. Yesterday told | did not
pass probation after telling'me | was doing good all month. May you please respond to this message and help me
resolve this civil matter.

I need my final check so | may apply for unemployment and welfare benefits.

1 would like to report the toxic restaurant environment Jerry has created and feel as | have been targeted and pushed
out of my job. They are playing favoritism with employees allowing others to come in late and take breaks while others
can not.

Thank You for your time

Thank You



YB LAS VEGAS L} paylocity
4040 Northeast 2nd Avenue Direct Deposit Advice
Miami, FL 33137
Check Date Voucher Number
December 3, 2025 651
Direct Deposits Type Account Amount
DIRECT DEPOSIT VOUCHER JP.MORGANC ***8672 2,813.50
CHASE BA
Total Direct Deposits 2,813.50
s 327905 6124-ESC-YBLV 7501 651 862., . 327905 RN DR DAY S Ry
Nmigd Mg O15 018 - 1113 12 000 2 CNeck - Non NagoUunania

10633 Mount Blackburn Ave

Las Vegas, NV 89166

Non Negotiable - This is not a check - Non Negotiable

YB LAS VEGAS

Michael Mejia Earnings Statement
Employee ID 7501  Fed Taxable Income 3,175.94  Check Date December 3, 2025 Voucher Number 651
Location 6124-ESC-YBLV  Fed Filing Status H  Period Beginning November 13, 2025 Net Pay 2,813.50
Salary $3,192.31  State Filing Status Period Ending ~ November 26, 2025 Total Hours Worked 64.00
Earnings Rate Hours Amount YTD Deductions Amount YTD
PTO 39.9039 16.00 638.46 957.69 Dental Ins 13.35 334.20
PTO Memo 758.72 Life Ins 9.14 219.36
Regular 39.9039 64.00 2,553.85 74,157.68 Vision 3.02 72.48
Sick 0.00 Deductions 25,51 626.04
Sick Memo _ 79.40 Direct Deposits Type Account Amount
Gross Earnings 80.00  3,19231 7511537 TP, MORGAN CHASE BANK, N.A. C #8672 2,813.50
Taxes Amount YID Total Direct Deposits 2,813.50
FITW 110.34 2,466.50 Available Plan Year

MED 46.05 1,083.27 Time Off to Use Used

NV 0.00 0.00 PTO 53.00 24.00

S8 196.91 4,631.94 SICK NV 20.58 0.00

Taxes 353.30 8,181.71

YB LAS VEGAS | 4040 Northeast 2nd Avenue Miami, FL 33137 | (000) 000-0000 | FEIN: 46-3974071 | NV: 034906400
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Re: Stillin need of final
Paystub 12.27.2025

Me 12/27/25 Y¢ o
To: tritani@runchickenrun.com... Vv

Good Morning,

When | was terminated on 12.11.2025 |
did not recieve a final pay stub. The
paylocity app immediately kicked me off
the following day. | need this for
government assistance. Usually when
getting terminated from a job you hand
them thier final check immediately. | had
emailed what | thought was HR but they
failed to respond. May | please have
proper contact for Human Resources,
since | didn't receive a final pay stub. | will
need to have HR fill out forms so | can
escalate my claims.

Thank You

@'

@ Tracy Ritani @ 12/27/25 #x -

To: Me & 1more v

4 Im & QA A ees

Delete Reply Reply ali Forward More

H O




M23 B 0a @ 5Guc.ill EED

& Re: Still in need of final Paystub ...

escalate my claims.

Thank You

@ Tracy Ritani @ 12/27/25 & =

To: Me & 1more Vv

Here are the last 2 for'december

Cheers,
Tracy

TRACY RITANI
Executive Chef

3355 §. Las Vegas Blvd. Ste.107, Las' Vegas, NV 89109
.702.297.6541 C-702.330,6732
tritane ranchickeann.cnn |

St TN | el v

2 Attachments

5 202512-03.PDF

@ 20251212.PDF

il B RG]

W & 4« P

Delete Reply Reply all Forward




| have entered Harri and retrieved the E signed document. | want to point out a few key
details why | believe the arbitration agreement is void and in fact all contracts are void
and do not block me from filing a claim with any agency such as the Nevada Labor
Commission. Please see attached documents.

In the first screen shot it states: Nothing in this policy shall be deemed to preclude or
excuse a party from bringing an administrative claim before any agency in order to fulfill
the party's obligation to exhaust administrative remedies before making a claim in
arbitration. (Agreement does not block me from filing with a government agency such as
the Nevada Labor Commission).

In the second screen shot | had withdrawn from this application in January prior to
my start date. This was not the official application and hiring packet | was hired with!
May they please provide my actual documents | signed for that has not been
withdrawn.

In the third screenshot | highlighted the times | actually spent reading over the
material. It was less then 10 seconds at a time. | was rushed by the recruiter to get
things done before the end of the day. This is why | do not recall any of the
agreements and this should only count as a receipt that | received the documents but
not in agreement to the terms and conditions.

In the last screenshot | highlighted where | believe the agreement is substantively
unconscionable and one sided. The Employer wants me to pay half in arbitration court
knowingly a blue collared low salaried employee like myself, will not be able to afford
fees over $10,000 to take it into arbitration court.

The Nevada Labor Commissioner retains the legal right to investigate my claim and
order my employer to pay back wages, regardless of arbitration agreement | signed due
to the nature of the laws being violated. Private Arbitration blocks me from suing an
employer in a traditional court of law, but they cannot strip away the authority of
government enforcement agencies. The contract does not bind the government or state
officials from enforcing state labor law statutes such as in my case, a Misclassification
salaried position in order to avoid paying overtime.

I am asking for back pay of wages as an honest hard worker that has been taken
advantage of and misclassified as an exempt employee. | was working physical
labor up to 12 hours a day, and was denied breaks. | was later fired for things out
of my control; | was stuck working on stations and unable to meet any
expectations as a proposed "Salaried Exempt Manager".

| did not have the power to fire or hire. | was only able to suggest things to my
supervisors, | was to remain on expeditor station and assist the dish team, prep team,
and cooks, to fulfill my job. | would like them to submit my old schedules used in
(4shifts) where | was regularly scheduled for a minimum of 10 hours. | am also not the
only exempt employee that is or was being abused by their tactics.
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Yardbird Las Vegas

o s’

' 'Anﬁﬂlqr -

© Executive Sous Chef pphcarts e SRR a8

OnBoarding documents;
] Ernployment Eligibflity (i9) Management
'@ Federalwithnatding ova) [,
Signed an: Dez 27, 2023 1:33 Fit
& Equal Employment Opportuniy (EEG) [
Signed an:Dee 27, 023 1:34PM
© emergericy Contace [
Siened om DSt 27, 2073 134 FAY

9 ¥B - Sexuzl and other Unavful Harassment Revised
2020 [
Sisned on: D¢ 27, 2027 123 FAY

@ YB LV - Arbitration and Class Waiver - Revised 2020

PEf
Sigazd onDec 27, 2023 1:34 FId
© VB LV -Meal and Rest Beriod Acknawledgement
Wavier - Revized 2020 [, ’
Signed om: Det 27, F023 124 PA
© MANAGEMENT - Crétve NDA Nofrinterference - 4

ed'on: Dec 27, 2023 1:34 P
© Y- Grooming Foliy-Ri32 [,
Stened dr: Dec 27, 2023 135 F1Y
© Y- Tip Shaiing Norice - Reltsed 72021 [
" Signedon:Dsc27, 2023 135 PAY
@ ALLMansgement - Supplemental Nondisclosure and
Noninterference Agreement {5
] 202313588

'@ YBLV - Addendiim Employee Handobok - Revised
2020 [}
Signed o Dec 27, 2023 1235 PiS

.© Y8 Fay Upon Separation Acknowledgement [,
Sgned or; Dez 37, 2023 155 FA) )

€@ YB - Sociat Media arid Press Ingiliries Poficy - R122
5
Signed on:Dec 27, 2023 135 £l
YB ¢ Uniform Poliev and Acknoiwledeement - R122



Yardbird Las Vegas

nera e

R ARDBIR, |

@ Executive Sous Chef

OnBdarding dgcuments:
B Empigyment Eligibility {16) Management
(] Federal Withtiolding (W4) s

Signed on: Pc 27, 1023

@ Equal EmploymentOﬁpor:umty(EEO) X

Sizned op: Dec 27, 2623

@ Emergéncy Comdet
Qened on: Dez 27, 3 o

° sexual and other Unlawful Harassment Revisad

2020 [
Signed or Dec 27, 202

@ ¥B Ly < Arbicration and Class Waiver - Revised 2020

[
Sjaned ooz Dec 27, 2023 u

[} YB LV- Meal and Rest Period Acknowledgement

Sigred. an. D~c21. 2025
© MANAGEMENT - Crestive NDA Non-interference’- 4

2022 [.}.

Siznéd on: 27, 20%

rooming Policy _g152. [
Scn:d o Dee 27, 20..

e - Tip Sharing Notice'- Revised 7 2021 [1{.
‘f’ ned ofi: Dec3F, 2023,

Q ALL Managemen: Supplementa] Nondisclosure and
Nonm:erference Agreeme
Smaed on: 253 27 2023

Q& BLy- - Confi dennal‘lty Nomnterferenceand ,
Invent) Asssgnmen: 2nt- Revnsed 2020 D.
r=rlsd of: Det 27, 2033

© YB iV-Employee Photo Copy :ghi .
Atk vledgeme : Hevised 2020 [
Sfened on: D2 37, h

° YB'LY - Addéndurm Emplayee Handbogk - Revised
2020 [ ) T
Eiﬂnedan Dec37 2

O B~ 'yUpunSepar o Ackrowiedgement [y
Sipried on-DEc 27, 2033

© 8 :50dia Media and Press Inguiries Policy *R122

Signed or; Dec 27, 202;

| @ v&- uniform Palicy dnd Acknowledgerneii¢ - R122

il jon 2024- Oct 2024




Afbitration.Assodiation A Rules”); o sut oiher hevlrdl arbiia Smpar ﬁdlmayselect

by mutual agreement. The AAA Rudes mc:y be found af WWW. odr org ar: by searchlng for “AAA.
Employment: Arbittation- Rules" usmg a servu:e such 05 WWW, google com’or:by, asklng the. Compuny 5%
Human Resources Department {Tel. 784:34022553 Bxt.:131) for a cépyof the rutes:

Arbmuhon under thls Agreement shcll be the. sole means of resolvmg all dispuies beiween the Employee

Rev. § 2019




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 H*EXAMPLE**
Day Sun {Mon |Tue |[Wed | Thu |Fn Sat Total Hours
Date 317 [ 3/18 |3/19 |3/20 | %21 | 3/22 | 3/23 :
Regular Hours | Off 8 8 8 8 8 Off 40
Qvertime Hours 0 0 0 130 | O 1.30
Totat Hours 8 8 8 - 930 | 8 41,30
Hourly pay rate $___8.25 X Total Regular Hours __40 = Earned $_330.00__
Overtime pay rate $__12.38 X Total Overtime Hours _1.30 __ = Eamed $_16.09___

Total $_346.09

ﬁ**ﬁ*ﬁ*k**ﬁk*k*k***l\*********k**t**ht*k*t*k*s"‘ RT H RE***********k*k****ﬂ**k********l\k******ﬁ***ﬁ***

Work Week __From: /[ J02 Uro: / ¥

Day Sun | Mon | Tue Wed Thu | Frl Sat | Total Hours
Date ALY/ ARV VI

Regular Hours X 10 _X & 12
Overtime Hours 2 12 2 /0

Total Hours /o /0 // /4 A

Hourly pay rate  $ ¢ é/é X Total Regular Hours Z(2 = Earned $ Mb

Overtime pay rate §_{ 2-C X Total Overtime Hours __ 2. __=Eamed$_0
Total § ﬁ"é’ b é;, é

Work Week From: /./¥ 2¢4To: L 20 . Z(/

Day Sun | Mon [Tue [Wed' [Thu |Fri Sat Total Hours

Date [/ VIV ge | 77 A g | 4 Jo

Regular Hours a s d | 0 b a2’ X QL0

Overtime Hours | 2. 7 O 1 U 2 3 2 /2

Total Hours o 1 /00 0 10 /7AW <2

Hourly payrate  $_¢ /. 46 X Total Regular Hours __ %0 =Eamed$ fb bbb
Overtime pay rate $_5Z- $ U X Total Overtime Hours __ /2~ =Eamed $_

Total $./4 bbb
Work Week From: /- 2/.-26%0: /. 2 7-2Y
Day Sun_[Mon |Tue |Wed | Thu | Fri Sat | Total Hours
Date /2] 722 | 223 fad| ra /oL /27
Regular Hours X X [ v g J (Y &40
Overtime Hours 2 7 [ & 2 3 {2
Total Hours /0 1 [0 0 O 1/6 |/ // ¢ 2

Hourly pay rate  $_Y/. &£ _X Total Regular Hours _{/ () = Earned $ [éé 6.6

Overtime pay rate $_{Z - SO X Total Overtime Hours _/ 2-

=Earned §_2

Total $./6b° 0 b

Employer Name >/ L LIS UEGHL. Employee Name /7 /LA %/E"/ V/ s

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 “EXAMPLE**
Day Sun ! Mon |{Tue |Wed | Thu | Firl Sat Total Hours
Date 3/17 | 3/18 {319 |3/20 |3/21 | 3/22 |3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 { O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourlypayrate §__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overlime pay rafe $__12.38 X Total Overtime Hours _ 1,30 = Earned $_16.09____

Total $_346.09

i*k**ﬁ*ﬁ**ﬁ***'dmi«******k**ﬁ**t******i*ﬁﬁ***START HERE*M\***i**llllﬁ*it*ii****i**ﬁﬁ*****ﬁt****h\ﬁ*****

Work Week From: /- 24 .2¢T0: 2 - 3.24

Day Sun |Mon |Tue [{Wed |Thu |[Fri Sat Total Hours
Date 222 1241 /30l Bl 12122 (735 | #e
Regular Hours | & a g 1T &1 3 1 48 Y0

0
Overtime Hours | 2 7 O 1 2 { 2 172
Total Hours JO b1 o Teo 1wlj 14 €2
Hourly pay rate  $ Y/ bb XTotal Regular Hours __ 4 {) __ =Eamed $_/6bb.6

Overtime payrate $_g .99 X Total Overtime Hours /Z = Eamed $__p

Total § 4é ééé
Work Week From:2- 4. 2.4To: 2.0 -24
Day Sun [Mon [Tue [Wed |Thu |Fii Sat | Total Hours
Date 2449 < (2-1271 1 2.212.9 [2-lo] FF
Regular Hours 3 3 7 o 14 J 4p
Overtime Hours | 2 2 |1 7 Vi 2 3 Z /2
Total Hours (01 P V7 14 [0 1/ V74 c2

Hourly pay rate $/ 64 X Total Regular Hours 70 =Earmed $_ /4 £ 6.4
Overtime pay rate $_42-5:0_ X Total Overlime Hours /2 = Earned $ Q

Total $_/éLe £
Work Week  From:2 /24 To: 2 -1 24
Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date 20§ 2021993 12Jy 19 V20 1217

Regular Hours % £ [/ 4] )3 2 b (2]
Overtime Hours 7 ) I i 2 12
{

2
Total Hours o1 ol p 10 /0 1 J / s2
Hourly payrate § 4/, ‘é'é X Total Regular Hours 20 = Earned $ 45 bbb,

Overtime payrate $ b SO X Total Overtime Hours __ /L =Eamed$ 0

/

Total $./ 6 66. b
Employer Name ‘l///U//,ro/ La 16,97%] Employee Name_ 44/ /4//.#2¢ mELNT

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE*
Day Sun |Mon |Tue Wed jThu | Fri Sat Total Hours
Date 3/17 [(3/18 [3/19 {3/20 | 3/21 |3/22 | 3/23
Regular Hours Off 8 8 8 8 8 Off 40
QOvertime Hours 0 0 0 1.30 0 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours __ 40 = Earned $_330.00__

Overtime pay rate §__ 12.38 X Total Overtime Hours _1.30 = Earned $_16.09___

Total $_346.09

*k*“******l’********kI‘ﬁ******k*k*****kti****sTAR‘r HERE**********H*****ﬁ***ﬁ**ﬁk*ﬁ****t*ﬁ*ﬁ*******ﬁ*

Work Week From: 2-/8-Z4 To: 2-244. 24

Day Sun |[Mon [Tue [Wed |Thu |Frl Sat | Total Hours
Date 248 12141220122 1292 [2-2% |2 14

| RegularHours | & FEN [ 2 9 a Yy
Overtime Hours | 2 2, 0 /] 7, p 7 12
Total Hours /0 /0 I 17 (o0 1) y/a ¢z

Houwly payrate $.4/. 44 X Total Regular Hours _4 (7 = Eamed $_/b4 6. 40
~ Overtime payrate $_$2-€0 X Total Overtime Hours __¢2-  =Eamed $_ £

Total § géég L0
Work Week From2 2¢ 2T0: 3 224
Day Sun [Mon [Tue [Wed [Thu |[Fii Sat [ Total Hours
Date 22¢1 224 221 2228 229 3.7 | 31
Regular Hours J 0 v J & 4 | 4o
Overtime Hours | | y Py 7 2 3 i /2
Total Hours 2 1 p 4 /0 1) / Z

Hourlypayrate $_Y/ 64 X Total Regular Hours _4C = Eamed $/4 4. 4.0

Overtime pay rate § é? -§0 X Total Overtime Hours /7~ = Earned $_g

Total $ [,éé Vi b
Work Week From:2. 2.2¢ Te: - g.7¢
Day Sun |[Mon [Tue |Wed | Thu |[Frl Sat | Total Hours
Date 3.3 YY [ 3613 137341359
Regular Hours 3 / v f J A 90
Overtime Hours | 2 Z Vi Vi 2 3 H /2
Total Hours /0 /0 Vi VAR Y/ // /4 2z

Hourly payrate  $ 4/, # X Total Regular Hours _¥& = Eamed $ /446 Ly
Overtime pay rate $ £ 2.5 ¢ X Total Overtime Hours _/ 2 = Earned $_ ()

Total $/6 44. 40
Employer Name ¥4_¢zgzma LAs e £645 Employee Name g/ /¢ yreet  tuell?

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
“EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE"
Day Sun Mon {Tue [Wed | Thu Fri Sat Total Hours
Date 3117 | 3/18 {319 13/20 {3/21 |3/22 |3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 1.30 0 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourlypayrate $__ 8.25 X Total Regular Hours __40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours _1.30 _ = Earned $_16.09____

Total $_346.09__._

****ﬂ“*i**iﬂl’l***k***ﬁ**ﬁﬂﬁ*ﬁ*ﬂﬂ***ﬁi****ﬁ*sTART HERE******************t******ﬁ******************ﬁ*
Work Week From: 8 +/0-2YTo: 3/ 24

Day Sun |Mon [Tue |[Wed [Thu |Fri Sat | Total Hours
Date 0 V3 | 3921 343 | Dy | 300 248
RegularHours | 4 | & [/ 7 d S £ K7/
Overtime Hours Z J 7] 7 /7

Z 3 [ 7
Total Hours W 1w 1o 1lp lpid X £2.

'/ e
Hourly pay rate  $_¢/ b4 X Total Regular Hours _ {0 = Earned $_/4 ps.60
Overtime pay rate $ 4£2-§0 X Total Overtime Hours __ /2 = Earned $__¢

Total $ [ééé b O
‘Work Week . From: 3 /724 To:3.22.2Y
Day Sun | Mon |Tue |Wed | Thu | Fri Sat | Tolal Hours
Date 30) | T4 349 | 220) 32 (222 |1§.03

Regular Hours | « J o | 4 é w4 75
Overtlme Hours | 2 1z 4 z ' 3 2

Z
Total Hours o 1ol 017 1 plf 17 1
Hourly pay rate  § Y4 4 X Total Regular Hours __{[0__ = Earned § _Mé.é,_é Jd

Overtime pay rate $ £2-C0 X Total Overtime Hours _/2 = Farned $ _4'2
Total $/6 4 o, Lo ()
Work Week. From: % 2¢-2¢ To: §.30.2¢
Day Sun_ [ Mon [Tue |Wed | Thu |Fil Sat | Total Hours
Date 22y | 3257 226 1 3211378 | 32491 530
Regutar Hours P L1V 1 d 14 Y 0
Overtime Hours | Z 2z vl 2 s 2 /2
Total Hours A0 1 7 4 / 7R/ Vi C2
Hourly pay rate  $.Y/ b4 X Total Regular Hours _ ¢ () = Earned § 44{2 b g
Overtime pay rate $_42-$0 X Total Overtime Hours /2- = Earned $ O
Total $ /ééégé@
Employer Namejﬁ (40 (667 Employee Name/7 /(14 1 Higy/+-

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXANIPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun Mon | Tue {Wed | Thu Fri Sat Totai Hours
Date 317 (318 [3/19 |3/20 | 3/21 {3/22 |3/23
Regular Hours | Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 [ O 1.30
Total Hours 8 8 8 9.30 | 8 41.30
Hourlypayrate §$_ _ 8.25 X Total Regular Hours __40 = Earned $_330.00__

Overlime pay rate $_ 12.38 X Total Overtime Hours _1.30 _ = Earned $_16.09____
Total $_346.09__

******ﬁ*****kit*ti*ﬂﬁ******M***ﬁﬁ**ﬁﬁ*****START HERE***l«***ﬁ*******ﬁ****k****t***i*i*ﬁ*ﬁ***ﬁk**ﬁht

Work Week From: 98- 24 To:¥f. 624
Day Sun |[Mon [Tue [Wed |Thu |[Fri Sat | Total Hours
(

Date g3l vy L 4) [ b4y |Gy (4 (/'f
Regular Hours 2 3 £ g £ 1 F g 7]
/4

OvertimeHours | / | ¢ Y 2 | 2 A
Total Hours el |0 1B 1 ol l P

7 ' '
Hourly pay rate § 72 L L X Total Regular Hours {[g'g = Earned $ [éé/é _é,(_)

Overtime pay rate $462-6() X Total Overtime Hours _ /2 = Eamed §__g

Total $ /ééé, 60
Work Week Erom: Y- 224 To /324
Day Sun {Mon |Tue |Wed | Thu Fri Sat Total Hours
Date yraql¥. 8 [y [ Yfol gy | 442 | 445
Regutar Hours 4 J [ UV 1 4 4 g |90

Overtime Hours | £ 2z % 4 2 3 ] 12—
Total Hours /0 170 1 ¢ v 17w 1 /i 52

Hourly pay rate  § ('Z /.ty X Total Regular Hours _% () =Eamed $066 60
Overlime pay rate $ {Zl QZ X Total Overtime Hours _/2- = Earned $ %

Total $ /ﬁééﬁ ¢
Work Week _ From: ¥./¢.2¢ To: %20
Day Sun {Mon | Tue |{Wed |Thu |Fri Sat Total Hours
Dale RSV RN /AVVRYVITR /BRI
Regular Hours | J P 4 AR 4 )

Overtime Hours | 2 Z J vl 2 < s _1/2
Total Hours fo | 01 0 p 100 |4 1/ C7-

Hourly pay rate $ /Z/ éé X Total Regular Hours Qﬂ = Earned § 4’& pllo s

Overtime pay rate $_£Z-50 X Total Overtime Hours /Z- = Eamed $_¢
Total$ /646 L0
Employer Name /I/ BLaiég il Employee Name_/ly /L /#p et 27 £ /(7

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
“*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun |[Mon |Tue |Wed |Thu |Fil Sat Total Hours
Date 3117 318 [ 319 | 3/20 | 3/21 3/22 | 3/23 »
Regular Hours Off 8 8 8 8 8 Off 40
QOvertime Hours 0 0 0 1.30 0 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly pay rate  $__ 8.25 X Total Regular Hours _ 40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours __1,.30 __ = Earned $_16.09____

Total $ 346.09__

**ii*ﬁ*i**************i*********i*****ﬁ*****START HERE****#*****t****kt**********i*t*ti***i*l\*ik****

Work Week From:#.2). 24 To:ly - 2.7 .2.t4

Day Sun [Mon' [Tue [Wed’ | Thu |Fd Sat [ Total Hours
Date G2 1Y-22 423 WY 2yle-2¢ 14.26 107 '
RegularHours | ' X A (7 7 3 B
OvertimeHours | ) | 2. | @ 0 2 17 | 7 /Z

Total Hours W 1/ 1g 1o Y/ 7 W

17 1 T

~
~

Hourly pay rate $(/' X Total Regular Hours __£/() = Earmned § 4&4 é @0
Overtime pay rate $ éZ () X Tofal Overtime Hours Z = Eamned $_{

Totat § Z@é é -b()

Work Week From;[/ﬂﬂl To: S 24

Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date Y24 Ly (ol s 1¢2 ¢3¢y
Regular Hours P/ A v 0 | 2 i [ [778)

Overtime Hours | 7 Z o1 0 Z K 3 172
Total Hours /'R 0 g 1o /f {/ 1sZ

Hourly pay rate  § ([[. éé X Total Regular Hours ‘ZQ = Eamed $ fﬁﬁé—ﬁb
Overtime pay rate $ {0 X Total Overtime Hours /2. =Eamed$_¢2

Total $/4 b 0

Work Week Froms.¢.2¢ To: //'2 y

Day sun | Mon | Tue 7{ Wed | Thu Frl Sat Total Hours
Date g 1S ﬁ ¢l iC g lCy (Cra L&y

Regular Hours £ [ [3) ] 8. upb
Overtime Hours | ). ?, 0 J g 3 7 22

Total Hours /7 o 1p (b IV ) 12

Hourly pay rate  § // éé X Total Regular Hours [ f/z = Earned § 4’4,5&.&' V,

Overtime pay rate $é2'5’g X Total Overtime Hours / 2 = Earned $ /2

Total $/4 4.4 ()

Employer Name Y gyt g e pp L4 £ [44¢) Employee Name /s ¢/ /s:¢ PAE (1%
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ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun |Mon }Tue |Wed | Thu | Fri Sat Total Hours
Date 317 | 318 13/19 [3/20 321 [3/22 |3/23
Regular Hours | Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours __1.30__ = Earned $_16.09___
Total $_346.09__

*********i‘**kl\'k****ﬂiﬂ*tﬁt‘k***kik*******i**sTART HERE*#*********ﬁt**t******i*k*ik** Khhkhkkkkkkkhhkikk

Work Week From:S’-/Z..){{ To: <./ 32t

Day Sun |Mon [Tue |Wed |Thu |Fri Sat | Total Hours
Date Sz 1§45 Cpy 19T s/ | €47 | ¢/R
RegularHours | § 2 I/ 0 A 3 J 40

Overtime Hours | 2 7 V v | 7 3 ) /2
Total Hours o \ypl P10 e 1y // <2

7 7 . ’
Hourly payrate §$ Y éé X Total Regular Hours QQ = Earmned § ZQéé L O

Overtime pay rate $ 52 . (- XTotal Overtime Hours _j7_ = Earned $ )

Total $_/466.b 0O
Work Week From:$~ /4.2¢T0: e .2qy
Day Sun_[Mon [Tue |[Wed |Thu |Fni Sat | Total Hours
Date ¢l | Comlgpy | ez 122 162482
Regular Hours 2 K o | U 2 I 9 77
Overtime Hours | 7 2 g % 9 3 7 /7
Total Hours o VO] ¢ | U | o/ 1y ¢

Hourly payrate $ /44 X Total Regular Hours ¢4 = Earned $ [éé b o)
Overtime pay rate $.42. ¢ X Total Overtime Hours _/Z_ =Earned $__D

Total $ 6 Lb.lo
Work Week From:{.z0.24To: p “[- 24
Day Sun | Mon |Tue |Wed |Thu |Fri Sat Total Hours
Date §2p | eyl il g2 ey (§ Y | bof
Regular Hours I3 S ¢ 1 U 17X 4 £ 9
Overtime Hours | 7 7 v 17 Z j; Z Z
Total Hours V7 /0 /RN /7R W / sz

¢ T 7

Hourly pay rate “fbg X Total Regular Hours _& () =Earned $ /{4 4.4 p
Overtime pay rate $_#7.§¢> X Total Overtime Hours _/2- _=Eamed $_

Total $ Ké bbb Lo
Employer Name }//5 LA4f ///Ig/;’;!" ' Employee Name_//7 /¢ #1407 @éf /)7

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
»*EXAMPLE* ‘Work Week From: 3/17/2019 To: 3/23/2019 **EXAMPLE**
Day Sun |{Mon | Tue |[Wed | Thu | Fii Saft Total Hours
Date 317 |3/118 |3/19 [3/20 ]3/21 |3/22 |3/23 .
Regular Hours | Off 8 8 8. 8 8 Off 40
Qverfime Hours 0 0 0 1.30 0 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly pay rate  $___ 8.25 X Total Regular Hours ___ 40 = Earned $_330.00__

Overtime pay rate $__1

2.38

X Total Overtime Hours __ 1.30

= Earned $_16.09____

Total $_346.09__

H*ﬁ***ii**t**k**t***ttiﬂ\'***ik*ﬁikikﬁ*i*tkt*START HERE**H***************iillh\'*l*l\'******t****h\'*****

Work Week From:f-2. 24 To: fp « 3+ 244

Day Sun | Mon [Tue |Wed [Thu [Fr Sat | Total Hours
Date G262 6 U10Clpt 7 [ ¢-d

Regular Hours g 3 7] ) d 92 £ 0O
Overtime Hours g%,, 2 [/ 0 12 K g 1z

Total Hours Mo g 1 {l i S

4
Hourly pay rate $.4/fp X Total Regular Hours [[Q = Earned $ —/é‘ﬁé—é;o
Overtime pay rate $ £7-{0 X Total Overtime Hours /Z = Earmned $ 4)

Total $ [Qéé N/
Work Week Erom: {924 To: p 1C-24
Day Sun |Mon [Tue [Wed |Thu [Fri | Sat | Total Hours
Date o9 Ve /0 6/ b2 biz] LAl 167 '
Regular Hours 9 7 ) 18 1248 474
Overlime Hours 7 ¢ | o Z 7 7 1 /2
Total Hours W4 /,,O v [ /0 1/ 7 1527

Hourly payrate  $_7/64 X Total Regular Hours 0 = Eamed $ 44,40
Overtime pay rate $ é?-S}Q X Total Overtime Hours _/Z. = Earned $_0

Total § /é,éé, L0
Work Week __From:p/fp ¢/ To: p2l1y
Day Sun | Mon_ | Tue Wed | Thu " | Fil Sat Total Hours
Date Llb VL 6f7 L bt8 L 609 (620 | 2] | 22
Regular Hours 7148 0 J'J) 3 | 2 L 120
Overtime Howrs | ~ | £ 14 g1 2z |2 3 /2
Total Hours /O |7 | 2 ol 14 1/ 2.

Hourly pay rate  § Q éé X Total Regular Hours _{ f) = Earned § A@M
Overtime pay rate $ 47. £ X Total Overtime Hours /2 = Earned $_¢

Total $ 446 410

1 £ [/

Employer Name 1)4,/ LROLAI LEGAL Employee Name

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
HEXAMPLE* Work Week From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun |Mon |{Tue (Wed |Thu | Fri Sat Total Hours
Date 317 1318 [3/19 13/20 |3/21 |3/22 | 3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 4] 1.30 0 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours ___ 40 = Earned $_330.00__

Overtime payrate $__ 12.38 X Total Overtime Hours _1.30 _ = Earned $_16.09___

Total $ 346.09

dkkkkiokhkkkkikhihiokkhkkkdkinkkkikkikikkkkik *START H ERE******* hkkkkhk Rk kkhkiokhhkkkkikkkikhkibkdkihi

Work Week  From: p-L2Aq0: ¢.24-7Y

Day Sun [Mon |Tue |Wed [Thu |Fri Sat | Total Hours
Date 2T 29[ L2516 20 62T 28 1) | -
RegularHours | £ Pl o |2 J o 4o

Overtime Hours | 2 5 0 2 2 12 /72
Tofal Hours 4/) 01" ([D o o0 [ 4 LU g2
Hourly pay rate $__([[;é£_ X Total Regular Hours _/Lﬂ_____ =Earned $ _&Qé_éﬂ

Overtime pay rate $52 .§0 X Total Overtime Hours _/Z- =Earmed $_O

Total $. /b L L. é(t

Work Week From: &+ gd %: ?’ - é 7

Day Sun Mon, Tye Wed T_hu Fri Sat Total Hours

Date boO 3 FZ 1% £ 124 [~

Regular Hours I & o ¢ 4 2 L Yo

Overtime Hours | 2 Z & ¢ Z z 3 12

Total Hours /0_1 /o Z ¢ 1/6 1/ 157

Hourly pay rate  $_//.44 X Total Regular Hours _{/ = Eamed $/606_b ¢

Overtime pay rate $_g7.(& X Total Overtime Hours /Z = Earned $ v
Total $ / bée, / /4

1129 114329

Work Week Erom:}

Day Sun_ | Mon | Tue |Wed | Thu Fri Sat Total Hours
Date 17 12. 21729 17370 1241 1212 [ 7272 |~

Regular Hours [ 4 1 4 4 ] d _|%p
Overtime Hours | 2 Z Vi & A k{ 3 1/Z

Total Hours fo | /o [0 Vi v g 1/ 2.

Hourly pay rate  $ % 46 X Total Regular Hours _4¢ = Earned $/_éé£, 4o
Overtime pay rate $.4 256 X Total Overtime Hours _ /&~ =Eamed$__0O

Total $ Zééé Lo

Employer Name ,\/JZ LS (/6",()4/ _ Employee Name Aict096L /’476'//4

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
“EXAMPLE** Work Week  From: 3/17/2019 Ta: 3/23/2019 *EXAMPLE**
Day Sun |Mon | Tue |Wed [ Thu | Fii Sat Total Hours
Date 317 (3118 [3/18 | 3/20 |3/21 |3/22 | 3/23
Regqular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly pay rate §__ 8.25 X Total Regular Hours __40 = Earned $_330.00__
Overtime pay rate $__12.38 X Total Overtime Hours _ 1,30  =Earned $_16.09___

Total $_346.08__

k**i********i'k*t***kiit********itﬁ#*tk*ﬂ***START HERE********************’k*******i**tt***t*kﬁk**ﬁ*t

Work Week From: /4.2 ¢ To: 7. 20024

Day Sun |Mon |[Tue |Wed |Thu |Firl Sat Total Hours

Date Sy 746 VTS | T4) 1244 749 (220 ~

Regular Hours 3 g é 3 17 7]

Overtime Hours | 0/ 2 1 7 Z E 0 /Y

Total Hours 4 /o | / oV /01 ) 0 (&

Hourly pay rate  $.%/46 X Total Regular Hours %0  =Eamed $ bbb b0

Overtime pay rate $M_ X Total Overtime Hours _ /Z-  =Earned § 0
Total § /éé ééé

Work Week From:7-2/-2Y To: 727.7¢

Day Sun |Mon {Tue [Wed |Thu [Fn Sat Total Hours

Date 720 [72202:23 124 17:2€ (916 17-2) | —

RegularHours | £ | & £ g g 218 [Y4p

Oveitime Hours | @ 2 A L 2 3 o 4/

Total Hours o /70 | p 1o 1o 1 F 1o 1<

Hourly pay rate  $_Y//.44 X Total Regular Hours __ &/ = Earned $_/bbp o0

Overtime pay rate $ é?z € X Total Overtime Hours / 1 = Earned $ 0

Total $ /é ' é /]
Work Week From: 22324 To: §-3. 7 Y
Day Sun [ Mon' [Tue |Wed |Thu |Fr Sat | Total Hours
Date v28 17224 | 730 | 73 (/] | &2 {83 |~
Regular Hours 0 R 4 X S 2 o |40
Overtime Hours | ¢ 2 2 2 Z Z O /7
Total Hours [ /0 1/ [o | w /! v 1

Hourly pay rate  $_4/fs£ __ X Total Regular Hours 20 = Earned $ ééé A
Overtime pay rate $£L(C X Total Overtime Hours _/Z_ = Earned $ %

Total $42, A be é Vi

Employee Name_# 4 seget /41E43

Employer Name }/5445 (/ééﬂc

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 “EXAMPLE"
Day Sun |[Mon |Tue |Wed |Thu |[Fri Sat Total Hours
Date 3117 318 | 3/19 [3/20 | 321 | 3/22 | 3/23
Reguiar Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 1.30 0 1.30
Total Hours: 8 8 8 9.30 8 41.30
Hourlypayrate $__ 8.256 - X Total Regular Hours ___40 = Earned $_330.00___

Overtime payrate $_ 12.38

X Total Overtime Hours _ 1.30

= Earned $_16.09____

Total $ 346.09 _

Wk hkhkkkkhRkhkkxkkkhkikk i*il*****************START H ERE**********k********#*******ﬁ**‘k**t************

Work Week From: £é/.2¢ To: £ /2.2¢

Day Sun [Mon |[Tue |[Wed |Thu |[Fr Sat | Total Hours
Date /AR, U « a&f 47 188 (8 (g/o | —
Regular Hours Y/ £ J g J 0 lgypn
Overtime Hours 2 Z 2 A g Vi y/4

Total Hours [/ o 170 w o 1/ ERRY

Hourly pay rate $[/[.éé X Total Regular Hours LZQ = Eamned $

Overtime pay rate $ éZ §{ X Total Overtime Hours ZZ = Eatned $

Total $
Work Week From: A/ 2¢ To: &/):2¢
Day Sun [Mon [Tue |Wed [ Thu | Fri Sat | Total Hours
Date XZL A2 | 315 dpy | § 14 r'&/’é 1 —
Regular Hours |~ £ g E] g g Vi “%0
Overtime Hours | & 2 | Z 2 2 k] 72 Z/
Total Hours v /0 V)p /70 1 /0 /RN S/

Hourly payrate § ?/ éﬁ/ X Total Regular Hours Z/Q = Earned $ /Mg Y,

Overtime pay rate $_62 §U X Total Overtime Hours _// = Eamed $_¢/

Total $M/}

Work Week From: fi52¢ To: & 2% 2¢/

Day Sun [Mon [Tue |Wed |Thu [Fri |Sat | Total Hours
Date 872 1 479 | 201821 1§22 823 419

Regular Hours Y/ )Y g | J /] [4 0

Overtime Hours | 2 Z 1 7 Z Z 1 4

Total Hours V/i D 1/ o )z Vi Y

Hourly pay rate $‘Z[-éé X Total Regular Hours Q[’z = Earmned § [éé éLd
Overtime pay rate $ 67 () X Total Overtime Hours _/g = Earned $_0

Total § _/,ééééo

Employee Name_g41/£riael (414 /)5

Employer Name ‘\l/é LagbLg(
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ATTACHMENT 1(A)
SUMMARY OF TIME WORKED

*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE*
Day Sun |Mon |Tue |{Wed | Thu Fri Sat Total Hours

Date 3/17 | 3/18 |3/19 |3/20 |3/24 |3/22 | 3/23

Regular Hours Off 8 8 8 8 8 Off 40

Overtime Hours 0 0 0 130 | O 1.30

Total Hours 8 8 8 930 | 8 41.30

Hourly payrate $__ 8.25 X Total Regular Hours __ 40 = Earned $_330.00__

Overtime pay rate $___12.38 X Total Overtime Hours _1.30__ = Earned _$_16.09__

Total $_346.09__

ﬁtﬁ*‘hi**i*ﬁ**i***i*********ﬁ***t*******ii**llSTART HERE*ﬁ**********ii*kﬁi***ﬁ**ﬁ*ﬁ***************iin\*

Work Week From: £-2{24To: £ 3]-2Y

Day Sun {Mon |Tue {Wed |Thu | Fr Sat Total Hours
Date 201806 1477 1428 18§29 (430 | £5] | —
Regular Hours 7 £ 12 4 27

Overtime Hours | /J 7 2 Z 2 v 17
Total Hours [ )72 0 10 1/ 7/ £/

Hourly pay rate 2 é& X Total Regular Hours "/U = Earned § /Né é‘a

Overtime pay rate $_4 2- €O X Total Overlime Hours // = Earned $_¢

Total $ Z&%ég
WorkWeek  From: %24 T0:9. 7 ) c[
Day Sun’ | Mon | Tue T_hu Fri Sat | Total Hours
Date el 192193 ‘ﬂq ¢ {4 {9/ | -
RegularHours | 7 | 4 J 4 1 4 g 10 19p
Overtime Hours | ¢/ 9 2 A g s Y
Total Hours U 1/ //) o Lp 17 J 10
Hourly pay rate $___Léﬁ_ X Total Regular Hours _ %70 =Eamed $_Lib L0
Overtime pay rate $é2'ﬂ_ X Total Overtime Hours /7 =Famed$0

Total § [44 b é()
Work Week From: 4+ 4. YT0: 91y ) Y
Day Sun Mon ' [ Tue Wed | Thu . Fri Sat Totat Hours
Date 9-4 9.4 619/ 19/21 92 (979 | —
Regular Hours 7 14 A £ 1 d 7190

Overtime Hours | 2 pA Z Z Z 3 VARWZi
Total Hours v 1y 144 1o o V7 1 & 1§57

Hourly pay rate  § ([[-ég X Total Regular Hours Y0 = Eamned § /ééé. , é’,{.
Overtime pay rate $.22-{0 X Total Overtime Hours Y/ -Eamed$_C

Total $/é/é, b0
Employer Name }l/;’ Laflresat Employee Name_/% /. 4104, VZP9IE
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ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun [ Mon |Tue |Wed [Thu |Fri Sat ] Total Hours
Date 317 | 3118 | 3/19 [ 3/20 | 3/21 |3/22 | 3/23
Regular Hours Off 8 -8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | © 1.30
Total Hours 8 B 8 930 | 8 41.30
Hourlypayrate $_  8.25 X Total Regular Hours ___40 = Eamned $ 330.00__

Overtime payrate $_ 12.38 X Total Overtime Hours _1.30 _ =Earned $_16.09___

Total $_346.09__

*****m\***********************kk**t********ﬁsTART HERE*********k*****k*****i***it*****hk*******i**aﬂr

Work Week From: g.s¢ . 2¢7 To: 1.2/

Day Sun [Mon |[Tue |Wed |Thu |Fil Sat Total Hours

Date 2041906 | Y1 9/L 1949 |20 l02] |-

RegularHours | /7 | ¢ g & d & 4 90

Overtime Hours | &/. 2 | 2 2 2 g /R

Total Hours Ol 1 1 1o 1) ¢ ey

Hourly pay rate  $_%.44_ X Total Regutar Hours __&¥ = Earned $4664.4 ¢

Overtime payrate $_£2-1% X Total Overtime Hours _/_/_____ =Famed$ ¢
Total $ /444 40

Work Week From: ¥ 224y To: 4201y

Day Sun | Mon | Tue | Weéd Thu | Fii Sat | Total Hours

Date @22\ 22319-24\928 |18 | g2) (94 | -

Regular Hours 2 W 4 J L S 1Y

Overtime Hours .| 2 7l z 2 2 s o/

Total Hours o W\ 1o /o 1 1/ ¢ it

Hourly pay rate  $. %44 X Total Regular Hours /&) =Earned $_ 444,44

Overtime pay rate $_%#2 30 X Total Overtime Hours _// __=Eamed$ ¢/
Total § én YIWAL,

WorkWeek  From: /29 24 To: /(- 6. 24

Day Sun [ Mon [Tue [Wed |Thu |Fr Sat | Total Hours

Date 9209 (93| 4 (102 [ 03 | oY o | -

RegularHours | /v | / [ d Wi d_ |- d ¢ W

Overtime Hours | £ 2 2 2 Z | 3 v/
Total Hours ¢ /o 1o lw o 14 o [§)

Hourly pay rate  $.%-£¢ X Total Regular Hours &0 = Earned $ /éé YWAZ
Overtime pay rate $£%-C¢ X Total Overtime Hours _# = Eamed $ &

Total $ _/é_/é'_fa

Employer Name } /£ (S L(f/é//_f | Employee Name Wi pped /77/{//6"

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
SEXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun |[Mon [Tue |{Wed [Thu |Fri Sat Total Hours
Date 317 318 [3/19 [3/20 |3 3/22 |3/23
Regular Hours Off 8 .8 8 8 8 Off 40
Qvertime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours __ 40 = Earned $ 330.00__

Overtime payrate $__12.38

X Total Overtime Hours __1.30

= Earned $_16.09___

Total $_346.09__

ih****t***'h**t*ﬁ*i'h**t*****t*k*t**t*t*******sTART HERE************M\****k*************tk******m‘m***

Work Week *_ From: /D424 To: (0. /2.2

Day Sun [ Mon [Tue [Wed '{ Thu |Fil Sat Total Hours
Date -6 L7 V0L 0. |00 o0 \o-/2]
RegularHours | 7 1'% & 21 J o 14/
Overtime Hours | ¢ 2 2 | & 2 { v 1/

Total Hours v /1 /b 1 /o /0 // g 1c/

Hourly pay rate  $.4/.£6 X Total Regular Hours __ /¢ = Earned $_/s 4 b0
Overtime pay rate $.£72-$ © X Total Overtime Hours 12 =Earmed $_ &

Total $./0 4 éé)ﬂ

WorkWesk __From/Uf3/ Y10 01524

Day Sun [Mon [Tue |Wed'[Thu | Fri Sat | Total Hours
Date 13 4y | 01/ yé‘ /) {019 | -

Reguiar Hours | /7 &8 i P} & 7 140
Overtime Hours | {/ 2 2 L | Z vy

Total Hours AR/ R //') W /01 ¢ ¢

Hourly pay rate $.9" é‘é X Totat Regular Hours /0 = Eamed § &/éé -é()

Overtime pay rate $42 - { € _ X Total Overtime Hours //

= Earned $ é)"’f
Total § (é éé,éO

Work Week  Fromy/. Jy To: /ﬂ A%

Day Sun | Mon' | Tue Wed | Thu Fri Sat__| Total Hours

Date D20 V020 | 02l V0-23 V24 (oq Sl 076 | ~

Regular Haurs V2 £ J d | 4 L Z_14yn

Overtime Hours | &/ z 4 2 Z Y 1y

Total Hours /IR /O O /0 1m0 {5/

Hourly pay rate -3/ X Total Regular Hours _%L___ Earned $./4, _é_é_-[/z()

Overtime pay rate §_42 - O _X Total Overtime Hours _/_/__ =Eamned$_ &0
Total$_(b 468

Employer Name }//3 (4 Lbéf{/{/f

Revised November 2019 OLC

Employee Name/ly//ﬂj/z‘f/ /W/; /43—




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED

*EXAMPLE** Work Week From: 3/17/2019 To: 3/23/2019 **EXAMPLE**

Day Sun |Mon | Tue JWed | Thu | Fri Sat Total Hours

Date 317 | 3/118 |3/19 [3/20 |3/21 |3/22 |3/23

Regular Hours Off 8 8 8 8 8 Off 40

Overtime Hours 0 0 0 130 | O 1.30

Total Hours 8 8 8 930 | 8 41.30
“Hourlypayrate $_ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime payrate $_ 12.38 X Total Overtime Hours _1.30 = Earned $_16.09___

Total $_346.09__

hhRREk KRR RAkkAAR AR RRRKRRE kR hhkiihkh ki in\'*sTART H ERE** dkkkkdkk kkkkhhkhikkhbkhhhlkkkhidhhkiokidhhkik

Work Week

From:/f} 27.24To. //. 2. Lcé

Day Sun | Mon '| Tue Thu | Fri Sat Total Hours
Date 21 e 8079 Lol o3 V4t | #.7 | —
RegularHours | O | # AR U e 10 | .
Overtime Hours | ¢/ 7 p) 7 A 4 g 7/

Total Hours O 1/ /o //O /i o 1§/

Hourly pay rate  $.%/ éé X Total Regular Hours __%¢7 __ =Earned $ _M_@

Overtime pay rate $ £2. &) _ X Total Overtime Hours 4 -Eamed$ ¢

Total $ _é%@
Work Week From/- /- Z,(/ To: // 2
Day Sun Tue |Well | Thu | Fri Sat | Total Hours
Date /& //é/ 2 Lt L f Sod L f7 | —
RegularHours | 4 | & J’ X V4 2 _\4p
Overtime Howrs | & Z £ 5 V] /4
Total Hours o/ /ﬁ /0 /ZR 7Y R

Hourly pay rate $é éé X Total Regular Hours Qﬁ = Eamed $ Zﬁé ég

Overtime pay rate $_¢7 L) X Tatal Overtime Hours / = Earned §_ &
Total $ /046 .60
Work Week Froms/ /0 24 To: - /to- 2/
Day Sun [ Mon’ [Tue [Wed [Thu |Fr Sat | Total Hours
Date 70 \gp 2 |23 VI Ay (2 |l | —
Regular Hours | ¢/ 4 "l [ £/ d 4
Overtime Hours | &/ | Z 2 ' =z g Ch
Total Hours Jd 120 1 /o0 [ /0 |77 d

Hourly pay rate  $ Q 44 X Total Regular Hours __ (75 = Earned $ /ﬁéééo

= Eamed $ O :

Totals_/o 66 b()

Overtime pay rate $ 420 X Total Overtime Hours //

Employee Name%//l/r//g_/ treJld-

Employer Name /V 4 LA 0{»’/7.;7 (

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
**EXAMPLE** Work Week From: 3/17/2018 To: 3/23/2019 *EXAMPLE**
Day Sun [Mon |Tue |[Wed | Thu | Frl Sat Total Hours
Date 317 318 |3/19 [3/20 | 3/21 | 3/22 | 3/23 '
Regular Hours Oif 8 8 8 8 8 Off 40
Ovaertime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours __ 40 = Earned $_330.00__
Overtime pay rate $__12.38 X Total Overtime Hours _1.30 _ =Earned $_16.09____

WRRERERIRKA AR ARRRKRRENARFRARKIARARREAR SR AR EK K

Total $_346.09__

TART HERE****\H«************ki**ﬁ********i*#ii**ti*kk*ﬁ*

Work Week From ///7/([To 72.7 (/

Day Sun [ Mon’ [ Tue 1 Thu [ Fri Sat Total Hours
Date 777 //J/?{ /-y // 10 H-2f Vel \ .23 |~

Regular Hours a, g’ ,5 & ¥ 7 | Yo
Overllme Hours | ¢/ 2 £ A 2, Y {f,
Total Hours U 70 120 /0 /R 4 C/

Hourly payrate  §$ [[ éé X Total Regular Hours 9 = Earned $ Z'{zé{; é()
Overtime pay rate $ éZ (1)__ X Total Overtime Hours 12 = Earned $ ¢2

Total ./ bbb 60

Work Week From://.2¢ 24 To: /36 A%

Day Sun | Mon' [Tue |Wed 1Thu [Fr Sat Total Hours
Date 429 11-2 <] [A% A 278\ 2 V120 ~
RegularHours | &/ " [ 4 | ’ % A é g

Overtime Hours | [ Z 2 Z 4 10

Total Hours () A 1T /p 170 1 /0 (/ 4

Hourly pay rate ? l[/ éé X Total Regular Hours 90 = Eamed $§ &éé éé;
Overtime pay rate § éz { () _ X Total Overtime Hours ZZ = Earned $_ (7

Total § /ééé )é()

From: /2 / To: /2]

Work Week

Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date 2 {palp? Voo 2 2 |27 | —
Regular Hours o "L 17 & d [ 4 1@

Overtime Hours | O | 7 P L £ 3 4

Total Hours ¢ 1 /0 /W) 5% v(/ 4

Hourly pay rate %Qé X Total Reguiar Hours [1(2 = Earned § Zéééz éo
Overtime pay rate $ éz - “() X Total Overtime Hours / / = Earned $_/J

Total $ (@ é‘é é()

Employee Name_//)CH/ Ll /e (it

Employer Name 1// L LAS Ué/é?f

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 “*EXAMPLE**
Day Sun | Mon | Tue | Wed | Thu Fri Sat Total Hours
Date 317 | 3/18 [3/19 [3/20 |3/21 }3/22 {3/23
Regular Hours | Off 8 8 8 8 8 off 40
Overtime Hours 0 0 0 1.30 0 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourlypayrate $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overlime Hours _1.30  =Earned $_16.09___

Total $ 346.09__

****i************“ﬁ******ﬁ*********t*******sTART HERE*****il****ﬁ****ﬂ*i***k***t**ﬁ****i*******ﬁiﬂk*

Work Week Eromy/Z f7¢ To: /2. /Y7 9’

Day Sun [Mon [Tue |[Wed |Thu | Fri Sat | Total Hours
Date /2.8 2.4 (/200 2/ |22\ 12| gl . —
RegularHours | @ " 4 d 1A ‘X g1l o |90
Overlime Hours 0 Z 2 2 A o /i

Total Hours wl /ol /0 /0 / o 15/

Hourly pay rate  $ [2 éé X Total Regular Hours ((0 = Earned $ !é éé, b{)

Overtime pay rate $ M'S O X Total Overtime Hours {/Z = Earned $ (}
Total $[Zé}éﬁ é 0

Work Week From:/2- /d’z(/ To. /2. 7217 Y

Day Sun [ Mon' [Tue |Wed’[Thu |Fn Sat | Total Hours
Date LA 2L o7 24d | 2493200 [/2:2] |\ —
Regular Hours g g SR S g g’ 1490

Overtime Hours Z 2 2 2 3 &, 7/
Total Hours Y 1O 1w [0 /o | ¥ % C/

Hourly payrate §$ Q/ éé X Total Regular Hours (,{[2 = Earned $/ééé é&
Overtime pay rate $ bZ SQ X Total Overtime Hours /{ =Earned § ¢

Total $ _/ééé,ég

Work Week From:/ ) 727¢10:/2-26.2¢

Day Sun ' | Mon [ Tue [Wed | Thu | Fri Sat Total Hours
Date 2272172727 1729\ 206 (220 | 224~

Regular Hours | U/ P L' 174 ?'V & ¢ o
OvertimeHours | | 2 Zz VA S g 17
Total Hours C Ve 1/ 10 /0 Y/ v ¢/

Hourly pay rate  § %é@ X Total Regular Hours QQ = Eamed § [é éé é{/
Overtime pay rate § éZ &) X Total Overtime Hours /4 = Earned §_ ¢

Total $ /ééé Z ZS

Employer Name, /\//ﬁ Laf LEGq( Employee Name_g//// 177/ /’&/{‘/‘//7"

Revised November 2019 OLC.




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2018 **EXAMPLE**
Day Sun | Mon | Tue |Wed | Thu Frl Sat Total Hours
Date 3/17 {3118 [3/19 13/20 |32 3/22 | 3/23
Regular Hours | Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours __ 40 = Earned $_330.00__

Overtime pay rate §__12.38 X Total Overtime Hours __1.30 _ =Earned §_16.09___

Total $_346.09__

Ahkkhhdkkkk kAR RREAARNAXKIH ."'nb IART ERE************H***ﬁﬁ****ﬁﬁ*ﬁ*ﬁ****k*ﬁ*ﬂ**kﬁ*ﬁ*l\*
Work Week From: /2-290YTo:/ 4.7

Day Sun |Mon']Tue |Wed |[Thu | Fri Sat | Total Hours

Date 729 2% oy 14f /2 145 1LY [—

Regular Hours | /7 d 1 4 d A 1D 182 |4yp

Overtime Hours | ¥ Y 7 Zz L 7 1Y 1/

Total Hours 0 o L/ 1/ /i ¢ 1/

Hourly pay rate $%. .éé: X Total Regular Hours ([22 = Earned $_/,_é_éé‘éd .
Overtime pay rate $_4/ {10 _ X Total Overtime Hours / / = Earned $_()

Total $_/ééééﬂ
Work Week __ From: /. §- 775 // 24

Day Mon [Tue |Wed |Thu |Fd Sat Total Hours
Date (o6 177 12 L1/ 7 |1/ ﬁ% -
4 4 4o
7 (]

Regular Hours % P a [
Overtime Hours 7 2 Z 3 i/
0 1w 1 1/0 11/ g 15/

Total Hours //

Hourly pay rate  § %éé X Total Regular Hours _‘z 2 = Earned $/ééé_ré )
Ovartime pay rate $@2 '5’0 X Total Overtime Hours / / = Earned $ 42

Total $_éé,_4é/

Q\QNQ:J\T cgo

Waork Week From: 7/ L4 To: lid-25"

Day Sun | Mon |Tpe |Wed |Thu Fri Sat Total Hours
Dale - 751 AY /e 17 LA~
Regular Hours | ~ d A £ 1

‘ 96 ¢ V_ 1ty
Overtime Howrs | ¢/ | 2 V4 Z ) g_ 1y
Total Hours v 1w 16 /0 /60 17 | 15/

Hourly pay rate $[£ éé X Total Regular Hours fé! = Earnad § ééé b0

Overtime pay rate § '$0 X Total Overtime Hours // = Earned § 4
Total $/046.4¢/
Employer Name 7\4 BLACC éélz( Employee Name_/z4.£/7€1( /Méf/{/y"-‘

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE*
Day Sun | Mon |Tue |Wed | Thu | Fri Sat | Total Hours
Date 317 1318 [ 319 [3/20 |3/21 |3/22 |3/23
Regular Hours | Off 8 8 8 8 B off 40
Overtime Hours 0 o 0 1.30 0 1.30
Total Hours 8 8 8 9.30 B 41.30
Hourly payrate § 825 X Total Regular Hours __ 40 = Earmed $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours _1.30__ = Earned $_16.09___

Total $_346.09__

************w****itﬁt*t************t********START HERE******************#** FRkkkhkkhkkkkhkkkkkhdbkik

Work Week From: //9.2{ To: /2T~ 2§

Day Sun_[Mon |Tue |[Wed |[Thu |Frl Sal__| Total Hours
Date 777 70 (120 [ /2721123 | 24175 | b
Regular Hours [ 3 & J g . ¢ ey Gp
Overtime Hours | &/ 2 Z 12 L1 ¢ /f

Total Hours U l1/o 1/e 170 1 01 U 147

Hourly pay rate  $ i [-(/2{& X Total Regular Hours ([( ) = Earned $ /Qéé. Q 7
Overtime payrate $ éz E/ﬁ X Total Overtime Hours [Z = Earned $ U

Total $ 0 fe o)
Work Week  From: /2675 To: 24 S?" |

Day Sun {Mon | Tue |[Wed | Thu Fri Sat Tofal Hours
Date[ . /56 /27 /Zj (29 | /S0l /-3 "76-// 2
Regular Hours d 4!
Overtime Hours | (] ya -% 7 i

Total Hours d o 1V /B /m Lup 1/ 0 ¢/

Hourly pay rate $'[[/ éé X Total Regular Hours {ﬂz = Earned $_/é(£é éé ;
Overtime pay rate $ ﬁ Z;{Z ] X Total Overtime Hours 42 = Eamed $_{/
Total $ / bty

Work Week From: / 2:2 %IT 0: /- (f :2 ff‘

Day Sun | M Tue [ Wed {Thu | Fri Sat | Total Hours
Date 72 232U 12176 {27 (2.4 | ~
Regular Hours | (7 £ I & A ¢ o 1Yo

Overtime Hours | // 7 / Z pA Z /A

4 174
Tofal Hours g 1 1/0 /e 1lin 1 /4 o1 ¢/

!
Hourly pay rate  § % éé X Total Regular Hours ([ﬂ = Earned $&ééé@
Overtime pay rate $ V7B, X Total Overtime Hours é = Earned $_{/

Total § / é%' /éﬂ

Employer Name \//‘ﬁ (Ac (/é/c%f Employee Name_//44s 941 mé [

Revised November 2015 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
HEXAMPLE* Work Week From: 3/17/2018 To: 3/23/2019 WEXAMPLE*
Day Sun {Mon |[Tue |Wed [Thu [Fil Sat Tofal Hours
Date 3M7 1318 | 3/19 [3/20 [3/21 |[3/22 |3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourlypayrate $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime pay rate $

12.38

X Total Overtime Hours _1.30 _ = Earned $_16.09____

Total $_346.09__

*i***t**tfl***hﬁt*h\*****t***********k*ﬁt***tsTART HERE*******VM*i**fdr****i**ﬁ******i*i****i***ilﬂnﬂlfl

Work Week

From:72.9.2 % To: 21591

Day Sun on |Tue |Wed |Thu | Fil Sat Total Hours
Date 7} 240 {2/t Vo2V 203 21y 121 | —
Regular Hours d 1.9 ‘ FENS o Y0
Overlime Hours | O Z 7 2 7 o |/

Total Hours d ) V77, 0110 1 Jd 1§/

& I
Hourly pay rate  $_¢).6_ X Total Regular Hours _(/() = Eamed $ / &éé \QU
Overtime pay rate $_f 2. (O X Total Overiime Hours [2 = Earned $

Total $ /2 bbb ¢

4

Work Week From: 2467¢ T0:2.27: 2. ¢

Day Sun [Mon |Tue |{Wed | Thu | Fr Sat Total Hours
Date | 2-/i z-{p? 2-/:{ 2:19 ﬁo ZJLI zgz L}'

Regular Hours . . /)
Overtime Hours [ // 7 7 f‘ 7 ;1O 1Y

Total Hours 0 1ol 1/ln Lo 1/ 1D /

/I./
Hourly pay rate $fﬂ é[) X Total Regular Hou

-~

LA

rs 9'0

= Earned $ '@éé !0

Overtime pay rate § GZ-SO X Total Overtime Hours /4 = Earned $

Total $ /4, ééf -(/;0

Work Week From: 2234 & To: 3] 25

Day Sun Mon | Tue Wed | Thu Frl Sat Total Hours
Date 2221224 19.2¢712-2612-27 | 278 | 204 | — i
RegularHours | A7 ¥ [ [ [ 4 P 1) T 197
Overtime Hours | /J Z Z 4 7 7 [/ 74

Total Hours Z /7 '//0 o Ve 1Yy VU s/

Hourly pay rate  $.4/.60 _ X Total Regular Hours /£ =Eamned § _[ééé,_éo

Overtima pay rate $.£7 (0 __ X Total Overtime Hours /z = Eamed $__¢/

Total $_/bLotocto ()

Employee Name_g/ /A3 /We/df”

Employer Name ![2 (a8 e éﬁﬁ

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun [Mon | Tue |Wed [ Thu |Fr Sat | Total Hours
Date 317 | 3/18 | 319 13/20 |3/21 |3/22 | 3/23
Regular Hours | Off 8 8 8 8 8 Off 40
Overlime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 230 | 8 41.30
Hourlypayrate $__ 825 X Total Regular Hours ___40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overiime Hours _1.30 = Earned $_16.09___

Total $_346.09

*******ﬁ**ﬂﬂ*k**k*k*k*lﬁtki*k****i****k*ﬁ***ﬁSTART HERE********!********&*h***\h\****ii*tk**k#**k*****

Wark Week From:22: 28 To: % .4 2 ¢

Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date 32 %3 oy 3% |24 (37 |30 | —
Regular Hours |- ¢/ & 4 g A [ Gy
Overtime Hours | &/ Z 2 ?f 7 zZ 1 4 Vi7

Total Hours U 10 1lwlmp lpnll 1o 15

4 /

Hourly pay rate  $ ig / éé X Total Regular Houré (/ 0 = Eamed § [ééééﬂ

Overtime pay rate $# 2-§G__ X Total Overtime Hours // = Eamed $__ ¢/

Total $_/ ééé,éy

Work Week From:>»%25 To: 3:/1-25

Day Sun [Mon | Tue |[Wed |Thu Fr} Sat Total Hours

gate‘ - 3.c04 /o ‘Z'LZZ? zﬁ/? }f({ zé/r%
egular Hours ,

Overtime Hours | /7 Z{, 2 |2 2 5 AY/i

Total Hours J /W lp /o 1/ \// ¢ /

g

Hourly payrate $ %é(’, X Total Regular Hours 5([2 = Eamed $ /
Ovettime pay rate $ ¢2:£(, X Total Overtime Hours // = Earned $ &

Total § Zéééé, O

Wark Week From: 3428 To: 22228 :
Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours

Date /NN NV AR AR A
Regular Hours | O A J{ b g S |1 U 140
Overtime Hours | /7 2 | 7 a Z Z ¢ 'y
Total Hours [4 /0 110 y7) o Y v /

Hourly payrate  $ (Zéé X Total Regular Hours Q(l = Eamed $§ 4,,,5 , bofo)

Overtime pay rate $ éz L __ X Total Overtime Hours // = Earned $ i

Total $ 'géé/ LLd

Employer Name !//4 Cal ¢ ,6// Employee Name_ £/7/ &4/ /4 bojtr

Revised November 2019 OLC




ATTAGHMENT 1(A)

SUMMARY OF TIME WORKED
H*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE"*
Day Sun |[Mon |Tue |Wed [Thu | Fil Sat Total Hours
Date 3/17 13/18 |3/19 [3/20 |3/21 |3/22 | 3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overfime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly pay rate  $___8.26 X Total Regular Hours ___40 = Earned $;_330.00__

Overtime pay rate §__12.38 X Total Overtime Hours _1.30 _ = Earned $_16.09____

Total $_346.09__

*i«*****li**x\*ﬁ*ll*tidnh\ﬁ**l\*h‘ll\***l\**********HSTART HERE******ﬁ*ﬁ*****iw*tﬁw****i«fdm*ﬁ**ki*******ﬁ**i«*

Work Week From: 3¢ 'Z glﬂo 2.2928

Day Sun Tue |Wed |Thu |Fr Sat Total Hours
Date 3973 32‘-/ K% ‘%@ 212701509 | -

Regular Hours | © 3 g L 1 & g’ 1%
Overtime Hours | & 2 1 o ¢ 172 |1 £ J /

Total Hours R V/RVIZRVZRY // J &

7=

Hourly pay rate ~ $.7/+ 66 __ X Total Regular Hours __4f) = Eamed $ /6.4 0
Overtime pay rate $ 62-80 X Total Overtime Hours /Z = Eamed §_& -

Total $ [ééé,éd

Work Week From:% 49-4¢" To: {-{ -Lb/
Day Sun |Mon |Tue |Wed |Thu |Fil Sat Total Hours
Date 2301 33 (YL 02 b, 2 Gy X

RegularHours | © | 4 | 4 d I'd Jd 1o Y0
Overtime Hours | & | 2 Z 2 A J Q 7
Total Hours U 10 1o 1o 1o 14 v LIS

I
Hourly payrate $1/-04 X Total Regular Hours 4’0 = Earned $ [éé y/ @ 0

Overtime pay rate $_p2-£O X Total Overtime Hours __/L__ =Eamed$_/y
Total $ L’ééé.é&

Work Week From{{ ¢ 25 To:lf-/ 2. Z(

Day Sun | Mon | Tue |Wed ; Thu Fri Sat Total Hours

Date Up 1) Vo f 10 \gle | Yyl ga2]| —

Regular Hours % 14 & P4 A 4 “ 1

Overtime Hours ¢/ Z Z 2 z 2 12 q

Total Hours [0 Qo V20, V2RV [ -

Hourly payrate §$ i éé X Total Regular Hours é (2 = Earned $ 2 gﬁé é&
Overtime pay rate $_27-1() X Total Overtime Hours é = Earned $@

Total $ Qééé,éc

Employer Name }//é’ (A (wéﬂi r Employee Name WJ//@_%&/ ///7,3//4-

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
“EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 HEXAMPLE**
Day Sun |[Mon |Tue |Wed | Thu | Fri Sat Total Hours
Date 317 13/18 |3M9 |3/20 [3/21 |8/22 | 3/23
Regular Hours | Off 8 8 8 8 8 off 40
Overlime Hours 0 0 0 1.30 0 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourlypayrale $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours _ 1,30 =Earned $_16.09____

Total $ 34600

whokhk AR kkkkkdkkddokdk ik kkkkk ******************START E RE**********#**** RAREARAEFFIAARRIRRARA kK hkhkkkk

WorkWesk  From¥/* /274 To: (//f,- 2

Day Sun | Mon [Tue /|Wed {Thu |[Fni Sat Total Hours
Date W I7 17 |t Y i 1900 910 1947

Regular Hours | © £ d | 4 d d’ o

Overtime Hours | ) Z Z 2 Z Y

Total Hours 1% A LA 140 1o 1/ / U

Hourly pay rate  $ 9/ (/QQ X Total Regular Hours (( 0 =Eamed § ;é@é é(/
Overtime pay rate $_{7. () X Total Overtime Hours /( = Eamned $_(

Total $/6 60 .6/
Work Week  From:{-L®2 Y To: Y9625
Day Sun _Mon Tue | Wed | Thu Fri Sat Total Hours
Date 20720 |7 |47y |32y 1925 (G2

Regular Hours g1 d | d |y Z,ﬁ O
Overtime Hours (gé} 2 < Z 1 Z | ¢
Total Hours WO Lp 1/ 1[0 L/ &

Hourly pay rate $Q[' Qé X Total Regular Hours (z © = Earned $ / béé-éé/

Overtime pay rate $ bz<o X Total Overtime Hours // = Eamed $_0
Total $/béé QZ)
Work Wesek From: 972281043 U
Day Sun_|Mon | Tue |Wed {Thu |Fn Sat Total Hours
Date g |77 1 9791930 ¢ el a3
Regular Hours () g J 13 £ 4 o
Overtime Hours A Z 2 | 2 K [
Total Hours 0 D) Vi, /] )7 // ¢

Employer Name }/ LS ///’,64/ '

Hourly payrate $ 9[ éé X Total Regular Hours Q /i = Earned &éééé[/
Overtime pay rate $ & 7-4°¢ X Total Overtime Hours __/ 2 =Eamed$__ ¢
Total $ /ééé éﬂ

Revised November 2019 OLC

Employee Name 4/ s/ 7£( é;//zé/ [ 17—




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
“EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun [Mon (Tue [Wed [Thu |Fii Sat Total Hours
Date 3/17 | 3/18 |3/19 |3/20 ({3/21 |3/22 | 3/23
Regular Hours Off 8 8 8 B8 8 Off 40
Overilime Hours 0 0 0 130 | 0O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate $___8.25 X Total Regular Hours __ 40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours __1.30 = Earned $_16.09___

Total $_346.09

ik********t**k*ﬁ*****ﬁt***kiﬁ*k***t*ﬁ*tﬁﬁt*ﬁSTART %RE**'M**********ki*****ﬁk**k*****t*tk*k**kﬁﬁ****

Work Week From: $" ({'LO/TO - /na

Day Sun |Mon |Tue |Wed [Thu |Fi Sat Total Hours
Date 9 Ie ST gle e/ ICasyal —
Regular Hours P 4 | o g | & adl 9o

Overtime Hours | U Z 2 Z Z 1 5 [V RW/
Total Hours 17 0 1/0 1/0 1/ 1 /) v 15/

Hourly pay rate  § /- é X Total Regular Hours QO = Famed $_{P Y4 /Z 6 6 é)O
Overtime pay rate $ ég | U X Total Overtime Hours _ ¢ // =Eamned$ UV Y

Total §./666 . éﬂ

Work Week  From: § // bs” To: § [ 7 L(

Day Sun Tue Thu Frl Sat Total Hours
Date Gl C‘ /L £ /3 \/lj N aia/A/AK

Regular Hours | &4 X _ d_ ;J L2 "YU 1 Y0
Overtime Hours | U, 2 P4 Z ) C | O 1 y7

Total Hours U O 1 /01 /ol/b 14 O 1l gy

Hourly pay rate 0// é 4 X Total Regular Hours 9 0 = Earned § /Jé& é) O
Overtime pay rate $&/'f 0 X Total Overtime Hours /( = Earned $ ﬁ

Total$ 2664 ¢

Work Wesk __ From:S < /deFe. -2 Y. Al

Day Sun Mon T‘ue Wed | Thu Frl Sat Total Hours
Date AL LOM 1820 1] $22] §23 182 —
RegularHours |7¢” T J | % . A7
Overtime Hours | & Z. Z- l Z 5 & 1y

Total Hours v O01/0 T/p L 14/ o 1<
Hourly payrate $_/(<¢0 / /- 6( X Total Regular Hours Zf) Earned$[fé£/ J

Overtime pay rate $_# 2 [ ¢ X Total Overtime Hours / / = Earned § O

Total $/é 44 Y

Employer Name \// B LAl /zﬁ(}},ﬂl Employee Name /,//'/ Y7 A Mﬁ/ﬁ

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 . *EXAMPLE**
Day Sun |Mon | Tue |Wed [ Thu Fri Sat Total Hours
Date 317 |38 [ 3/19 |3/20 |3/21 |3/22 |3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 1 0 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours __40 . = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours _1.30 _ = Earned $_16.09____

Total $ 346.09__

***ﬁﬁ*****\M*ﬁ*******i***ﬁ***i*t*****km’m**kSTART RE*****************H***********I‘********t***i«**
Work Week  From: §-/675To: § 3 J- 26
Day Sun |[Mon |Tue |Wed | Thu |Frl Sat Total Hours
Date ¢ 2 E76 ($271$28 1629 (S0l ¢ 2l —

J 11T 71 & 170

Regular Hours ? d 174
Overtime Hours yi Z yA 2 7 2 i
Total Hours g 1 10 1w /D 1o |/ ¢/

Hourly pay rate  § Ei L é@ X Total Regular Hours 90 = Earned $ / ééﬁ 6(/

Overtime pay rate $ /7 2X0 X Total Overtime Hours / / = Earned $ J

Total $ /, é/éﬁ ,é o

Work Week From: To.
Day Sun Mon | Tue |Wed | Thu Fri Sat Total Hours
Date

Regular Hours
Overtime Hours

Total Hours

Hourly pay rate  § X Total Regular Hours = Earned $

Overtime pay rate $ X Total Overtime Hours = Earned $
Total §

Work Week From: To:

Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours

Date

Regular Hours

Overtime Hours

Total Hours

Hourly pay rate  § X Total Regular Hours = Earned $

Overtime pay rate $, X Total Overtime Hours =Earned $
Totai §

Employer Name Employee Name

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
“EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 “EXAMPLE"*
Day Sun |Mon | Tue |Wed | Thu Fri Sat Total Hours
Date 3/17 |3/18 13/19 |3/20 |3/21 |3/22 | 3/23
Regular Houts Off 8 8 8 8 8 Off 40
Overtime Hours 1] 0 0 1.30 0 . 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate  $__8.25 X Total Regular Hours __ 40 = Earned $_330.00__

Overlime pay rate $__12.38 X Total Overtime Hours _1.30 = Earned §_16.09___

Total $_346.09__

)\***i**im*************ii**********t*********STARLHERE*Pnhi*mh\)\****t*k*in\'**************t*kt***ﬁ***ﬁﬁ

Work Week From@-£ 26 To:fp<7-2S

Day Sun | Mol Tue |Wed | Thu | Fii Sat Total Hours
Date 5] 1B 63 14-0 16-C 106 67 1—
Regular Hours | 4 VAR, gL 1O Yl
Overtime Hours | /) A . lz s 0] /i

Total Hours o /7 w0 1o 1A 10 1¢)

Hourly payrate  § Q/éﬁ X Total Regular Hours %2 ' = Earned $ /éétéaécj
Overtime pay rate $_g 2- §& X Total Overtime Hours V. = Earned $/0

Total $ /844 /%)
Work Week From: 6 '3'2{ To: 6/ (/ L(
Day Sun | Mon | Tue Wed | Thu Fri Sat Total Hours
Date 3 (8.2 1 ¢-/0\ b/ 62 164316:/4]
Regular Hours ), é A J R g1 6146
Overtime Hours | ¢/ 2 2 | 7 Z S e V1L
TotalHours | & /0 | /o0 /o1 U ¢ 1</

Hourly pay rate  § Q[é é X Total Regular Hours [/0 = Earned $ /ééé éo
Overtime pay rate §_6/ 40 _ X Total Overtime Hours /4 = Earmed §__ (O

Total $/ééé o)
Work Week From:,é_ Ml To: b1 28
Day Sun | Mon | Tue Wed | Thu Fri Sat Total Hours
Date kX AN YN YA 201 -2 /| PF
| Regular Hours | &~ d P X L 1 & O 190
Overtime Hours | ¢ P 2 Z Z |1 2 < | )
Total Hours /21T 1 210 14 Cl ~/

Hourly pay rate  § [(/ [o 6 X Total Regular Hours /Z ¢ =Eamed$ g;;jéﬁ.é )
Overtime pay rate $ 6780 X Total Overtime Hours / / = Eamed §_0

Total $./66 (-6 O

Employer Name }//Z Las (/(‘J;;/ﬁf Employee Name ﬁ///(/e’//f(/éd—d[/,t—

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED

*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun [Mon |Tue |Wed [Thu Fri Sat Total Hours

Date 3/17 318 | 319 |3/20 |3/21 |3/22 | 3/23

Regular Hours Off 8 8 8 8 8 Off 40

Overtime Hours 0 0 0 130 | O : 1.30

Total Hours 8 8 8 930 | 8 41.30

Hourly payrate $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__
Overtime pay rate $__ 12.38 X Total Overtime Hours _1.30 = Earned $_16.09___

Total $ 346.09__

**********ﬁ********k*i****H**********tﬂ***s"‘A T H RE*********i*****k***ﬁ**kﬁﬂ*i***iﬁﬁl\'**l‘lik**'ldiﬁ*

Work Week From: 6 -7 (U0 2,

Day Sun {Mon [Tue |Wed |Thu | Fr Sat Total Hours
Date W27 1672 | 420162 1626 {6Z2) (o B —
Regular Hours & 4 d o8 C 1@
Overtime Hours | -~ ¢ Z pA 2 v '//

Total Hours [/ /ﬂ O 1T /01 mlly 1 &

Hourly payrate $ [[ éé X Total Regutar Hours Qé!

Overtime pay rate $ 62 10 X Total Overtime Hours

= Earned $ ééé O

Earned § (Q
Total $M P,

From: 6274% IS 8

Work Week

Day Sun Tue |Wed | Thu | Fn Sat Total Hours
Date b24 é 7/) 7/ 177217237417 1 —
Regular Hours gl 4 4 d_ &? 41 ¢ Y0
Overtime Hours | O A /A 2 2 Z | O //

Total Hours 0 sp | £O V73 1 /0 10

Hourly payrate $ % é é X Total Regular Hours Q(Z = Earned § Mﬁg
Overtime pay rate $ éZ'{SO X Total Overtime Hours é/ = Earned § [2

Total § ﬁéé(. g
Work Week From: /-£25 To: 7./, 2l
Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date Tl (77 1201729 7.0 24 742]
Regular Hours O 'L Z S d | 2 v 1Yo
Overtime Hours | ¢ V4 < Z 7 3 o 1y
Total Hours 4 0 /o 1o Ve // dJ 137

Hourly pay rate  § Zéé X Totat Regular Hours Qﬁ = Earmned $ (’Qé A é’()
Overtime pay rate $ é Z{ X Total Overtime Hours /[ = Earned $ /i

Total $, Vo,

Revised November 2019 OLC

 Employer Name /)/ Klg f’c/é/@_ﬁ:/’

Employee Name_ /% /ti/ geC i#7EL fed—




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLEY Work Week  From: 3/17/2019 To: 3/23/2019 WEXAMPLE**
Day Sun |Mon |Tue [Wed [Thu |Fil Sat Total Hours
Date 3/17 |38 |3/19 [3/20 |3/29 |3/22 | 3/23
Regular Hours Off 8 8 8 8 8 off 40
Qvertime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate §$_ _8.25 X Total Regular Hours __ 40 = Earned $_330.00__
Overtime pay rate $__12.38 X Total Overtime Hours _1.30 = Earned $_16.09____

Total $_346.09__

*k*tﬁ*t****tt*tﬂ*ﬂkﬁkt***t*****l*ﬁtt****ﬁ*ksTART HERE**************#****t**iﬂhﬁ*ki*#***kirktk***k**i*

Waork Week From: 7./ 22JTo: 7,/9448"

Day Sun |Mon {Tue  |Wed |Thu |Frl " | Sat Total Hours
Date T3 12 7Y 124 (2o L 742V 2AL V7 /Y]
Regular Hours A d ,KQ ST @2 [ Yo
Overlime Hours Z Z 2 21 9 AR/

Total Hours V0 T lw /ol 1V o/

T 7
Hourly payrate §$ QZ 6 f X Total Regular Hours QAQ = Earmned $_ / Qé{a ./)@
Overtime pay rate § éﬁ 0 X Total Overtime Hours /A = Earned $ () '

Total $_[@_éé_é/)
Work Week From: Vﬂ-?ff To: /2pb7 €
Day Sun | Mon | Tue Wed | Thu Fri Sat Total Hours
Date 2201 22( 17721722 (2242 24| 7.26] —
Regular Hours | O J 14 F 4 o 90
Overtime Hours | ¢ 2| 2 z | 2 | 2 o Vi
Total Hours % bl 1wl lolw Y &/

Hourly pay rate  §, [é‘é /4 __ X Total Regular Hours 14(2 = Earned $/86 &4 0

Overtime pay rate $QZCQ X Total Overtime Hours // = Earned § 0

Total $_bbbs. Lo O
Wark Week From: /2126 Te: L2.285
Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date 2221028V 7701730 T-34l Ly | &2 1 —
Regular Hours 1z —d , d 1T &1 7 1Y)
Overtime Hours 0 Z2- Z- A < g /0
Total Haurs AN ANR/RYZRY/ZRvV/A4 4

Hourly pay rate $[Z25é X Total Regvular Hours 90

Overtime pay rate $ b 75T X Total Overtime Hours // =Eamed$_ &

&7
= Earned $ [/ééé.éd

Total $ / ééé éd

Employer Name_ |/ /4 / 41 f/ﬁ-,g, 2f Employee Name /&//[/{W‘(, L1

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From; 3/17/2019 To: 3/23/2019 EXAMPLE**
Day Sun | Mon [ Tue |Wed | Thu [Fri Sat Total Hours
Date 317 | 3/18 | 3/19 [3/20 |3/21 [3/22 | 3/23
Regular Hours | Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourlypayrate $_ 8.25 X Total Regutar Hours __ 40 = Earned $_330.00___

Overtime pay rate $__12.38 X Total Overtime Hours _1.30 = Earned $_16.09___

Total $_346.09__

ARRhAAkRA AR IE #*******ﬁ**ﬁi{ﬁﬁ*i**tﬁ*k*ﬁ*tﬁ****sTART H ERE******* Fkk ki dhk ik ik kd kb hkfvdkkkikkkidickikihkk

Work Week From: §.428  To: £-@.25

Day Sun |Mon |Tue |Wed |Thu |[Fri Sat | Total Hours
Date ﬂg NN AVEEPE 37144 | 2. —
Regular Hours | C/, P g Ag) 2 o £ Y0
Overtime Hours | ¢/ | Z & b4 Y 12

Total Hours v /O1 /0 140 170 | 4 0 7

>
Hourly payrate  $ Q { 2Z X Total Regular Hours QQ =Eamed $_/729 /¢
Ovetrtime pay rate $ éﬂ ~5£ 5 X Total Overtime Hours /2» =Eamned $ Q

Total § _/Z_Z_Z&
Work Week Fromsd~ 0-2¢—To: - /b vl
Day Sun Mon |Tue |Wed | Thu Fri Sat Total Hours
| Date Y2 AWYAVY7EANYAVIAR Zia) ¥/
| Regular Hours | ¥ o S 1" g 4 J | &p
Overtime Hours O] ¢ ’ L 2 12 3 /2
Total Hours el ) /1T 701 fo |l /7 | ez

Hourly payrate  § Q s 22 X Total Regular Hours QO = Earned § 4 7‘22. /6
Overtime pay rate $ QQ .;3 { X Total Overtime Hours /é = Earned § o

Total $ /729,
Work Week From:d-/72aTo: f 2325
Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date R bl N2/ o | SLfof | d 22| 4.22]

Regular Hours ¢ 1 o L 1 A P A Yo
Overtime Hours v ‘3) 2 Z 2 'l'(; s 172
Total Hours C 1o w12 1 7/ 17 152

” 7
Hourly pay rate  $ Y422 XTotal Regular Hours “o = Eamed $.2/ 29 Wi 1
Overtime pay rate $ é‘{. £ 7 X Total Overtime Hours / ﬁ =Earmned $__ &

Total $ /77 746

Employer Name \// W (AS (/(;'/F;ﬂf Employee Name 47/ (/476 /WC/ -

.
»

Revised November 2019 QLC ‘.‘".‘.‘.}.




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun | Mon [Tue |Wed | Thu Fri Sat Total Hours
Dafe 317 |38 | 3119 | 3/20 | 3/21 | 3/22 |3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 ] 1.30 0 1.30
Total Hours - 8 8 8 930 | 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime payrate §__12.38 X Total Overtime Hours _1.30 _ = Earned $_16.00___

Total $_346.09__

**k**t*l’l*thidltt*w*t**ii*t******t*t**k*tt*tttsTART HERE*******}H«**il***tt********ﬁ*ttttktkkk******l\**ﬁ

Work Wesk From:d- 2.4.29 To: £ 30 2(
Day Sun |[Mon [Tue |Wed | Thu | Fr Sat Total Hours

Date VARV InE Y ARY. J-%X | 329 % —
Regular H 0 0 £ 2 ’ 40
Ot\alerll?ne ﬁg[xsrs [é) 0 Z Z 4 /2

7
Total Hours O10 1 1 1P A/
Hourly pay rate $9 E-ZZ X Total Regular Hours é o = Earned $_/ 7‘22-44
Overtime pay rate § Q QJ ) X Total Overtime Hours @" = Eamned § Q

M~ NS,

Total $_/72 4. /)é
Work Week From: £%(.2J" To: 9424
Day Sun | Mon |Tue |Wed |Thu | Fri Sat | Total Hours
Date 22117 19219319 19 96| ~
| Regular Hours O o g1 & 4 d VI
Overtime Hours G l0C 2 Z 4 7 3 |7
Total Hours [ /0 1 o 1 /01 )/ / yd

Hourly pay rate $L 22 XTotal Regular Hours Q i} = Eamed $_/7249.4/%
Overtime pay rate § ¢ ‘2- g Z X Total Overtime Hours /i Z’ = Eamed $_0O

Total $_7724./

Work Week From: 9 225" To: 41325

Day Sun Mon | Tue Wed | Thu Frl Sat Total Hours
Date 97 19X 199 \9/p|2 4 1947 Q43] —
[RegularHours | 'O [ ¢ J | g 1L T Y
Overtime Hours | U | € Z 2 3 13 12

Total Hours C ¢ F/() Vi) /A 7

Hourly pay rate  $.43.22. X Total Regular Hours Q Vi, = Earned $_/ 774./ {2
Overtime pay rate $é(i P j X Total Overtime Hours Z Z— = Eamed $ @

Total $_/7 Zf.éé

Employer Name }//4 LAS Oé’éi ( Employee Name//( é’ﬂ(’éﬂmi [ 17—

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED

“EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 **EXAMPLE**

Day Sun |[Mon |Tue |Wed | Thu [{Fri Sat Total Hours

Date 3/17 | 3/18 | 319 {3/20 |3/21 |3/22 |3/23

Regular Hours | Off 8 8 8 8 8 Off 40

Overtime Hours 0 0 0 130 | O 1.30

Total Hours 8 8 8 930 | 8 41.30

Hourly payrate $__ 8.25 X Total Regular Hours ___40 = Earned $_330.00__

Overtime payrate §_ 12.38 X Total Overtime Hours _ 1.30  =Earned $_16.09___
Total $_346.09__

**k****ﬁ****’l*ﬁ******k**\Hr********t#***#***tsTART HERE***I’I*t***t******t**ﬁ****************k**k*l’l*l\*ﬂ

Work Week __ From:7:/47. oG, )62.8

Day Sun [Mon [Tue |Wed |Thu |Fri Sat | Total Hours

Date 3.0 19119/ [9/7 (G718 19-77 (900 —

Regular Hours VRN o £ W4 J 2 96

Overtime Hours Ul g L 17 7 i 2 /2

Total Hours ClO Twl/io /e 1« 1/ 1§

)
Hourly pay rate  $_¢ 20 X Total Regular Hours 6/0

Overtime pay rate $ﬁ f{~é 5 X Total Overtime Hours / Z. =Eamed$_ 0

Total $_{ 7 7946

Work Week Fromﬁ-Z/‘Zj”To: 47775

Day Sun [ Mon | Tue |{Wed [ Thu Fri Sat .| Total Hours
Date "l.?/{ G22 19229204920 206 9J7 .
Regular Hours o | C A L ,g P d | Yo
Overtime Hours AN 2 ¥ Z 5 4 12

Total Hours ¢ 10U O 170 T L U 1y ¥
Hourly pay rate $_(LM_2; X Total Regular Hours __(_{(J______ = Eamed $_// 29

Overtime pay rate $ é Y ,Zﬁ X Total Overtime Hours (2 =Eamed$ O

Total $_/ ZZ"Z./ &
Work Week From: D204 To: 0.4 7
Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date 9.-23 1%-14 @éo lof 1 B2 /o3 | [p. ) SAe=
ReqularHours | ¢ [~ d & | P 2 'l Yo
OvertimeHours | ¢ | C 5 3 S 2 b /2
Total Hours Cl1o /1l / 7 VAR EXS

Hourly pay rate $_Q {. 2 Z- X Total Regular Hours (Z 0 = Earned $_/) 24 4 {

Overtime pay rate § Q_L_i ) g X Total Overtime Hours (e = Eamed $_0

Total $_f724/ {b

Employee Name £ /c414£C 7 ot -

Employer Name 1// (e las (A4 (j/]"(

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
**EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 “*EXAMPLE**
Day Sun |[Mon |Tue |[Wed {Thu |Fn Sat Total Hours
Date 3/17 [3/18 [3M9 |3/20 |3/21 |8/22 ]3/23
Regular Hours Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours __ 40 = Earned $_330.00___

- Qvertime pay rate §__12.38 X Total Overtime Hours _1.30 _ = Earned $_16.09___

Total $_346.09__

Akkkkkhkkkkkikk k****k*i*ﬁ***iﬁ**************START HERE*khk******htﬁ*kﬁ***ﬁ*tt WhikkkkhikAkkkhhhhhhidhh

Work Waek From: /8514 To: [ON-24 *

Day Sun ' [Mon [Tue |Wed |Thu |Frl Sat | Total Hours
Date S {oh 107 ol | .9 /ol Ay | ~—

Regular Hours | 2 A . J 1 d Un
Overtime Hours 0l p 2 2- Z 7 g /L

Total Hours 0l 170 V00V o | g [/ £7

Hourly payrate  § Qé - X Total Redular Hours Q( ) = Earned $_/2 &Q[ y
Overtime pay rate $[QQ,£ Z, X Total Overtime Hours /2. = Earned $ 0

| Total $ /7 ZfZ-é;ﬁ

Work Week  Fromdt/2.2¢” To: o/ 028

Day Sun | Mon |Tue |Wed Thu | Frl Sat Total Hours
Date (018 Jp 3 | /0fg | 04 g |22 | 0vf | e
Regular Hours C I MY & ¥i J | Y@
Overime Hours | & [ o 7. 2 | 2 a k] /2

Total Hours L | & 01 /017 7/ W cz..

L
Hourly pay rate  $.4.3Z £ X Total Regular Hours 90 = Earned $ /7 29 [6
Overtime pay rate $k('{ 2 5 X Total Overtime Hours 2. = Eamed § 0

Total $_/7 29. ﬁ

Work Week From/{}/ a2 “Tol0- 2, £

Day Sun Mon | Tue Wed | Thu Fri Sat Total Hours
Date Lg 1/2lp \ [ 2]\ 222 /O 221/ 09 | fp.Ja | —

‘1 Regular Hours vl e A Wi A 9 2 | tp
Overlime Hours d1o L 7 L 15 ] /2
Total Howrs e | ¢ 01 91/ g c7

Hourly pay rate  § f 34L X Total Regular Hours 6/0 =Earned $_/2/ ? . 45

Overtime pay rate $ éﬂlj i X Total Overtime Hours / 2—— _=Eamed § [8)

Total § /Z ZQ//é |

Employer Name J///@ Ll bé’%ff Employee Name_/L7/(AA /Wé/ﬁ“—

Revised November 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE* Work Week  From: 3/17/2019 To: 3/23/2019 *EXANPLE*
Day Sun |Mon | Tue |Wed | Thu Fri Sat Total Hours
Date 317 1318 1319 1320 |3/21 ]3f22 |3/23 ]
Regular Hours Off 8 8 8 8 8 Off 40
QOvertime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 9.30 8 41.30
Hourly payrate $__ 8.25 X Total Regular Hours ___ 40 = Earned $_330.00__

Overtime payrate $__12.38 X Total Overtime Hours _1.30  =Earned $_16.09___

Total $_346.09__

hfhdiokd RERALBNEREAARTY aTART Hb“h Wik ffrk ko kkkhhdi %
Work Week From; / 2¢-2670: [/ 2
Day Sun [Mon [Tue [Wed [Thu |Fn Sat Total Hours
Date [0-Lh -2 2 d V10.29 030 1220 4/ |
| RegularHours | /) |0 21 J |4 4 24 9p
OverimeHowrs | ' | o Z 1 7 VA 3 13 /2
Total Hours c 10 Pl [0 7 1/ [

Hourly pay rate $9§ & X Total Regular Hours % {) = Earned $ /724. 4@

Overtime pay rate $ ﬁquﬁ 4 X Total Overtime Hours ! L =Eamed § 0

Total $_// 79./6
Work Wesk From/# 220" To: /- A gl
Day Sun | Mon !Tue |Wed |Thu | Fri Sat | Total Hours
Date A7 N3 VYWl e | f1) W8 | —
Regular Hours C 1O g 1 d 4 & |8 |9
OvertimeHous | C | ¢ 2 1 2 12 13 g /7
Total Hours el o /ol o]/ /{/ $7_

Hourly payrate  $47.22 X Total Regular Hours é 0 =Eamed$_/7 29./6

Overtime pay rate $ & 4- 3 7 X Total Overtime Hours (7 =Eamed$_©

Total $ Z 7 flgé,
Work Week  From/# 22¢ T/, 624

Day Sun | Mon |Tue |Wed | Thu Fri Sat Total Hours
Date VAV IRV A //-/; 3Vl (L 76| —
Regular Hours Ol ,,( é A & | Yo
Overtime Hours 0 0' . Z 2‘"‘ ’Kw K3 /Z

Total Hours %} /0 //

Hourly pay rate $_71727°¢& 93 /12— X Total Regular Hours % 18, = Earned $ / 2 ZQ / /é,
Overtime pay rate $ "(«—X S X Total Overtime Hours / l_ - Eamed$. O
Total $_/7/

Employer Name >/ BLALL é’,;/a_( ' Employee Name_//7 /l/-{A2¢c m 6{ /.

Revised Novetnber 2019 OLC




ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE** Work Week  From: 3/17/2019 To: 3/23/2019 EXAMPLE
Day Sun |Mon |Tue |Wed |Thu | Fri Sat Total Hours
Date 3M7 |3/18 | 3/19 [3/20 |3/21 |8/22 |3/23
Regular Hours | Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 930 | 8 41.30
Hourly payrate §__ 8.25 X Total Regular Hours ___40 = Earned §_330.00___

Overtime payrate §__12.38 X Total Overtime Hours __1.30 __ = Earned $_16.09___

Total $_346.09

khhkkkik 'dl*ifdﬂ\'*tﬁk*ﬁﬁfnﬂﬂ\ﬁt****kit**ﬁﬁ*ﬁﬁ*ﬁsTART H ERE***&****&* BAN KR RRRHARRARRERAFRA GRS R RNk Ahhkkd

Work Week Erom://\/4£€ Ta: [1.02-

Day Sun, [Mpn | Tue [Wed [Thu |Frl Sat Tolal Hours
Date /7/5 212 LAl PO\ 2l (27 1~
Regular Hours "q J > % 4 1Up
Overtime Hours (/ 0 Z Z |12 . 5 177

Total Hours ClC V72, 07 /¢ ,// c7

Hourly pay rate $[[ 87 J_ XTotal Regular Hours {Z 0 = Earned § /7 7/?/ A
Overtime pay rate $¢4/-4 3 _ X Total Overtime Hours 7 - Eamed $ZQ

Total $_(229.1(6
Work Week From/f 432 To: /.29 L7
Day Syn [ Mon | Tue |Wed Thu | Fil Sat | Total Hours
Date AV AV A AV ATV AV T s
Regular Hours [4Vs NS o LA 1TUO
Overfime Hours | ¢/ | (| 2 L1z 19 14 7
Total Hours Clop 1/ /M {lo [/ 17/ 12

Hourly pay rate  $ 1 5.72 X Total Regular Hours 9 0 = Earned § / Z 2’7([,5

Overtime pay rate $ ft J7 X Total Overtime Hours I~ =Eamned$ Y~ 0

Total $ZZ 2 é
Work Week From/Z 304 To: /- 4.2.0

Day Su Mon | Tue Wed | Thu Fri Sat Total Hours
Date LA AV DA AT AV AV =
RegularHours | /) &Y A b 4 g 1 Y0
OverfimeHours | ¢ |2 " 2 1 4. 1 /L

Total Hours C v /o0l /01 /6 Z /ﬁ‘ i

Hourly pay rate $Q 9.2Z X Total Regular Hours Q I4) = Eamed $_()77. /£

Overilime pay rate $ éf{ | J X Total Overtime Hours X Z/ =Earped$_“~ O

Total $_/ 274 é

641

Employer Name /%2 trLiint—m 2 At o

Employee Name /é////j%f’/ /‘Wé// [ —

e e
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ATTACHMENT 1(A)

SUMMARY OF TIME WORKED
*EXAMPLE®™ Work Week  From: 3/17/2019 To: 3/23/2019 *EXAMPLE**
Day Sun [Mon | Tue jWed | Thu | Fri Sat Total Hours
Date 317 | 3118 13119 1320 |3/21 |3/22 | 3/23
Regular Haurs Off 8 8 8 8 8 Off 40
Overtime Hours 0 0 0 130 | O 1.30
Total Hours 8 8 8 9.30 8 41.30 -
Hourlypayrale $__ 8.25 X Total Regular Hours __40 = Earned $_330.00__

Overtime pay rate $__12.38 X Total Overtime Hours __1.30 = Earned $_16.09

Total $_346.09

****kﬂ*ﬁ**k***#i**#iﬁ*iv**ﬁ**ﬁ**#******ﬁﬁ****sTAR’r H E RE\H«*HM****ﬁ*ﬁ****#*i*i**ﬁ*ﬁ*kﬁ*ﬁ**k*#**kﬂ**ﬁ**

Work Week From:/2-7:2¢To: /4°(0- 26

Day Sun iMon [Tue IWed | Thu |Fri Sat | Tolal Hours
Date 27 1 72 fi2 g | (240 -
r Reqular Hours T lo 1L 14 70
‘ OverlimeHours | (, | & 2. | )
Total Hours cl o W10 , v,
@ Hourly payrate § f 3l X Total Regular Hours ZQ = Earned $ b ¢
Overtime pay rate $£ {43 X Total Overtime Hours __/ =Eamed $__ &
Total $ L‘M ‘(z
W
- Wark Wesk From: To:
Day Sun | Mon |[Tue |Wed | Thu Fri Sat Total Hours
Date
Regular Hours
Overtime Hours
Total Hours
Hourly payrate  § X Total Regular Hours = Earned $
Overtime pay rate $ X Total Overtime Hours = Earned §
Total $
Work Wesk From: To:
Day Sun_ | Mon |Tue |Wed | Thu Fri Sat Total Hours
Date
Regular Hours
Overtime Hours
Total Hours
Hourly payrate $ X Total Regular Hours = Earned $
Overtime pay rate $ X Total Overtime Hours = Earned §
Total $
Employer Name Employee Name

Revised November 2019 OLC




v YARDBIRD

January 6, 2026

Office of the Labor Commissioner
State of Nevada

Department of Business and Industry
3340 West Sahara Avenue

Las Vegas, NV 89102

Re: Response to Notice of Claim for Wages
Claimant: Michael Mejia

Respondent: YB Las Vegas, LLC

Claim No.: NLC-25-008038

Dear Ms. Gonzales,

YB Las Vegas, LLC (“Respondent”) hereby submits its timely response to the Notice of Claim for Wages dated
December 22, 2025.

Respondent disputes the wage claim in its entirety. Mr. Mejia was employed in a properly classified exempt,
salaried position throughout the period at issue and was compensated in accordance with applicable Nevada and
federal wage and hour laws. As an exempt employee, Mr. Mejia was not eligible for overtime compensation, and his
compensation was not dependent on hourly timekeeping.

Respondent further disputes the allegations of unpaid wages, missed meal or rest periods, and misclassification.
The duties performed by Mr. Mejia, the level of discretion and responsibility exercised, and the terms of his written
employment agreement support his exempt status under applicable law. Respondent denies that Mr. Mejia was
improperly classified or that any wages remain due.

Respondent is in the process of compiling and reviewing relevant documentation, including but not limited to
the written employment agreement, payroll records, job description, and organizational records supporting exempt
classification. Responsive documentation will be submitted to the Office of the Labor Commissioner as a supplemental
submission as required by your office.

Nothing in this response should be construed as an admission of liability, agreement with the Claimant’s
calculations, or a waiver of any rights or defenses. Respondent expressly reserves all rights and defenses available under

Nevada and federal law.

Respondent remains willing to cooperate with the Office of the Labor Commissioner during its review of this
matter. Please direct any further correspondence regarding this claim to the undersigned.

Sincerely,

Natalie Luke



YB Las Vegas, LLC

By: Natalie Luke

Authorized Representative

Title: Vice President, Human Resources
Phone: 713.907.9907

Email: nluke@yardbirdgroup.com

7350 Biscayne Blvd, Miami, FL 33138



" STATE OF NEVADA

JOE LOMBARDO i S DR. KRISTOPHER SANCHEZ
Governor > ) Director
BRETT HARRIS

Labor Commissioner

DEPARTMENT OF BUSINESS AND INDUSTRY

OFFICE OF THE LABOR COMMISSIONER
June 11, 2026

*Sent via e-mail*
chefmichaelmejia@yahoo.com

Michael Mejia
10633 Mount Blackburn Ave
Las Vegas NV 89166

Reference: Wage claim case # NLC-25-008038 against YB Las Vegas, LL.C
Dear Michael Mejia,
Please find enclosed a copy of a reply from YB Las Vegas, LLC. If you disagree with the

statements in the enclosed correspondence, please forward your written reply with supporting
documentation to this office.

| Your former employer has asserted you worked in a classified exempt salaried position and were
| exempt from overtime wages. Please provide the following:

| e Provide a copy of your job description and job duties.
i e Please explain if your primary duty was the performance of office or non-manual work
’ directly related to the management or general business operations of the employer or the
i employer’s customers.
e Please explain if your primary duty included the exercise of discretion and independent
judgment with respect to matters of significance.
e Please provide copies of any documentation you sent your former employer where you
requested the shortage of overtime wages, while you were still employed. This may include
emails, text messages, etc.

Upon receipt of your written response, I will continue to process this claim for you provided your
documentation substantiates your position.

If I do not receive your written reply by June 21, 2026, [ will assume you have no further interest
in this matter, and this claim will be closed.

Sincerely,

Carson City: 1818 E. College Parkway, Suite 102, Carson City, Nevada 89706 - Telephone (775) 684-1890 - Fax (775) 687-6409

Las Vegas: 3340 W. Sahara Avenue, Las Vegas, Nevada 89102 - Telephone (702) 486-2650 - Fax (702) 486-2660
www.labor.nv.gov maili@labor.nv.gov



Lupe Martinez
Project Manager

Carson City: 1818 E. College Parkway, Suite 102, Carson City, Nevada 89706 - Telephone (775) 684-1890 - Fax (775) 687-6409

Las Vegas: 3340 W. Sahara Avenue, Las Vegas, Nevada 89102 - Telephone (702) 486-2650 - Fax (702) 486-2660
www.labor.nv.gov maili@Iabor.nv.qov



OFFICE USE ONLY STATE OF NEVADA OFFICE USE ONLY

Date entered Department of Business & Industry i 4 NLC-25
aim = -
12/17/2025 OFFICE OF THE LABOR COMMISSIONER 008038
[JAmended Claim
1818 COLLEGE PARKWAY, SUITE 102 3340 W SAHARA AVE
CARSON CITY, NV 89706 LAS VEGAS, NEVADA 89102
(775) 684-1890 (702) 486-2650
CLAIM FOR WAGES SUMMARY PAGE Inv. Assign
EMPLOYEE and PRELIMINARY INFORMATION EMPLOYER INFORMATION
1. Name: Michael Mejia 13. Businessname  YB Las Vegas, LLC
First M.1. Last
2. Address: 10633 Mount Blackburn Ave 14. Name of Employer YB Las Vegas, LLC
Las Vegas NV 89166 15. Address of Employer 3355 S Las Vegas Blvd
City State  Zip Las Vegas NV 89109
City: State Zip
3. Home Phone: +1 702 412 1488 16. Email Address of Employer jdale@runchickenrun.com
Other Phone: +1 702 412 1488 17. Employer Phone: +1 (702) 297-6541
4. Email address: chefmichaelmejia@yahoo.com Employer Fax: undefined

5. Did your claim occur in the past two (2) years?
18. County where you worked: Clark

Yes

) o ) 19. Type of work performed: Food Preparation
6. Have you hired an attorney or filed a complaint in court concerning

your claim? No
7. Is your employer still in business? 20. Type of Business: Foreign Limited Liability Company
Yes
21. Please provide the name of your Supervisor and/or Person who hired
8. Has your employer declared Bankruptcy? you, and who maintained your employment records (If the address is
No different from your Employer, please list the address:
9. Did you enter into an arbitration agreement with your employer?
Tracy Ritani

No
10. Were you offered health insurance?

Yes
11. Are you an Independent Contractor?

No
12. Are you covered by a Collective Bargaining Agreement?

No

JOB INFORMATION
22. Base Pay Rate: 23. Date Hired: 01/10/2024 24, Last day worked: 12/10/2025 25, Reason for leaving:
$43.22 Terminated
26. How often paid? Bi-Weekly 27. Employment Agreement: 28. Basis of Commissions: Piece work:
Written Agreement pay: Hourly: Salary: Yes

29. Method of payment If paid in cash, did you sign a receiptfor  30. Reason(s) for wage claim:
Check payment? Nonpayment of regular wages: Yes Bad/NSF check(s): Unauthorized deductions:

Nonpayment of overtime: Yes Nonpayment of commissions: Other: Yes * List all
others: Non payment of overtime Other Violations: Yes Other: No allowed breaks

WAGES CLAIMED
31. Evidence submitted to support wage claim: Pay stubs: Yes Time records: Yes Agreement/contact: Yes Tax records: Company documents: Yes
Witnesses (add Parties): Yes Other Evidence: Yes Please Specify: Screenshot of my supervisor telling me | should not be taking breaks. Screenshot of Magers
telling me | need to awbser my phone and be available on days off.

32. Did you ask for your wages? Yes If so, from whom: Date: How: Written Demand
Human Resources 12/12/2025

Wage Claim Template Revised 2025 OLC



33. Dates Worked Unpaid/underpaid From 01/10/2024 To 12/10/2025

34. Total amount earned (Please include additional pages if needed)..................cccooeeiviiienviveeaennns $61,632.00
35. Total @amOUNt PAIA ...t et e et o et et ettt e e et e e e s i $0.00
36. Total claimed (subtract fine 35 fromfing 34) ... e e $61.632.00

CLAIM FOR WAGES (CONTINUED)

Unauthorized Deductions and/or Bad/Non-Sufficient Funds (NSF) Checks

If your claim involves Unauthorized Deductions or Non-Sufficient Funds (NSF) Checks, please list the amounts and fees below and include
backup documentation including Paycheck Stubs, Cancelled Checks, Bank Statements, etc.
Please attach additional pages if necessary.

Non-Sufficient Funds (NSF) Check:

Unauthorized Deductions:

Other Claim Reasons: Yes

-Briefly state the reason for filing a wage claim. Please attach supporting documentation.

My position should not be a (exempt) position. We are hands on for the full 10+ hours of our shift. From prep, to
cooking, into a extremely busy expoditer station. We are not allowed breaks and not recieving overtime pay or tips.
We also assist in running food to the tables. We are paid in salary and strongly believe this is a (misclasification).

The submission of this Form hereby certifies your Electronic Signature and approval of this Form and authorizes the Office of
the Labor Commissioner to investigate and/or act upon the information contained in this Form in accordance with all
applicable faws and regulations including, but not limited to, Nevada Revised Statutes sections 607, 608, 609, 610, 611, 613,
614, 418, 412, and 338, and Nevada Administrative Code sections 607, 608, 609, 610, 611, 613, and 338.

* | agree to the above terms:

12/17/2025 Michael Mejia vs. YB Las Vegas, LLC #NLC-25-008038

Wage Claim Template Revised 2025 OLC



JOE LOMBARDO STATE OF NEVADA DR. KRISTOPHER SANCHEZ

Governor Director

BRETT HARRIS
Labor Commissioner

DEPARTMENT OF BUSINESS AND INDUSTRY
OFFICE OF THE LABOR COMMISSIONER

December 22, 2025

C T CORPORATION SYSTEM, REGISTERED AGENT
FOR YB LAS VEGAS, LLC

701 S CARSON ST. STE. 200

CARSON CITY, NEVADA 89701

Notice of Claim for Wages - Michael Mejia, (Claimant) vs. YB Las Vegas, LLC (Respondent) Claim # NLC-25-008038

Please be advised that a Wage Claim for unpaid wages has been filed with the Office of the Labor Commissioner by Michael
Mejia, who maintains that he/she was not paid for all hours worked between 01/10/2024 and 12/10/2025, in violation of,
NRS 608.019, NRS 608.018, NRS 608.016.

Based upon the information provided by Michael Mejia, back wages in the amount of $61,632.00 appear due. Since it also
appears that Michael Mejia, remained unpaid for a period exceeding 12 days, additional penalties of $2,580.00 and remedies
as authorized by law, including administrative penalties, pursuant to Nevada Revised Statutes (NRS) section 608.195 may
also be imposed in the amount of $5,000.00. Should you choose to submit payment now, the payment should be made by
check, made payable to: Michael Mejia, and mail to The Office of the Labor Commissioner, 3340 West Sahara Avenue,
Las Vegas, Nevada 89102. The payment instrument’s memo must reflect the Office of the Labor Commissioner’s case
number only.

If you wish to dispute this Wage Claim, you must provide this office with documentation to substantiate your position.
Please include time and payroll records for the time in question. Your written response is due no later than 01/06/2026.
Please remove all social security numbers and confidential information from any document submitted.

If you fail to respond to this Notice of Claim, a Determination pursuant to the provisions of Nevada Administrative Code
(NAC) section 607 may be issued based upon the information provided by the Claimant. This Wage Claim may be forwarded
to the Labor Commissioner for further action which may include both civil and criminal action in the appropriate court.

Sincerely,

%

Karen Gonzales
Compliance/Audit Investigator 11

CC: jdale@runchickenryn.com
CC: YB Las Vegas, LLC 3355 S. Las Vegas Blvd. Las Vegas, NV §9109

Carson City: 1818 E. College Parkway, Suite 102, Carson City, Nevada 89706 - Telephone (775) 684-1890 - Fax (775) 687-6409

Las Vegas: 3340 W. Sahara Avenue, Las Vegas, Nevada 89102 - Telephone (702) 486-2650 - Fax (702) 486-2660
Www.labor.nv.gov mail{@labor.nv.gov



Please confirm ifyou in fact performed all duties listed on the job description letter:

Key Responsibilities

Assist the Executive Chef in planning and executing a dynamic menu that reflects
Yardbird’s Southern-inspired culinary vision.

| had nothing to do with execution of Yardbird’s menu

Oversee kitchen operations during service, ensuring dishes are prepared to
specification and delivered promptly.

| was expected to oversee operations of the restaurant while working on the expediter
station, prepping, cleaning, and working stations.

Train, mentor, and support kitchen staff to foster a collaborative and professional
work environment.

| was expected to physically train cooks, and work on stations with them. Bouncing back
and forth from expediter station to the kitchen line.

Maintain high standards of food quality, hygiene, and safety in compliance with all
applicable regulations.

This is the standard for all Yardbird employees, inspecting food before we send it out,
always washing our hands, and wearing gloves. Per my title of the: Executive Sous Chef, |
was expected to make sure everyone else was also wearing gloves, washing their hands,
and following health and sanitation procedures.

Monitor inventory levels and assist with ordering supplies to minimize waste and
control costs.

[ was never assigned a task to take inventory or ordering food. My main role at Yardbird was
working at the expediter station and assisting cooks on the kitchen line.

Contribute to the development of seasonal specials and new menu items.

Other than physically cooking and prepping the food required to execute these menus | had
no say so on menu changes.



Troubleshoot kitchen challenges, including staffing, workflow, and equipment
maintenance.

| had no ability to schedule staff or change the schedule on my behalf. If staff called out, |
was expected to physically work at the station myself, or be short staffed by bouncing back
and forth from expediter station.

Remain calm, professional, and tactful in a fast-paced, high-pressure environment.

| was expected to be very calm and res‘pectfulto all team members while under high
pressure from expediter station and needy guests. | was expected to touch tables as
needed for allergy questions and interact with the guest in front of the open kitchen
expediter station. | was micro managed at the expediter station making sure every dish
came out to the best of my ability. In the end | was fired for sending food incorrectly of the
expediter station. ‘

Demonstrate strong verbal and written communication skills.

It was very important to communicate in both English in Spanish with our non-English
speaking staff to pass on information from our leadership team that is Executive Chef Tracy
Ritani Chef de Cuisine Adrian Mora, General Manager Jerry Dale, and Assistant General
Manager Megan Quevas. '

Apply sound critical thinking and decision-making skills.
Deliver excellent guest service through strong culinary execution and teamwork.

Work a flexible schedule, including evenings, weekends, holidays, and other after-
hours as needed:

| was expected to be available at any time, called in on my days off and fill in as necessary.



Please provide any additional job duties assigned to you that are not in the document.

| have created a timeline for my task by time duties, that | have already submitted but will
be attaching it again to this email. Other duties assigned to me were, prepping for stations,
cleaning and organizing the kitchen, cooking mandatory family meals for entire dinner staff
daily, working at an expediter station for a remaining 8 hours a night, or working at a station
for a remaining 8 hours of the night or more. Cleaning up at the end of the night daily taking
all dirty pots and pans to the dish area. Take out trash regularly. Assist in organizing the
walk-in refrigerators and labeling all food products. Assist in cleaning all drains at the end
of the night and taking a pictures of them at the end of the night. Assist in cleaning all the
stations and taking a picture when completed. Text a summary of what we did for the night
through the (teams chat) app.

Please list the primary duties you were assigned.

My primary duties were expediter, cook family meal, and work on stations. My “supervisor
duties” were to carry out instructions from my Executive Chef Tracy Ritani, Chef De Cuisine
Adrian Mora, General Manager Jerry Dale, and Assistant General Manager Megan Cuevas.

Please explain what duties included exercise of discretion and independent judgment
with respect to matters of significance.

| am a little confused about this question. Since | have worked at Yardbird keeping the cost
of labor down has always been a issue. For me to assist in keeping the labor down on my
end, | had to work expediter station and assist. | was told this by my superiors. | had no
control of the schedule, they gave me the staff and | worked with them.

Please confirm if you regularly directed work of at least two or more full-time
employees.

Yes, | directed work through the instruction of my chefs. | did not have freedom to supervise
as | pleased.

Please confirm if you trained employees.

| trained employees through on the job coaching, while still working my task as a (prep
cook, line cook, cleaner, runner, expediter, and food and safety inspector.)

Please confirm if you supervised employees.

Yes, | supervised employees.



Please confirm if you prepared the employee work schedules.

| was not in charge of work schedules or assisted in making the schedules. | did not prepare
any work schedules.

Please confirm if you prepared an inventory report for food or supplies.
| did not prepare any inventory reports.

Please confirm if you prepared the order requests for food or supplies, the kitchen
logs, closing checklist and closing reports.

| did not order any food, or supplies, | did not assist in any computer work. | had a closing
checklist that | had to fill out regularly, making sure things were complete. | sent a closing
summary in teams chat regularly at the end of the night.



| attached majority of evidence | have on hand. | do not have a specific job description of
duties for my position. | can explain how my job at Yardbird LLC was 90% manual labor. |
strongly believe | was misclassified as a exempt employee, | did hot have power to hire and
fire staff. | could only give my suggestions and report to my head chefs that is Chef de
Cuisine Adrian Noreaga and Executive Chef Tracy Ritani. | believe currently Chef Martin
Vasquez, Oscar Hernandez, Christopher Geuvera, current chefs are all working manual
labor regularly but are classified as exempt. [ have mentioned Chef Eli Shelton in the past,
He worked with me day to day and was also a chef that was classified exempt but would
produce manual labor 90% of the shift. ‘

| will now explain task by time of what my regular day to day duties were at Yardbird LLC:

2:00PM-3:45PM

Prep for service; Mix batters, cut vegetables, cut salmon, filet meats. Double check that all
items for parties are available and write down the line up for the day on the whiteboard.

3:45PM

Clean up, put away dishes, sanitize and wipe down prep tables, and prep area.

4:00PM

Get on expediter station and push out food that was waiting since brunch time. Expediter
requires: wiping plates, smoke ribs, interact with guest, and run food to tables as
necessary. '

4:30PM

Scan for expired labels on the line, set up for health inspection. Check temperatures of
food and refrigerators with thermometer. Help the Dish team change sanitizer buckets.
Switch out dirty pots and pans on the line.

5:00PM-6:30PM

Prepare a daily family meal for entire restaurant staff; back of house and front of house.



This will include meals such as: Fried Rice, Enchiladas, Salads, Pastas, Sandwiches,
Burgers, Burritos, Wraps, Fries, Curry, Pizza, etc.

6:30PM-10:30PM

Remain on the expoditer station until shift end, organizing plates of food so that runners
can take them out to the proper tables. | would run food to the guest as necessary, interact
with guest, especially guest sitting in the front "chef tables". We would smoke ribs with a
mini smoker machine, and wipe down every plate. | would help runners bring clean utensils
to the line, plates, pans, and pots to the kitchen line.

If there were two chefs on duty, one would expodite and one will float/assist stations and
cooks on the kitchen line. Help cooks with prepping any items they need, cover cooks to go
to break, while chefs remain on the line.

9:30PM

One chef goes to the back to start checking for expired labels and tags. tossing any expired
product, wipe down shelves, clean the containers, and consolidate containters.

10:00PM-11:00PM

Wait for last call, usually around 10:15PM-10:30PM. After officially closing the restaurant |
would help bring all the dishes to the kitchen sink with the dish team. Catch everyone
before they go to double check that everything is clean. Help dish team put away plates
and pots. Check back hallways, assisting that it is organized, swept, and clear of any
debris.

11:30PM

Go over all kitchen logs and closing checklist. Take pictures of the kitchen line, walk-ins, if
anything was dirty | would have to clean it and put away.

12:00PM



Take pictures of the rest of the restaurant. Then sit in the office to write my nightly closing
report for the night in the teams chat.

12:30PM

Clock Out

(Friday- Saturday) "Late Night"

We would get a final dinner rush of people leaving the Sphere concert so the restaurant
would stay open longer. [ would remain on expediter station a extra hour until our last call,
about 12:15PM-12:30PM. Same responsibilities except busier and later. | would finish up
and clock out closer to 2:00PM for Friday and Saturday late nights.

These were my regular day to day task, they're argument will be that | could have
delegated people to do these things for me but, unfortunately we were always
understaffed. They also always made us be very tight on labor with threatening
messages though our teams chats when labor was high. We would continue to cut
staff to the point where chefs will always end up working stations and assisting in
manual labor. Proof that Chefs work expediter station is that there is no one
scheduled to work on expo at all. Chefs are expected to work at the expediter station
regularly.

Please let me know if you have any more questions regarding my claim.
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LV CHEFS ON... B %

6 participants
August 30 8:45 PM
Traey Ritani

Good evening chefs,

I'm incredibly confused about
this whole break thing at
night.

Why would chefs be on
break in the middle of dinner
service?

I honestly have no idea what
the kitchen is doing. It's not Eli
can't handle it because that's
fine but | don't really get the
break piece. How long do they
get? When was that decided
upon?

Someone please explain this
to me.

So the whole break thing is
not set in stone, just like a
managers break is not set.
You take a break when and
"if"you can. So theoretically it
should not be a problem. | am
going to make this clear to all

You are no longer a participant

H O
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VEGAS Q...
é @ 17 pammpan S

Good Evening Team,

Slow start of the day into a very
steady dinner. Party of 50 BEO
went smooth. Crowd was not
eating much. Restaurant picked
up towards the end of the party.
Several large tables all going out
in good time. Chefs assisted on
the line as necessar. Two stood
on expo at our busiest. Everyone
did well working as a team.

No major issues. Brussels and
collard greens 86d. Green Beans
were 86d shortly while we cooked
off the next batch. Preplist
completed, hallways swept and
mopped.

Food $43396
Total $67195.00
Covers 1017
16% Labor

December 11 322 AM

You are no longer a participant

[ O
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17 participants

Good Evening Team,

$32842 Food Sales

22% Labor

927 Covers

Slow today, started off with
detailed instructions for preshift
for F1. Reviewed any mistakes
we were making in service

with everyone. Will continue to
preshift for the rest of the week.
No issues with service. Had a
opportunity to interact with guest
and receive some great feedback.
Stocked on prep, and walkins
organized. Ready For F1.

November 21 1217 AM
Good Evening Team,

15% Labor
745 Covers

ANTTAT A Faea
You are no longer a participant
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2. Goals tor troprovanieit
~Qualify Consistency: Achisve 090% saﬁsfaction fate on food quality reviews within thirty

‘days; Maintain g 415 stgriaing onYelg,-
~ Efticiency in Servicg: Redues food sewvica délays ntghtly dunng peak hours within thiny

days.
-~ CommunicatianSkills:Improve team cammumcatlan by: im plemenung ‘daily briefings arid

focdback: sess!ons, with a1 00% pamcvpaﬂan tate.

3. Action Stcps
- Meptorinig: Paitnérwith a senior qhaffofweekiy réviews and feadhack.on teod

preparation and sepvice:

- Daily Briefings: Cénduct daily km:h en| bnaf"ngs tt digéuss menu items; specialrequests,
ang any changes to orders.

-Audit Freparation: Schedule regutar chegks andtealningon food Safety protocats ta
ensure compliance.

4. Resources Available, .
~Supporttrom managementfor menfonngandfeeﬂbach

-Tools and materials for improving food. safety standards.

5. Timeline for Imprevement.
-Waek 1: Attend altteam meetifigs and Usten. to-conicems from staff,
- Week 2: implement daily briefings and begin tracking sefvice times.

- Waek 3: Evaluate progress'on senvice delayspnd quality consistency; adjust sirategies as

necassary.
- \!:"eekiyfyco;nd uct food safety auditand feview overall performance against goals.

. Evaluation ) o
? Progress iwi{! b3 reviewed bi-weekly With the SUeIVisor to a5sess improvements and
it additions jort as ngeded. TN
p;io ;::ﬁ:g;.‘:lt:t?j; sﬁfzie conducted at the end of the thirly-day period to determine ff the
phrformance goals hiave been met and to discuss further steps. ‘

. : n-improvement™™ e i
;.:i@c-ng equ:::ﬁilfﬁnea goals mayresuitln further disciplinary action, up1a
- Fajurelom 18 g b .
eluding tremiation of employrment. .
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11 participants

WITYAI Lurvan

Copy

Jerry Dale
Snhd at Cote and cut
4 3

Jason Abrego

Can we get liquid gold for the
bar tomorrow morning please.

Jerry Dale
Team,
No one starts without the

ability to clock in... You put us
all at risk.

God forbid they get hurt.
Not being clocked in will be
problematic...

Don't risk your job by having
anyone work off the clock on
your shifts. This goes from the
front to back.

B3 e

Nevemher 7 2095 117 PLA

You are no longer a participant
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Daily Operations Packet...
XLSX - 57 KB
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50 EGGS INC
CLOSING HOH CHECKLIST

12:00 PM (2 pim i thers ts @ d)

LlNE GHECK (dprj
o for 2ll PM Kitchén Personnel
Aces in Places on lhlﬂlsh“ﬁn!

EMWWMI

s20pm.

B

““Make sura tomorrow s 581 up for SuCEaEs, sough produc o 7o 1o Fiave liowiass opaming

In any orders needed and RBM fssues for tomorraw
RO Tty S RO ar T

WWork en echedules of projects aa nneded o R

ao

o

c

i W
Une Cooks  flip - sia}lpnggnd hrlng all dmpan 0 d

“Fryers Emptied (ol is filered or discared dey
_.Tresh mken out and bins seltp with new bags for the next day _

Ciqsé (fhecklis,t"

{
= Kist -
[

£ Editin Excel

@)
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& Over Time

Tracy Ritani 9/19/2025
To Adrian Noriega, + 4

Please keep an eye on overtime if you are
brining someone in early, they need to go
home early.

This payrolt we have 24 hours O/T.

AM 7 hours which is a little hard to avoid,
because the entire team comes in at 6am Sat
/Sun

PM 17 hours You had 4 late nightsin that 2
week period.

Alex F 4.5

Cristian G 3

DanielR 3

Celeste 6.37

TRACY RITAN]

Executive Chef

.3355 5. Las Vegas Blvd. Ste.107, Las Vegas, NV 89109
o, i f ! 3

I
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Décember 27, 2023

Michael Melia

Las Yegas; NV 89166 L
CONHADENTIAL

Dear Michael,

We are pleosed to exrend the followlng oHer of employment with Yurdblrd LV {ic (the "Compony") for
the’ posmon of Executive Sous Chef for Yardbird Southemn Tdble and Bar — LV.

Your ontlclpoted sron date will be January 11, 2024 The terms of this Iener supersede all prior orcl or
\written tenﬂs, commhmenls or understondlngs concernlng your employment with fhe Compuny The
essential terms of your employment gre as follows:

Annval Base Salary: your annudl base saldry will be $80, 000 and paid occord'ng to the Compon)fs poyroll
prclchces, subject to, deductions fortaxes and: omer wﬂhholdmgs as reqUIred by law or the. Componys
polcies. ‘This posmon Is closiifled as an exempT salarded posifio n accorddnce with thie- Falr Labor
Standards Act (FLSA).

» Benefits: You vl be eligible to pairficipate in the Company's group medical, dental, and vision
Insurance programs following 60 days of employment. Bénefits are subject.to charige with or
wnhouf prior notice.

. Paxklng You il be provided with a complemientary parking. pass for this posiiion.

» 401k Patticipation: Employermatch (up to 4% af salary} after one year of service.

o PaldTime Oft: You will be granted fen (10] doys of paid time off per ealendor year. Pald Time

“Off will be administered per Company Palicy.

You wil be employed “af will" by the Company. This means thdt you or the Company may termiingte your
employment-with of without cause at any time for:dny feason or no reason at gll. In the everit of your
Volintary of involuntary termination, you will b pald only your pro-mted salary up fo ybur émploymenit
fermination date.  ° :

We are pleased to.offer you this challenging opportunity and posifion. This offer s conlingent upon a
favorable outcome of your background and reference checb should the obove outiine represem your
undersfond]ng of dur employment terms, pleose sign oopy St s letter Beléw and fétum It 1o me via

emall at: jinspacly@eggsinccom.

Sincerety,

Joyce Anspiach acceptea by Michael Mejia

Human %egurces Coorcﬁnotor Mlchoel Meliq,

The terms prossnted in this letier Gre nof infendod to creats either an expresced or impled contract. The femms presented in this iefter are proposals
vpon vitiieh an employment relofionsnip may be establibed, ‘Thesa terms are subject 1 changs at Gny fime by e, sole detemination of the
emphye T ” -

1 accept this offer of employment on the terms ond conditions ouftned obove. | undarstand thaf my employment s et wil' and that the Company
can VGMMQE myemp‘omn?unyﬁme with orwnnnm reuxcn 1 hereby rewﬂem cnﬂ warrant mﬂ' Jem not iub'ecno a.ny rellﬂdNQ cavem:m h,e
hén-compete) or ogsement with dinatrier Paily hat my breach iy gccenting o pasiicn Wi he Compony Sf that mignt otheritie otréct my
employment viith the Comidany. | undéritand that T om sublect to gy sweh Festicive covenant ar agresment. | must tickose juch information fo
he Comipany prior fo 3igning and returning this efter

7550 BISCAYNE BOULEVARD MIAMT, FL 33138
'I'EL 2553 FAX: 7863601714

«
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17 participants

October 153 36 AM

Good Evening Team

12% Labor

Food sales $70414.50

Parties from start to finish

No issues with food or service.
Chef Eli ran the pass while we
assisted on stations and prepped.
Parties all went out smooth, while
still taking on reservations and
multiple parties. Had some time
to tidy up the walkins, so that we
are ready for inspection.

Jasan Abrego

You are no longer a participant

i} O




10:36 B o

< @ VEGASO.. (g %

17 participants
Uctober 16 3'35 AM

Good Evening Team,

14% Labor

1229 Covers

$63349.50

Another great day of parties
from start to finish. All hands on
deck during peak dinner rush.
Chef Eli stayed on pass while |
assisted on the line. Prepped and
organized as we went. Preplist
were completed, pulled Luis

from dish for prep and did well.
Pulled Christian for pastry and
did well. Our stauge tonight is a
potential hire, his info is posted
on the computer. No major issues
tonight.

You are no longer a participant
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17 participants

Steady busy from opento close.
Prepping and cleaning as we

go. Today we preshifted about
the importance of keeping

our restrooms clean, and dish

has been notified to check the
restrooms evrey hour. Tonight
unfortunately Fernando had a
family emergency and left at
6PM. This made us work for it a
little harder leaving us without

a floater. The team still pulled
together and pushed to keep
updates with the pace. | assisted
breaking stations and floating
while Eli ran the pass. Our BEC
went out smooth but definitely a
challenge as we had a full house
while firing our second course. All
hands on deck during this time, a
couple hiccups but all tables were
recovered. We accommodated
special request in a timely
manner, A couple items were 86'd
briefly while waiting on the next
batch. Overall still a successful
busy Saturday night and a great
display of team effort. Thank You!

Cctober 20 2 14 AM

You are no longer a participant

1 O
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Good Evening Team,

$42569.50 Food Sales

1065 Covers

18% Labor

Not too much happening

for morning, slow to steady

until night time. Tonight's big
challenge was three 25 cover
BEOs happening at 7PM. We were
fully staffed and prepped ahead
to deliver this flawlessly. Chef
Adrian and | ran the pass while
we had plenty of hands pushing
out food. All allergies and special
request were accommodated.

No complaints or issues today.
Floaters and breakers were later
sent to assist dish, and prep.
Great work everyone!

October 23 411 AM

Meagan [-eliz

You are no longer a participant
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Good Evening Team,

$42569.50 Food Sales

1065 Covers

18% Labor

Not too much happening

for morning, slow to steady

until night time. Tonight's big
challenge was three 25 cover
BEOs happening at 7PM. We were
fully staffed and prepped ahead
to deliver this flawlessly. Chef
Adrian and | ran the pass while
we had plenty of hands pushing
out food. All allergies and special
request were accommodated.

No complaints or issues today.
Floaters and breakers were later
sent to assist dish, and prep.
Great work everyone!

October234 17 AM

Keagan Feliz

You are no longer a participant
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17 participants

October24318 AM

Good Evening Team,

1672 Covers

18% Labor

$44434.00 in Food

Very similar flow to yesterday
slow to steady start. 3 BEOs
from 5-9PM. They each went out
without issues. Chef Adrianand

| ran the pass while stepping

on the line to assist as needed.
Everyone did great lending hands
as we were running food to
multiple parties. We had some
feed back on our NY steaks
being too fatty, cooks are bieng
instructed to trim the fat off
before plating. Twinkies were too
spicy, | ask that we please make
the guest aware that the Twinkies
are spicy. We will be having a
meet with prep team to make sure
we are taking all the seeds out.
Great Work today!

You are no longer a participant
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Hello Team,

$65915 Food Sales

1710 Covers

13% Labor

Busy from Breakfast to Dinner.
Smooth service all around.
Accommodated all guest
preferences and allergies. Ray
did great on grill for his 3rd day.
No issues keeping up wirh the
volume. Did not even feel the a
la carte of 14 come in and out. |
stayed on pass while Eli floated
and broke stations. All preplist
completed. No issues.

Jasen Abrago

You are no longer a participant
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Chefs
9 participarits

oy —

% Thank you Adrian for

responding

Chef team, as the executive
chef I'm pretty sure she's
earned the respect of
responses from the team.

I'm not pleased with the
fact that it is usually only
a couple of chefs that are
communicating.

Please let me know if you
have an issue receiving these
chats. We are all on salary and
unless you are on PTO there
are no excuses for a lack of
response.

Failing to respond only says
one thing, that you're not
going to actually complete the
task.

Please respond to the chef
when she gives direction. She
is the one that takes the heat
for everyone else.

You are no longer a participant
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6 participants

Chef's moving forward. If this
is not acceptable to them then
perhaps this is not the right
place for them.

A couple things with that.
There's no such thing as
taking a break and leaving
property so you're completely
unavailable in case you're
needed. This is not the second
time this has happened.

Also, the cooks at night follow
their lead and just do whatever
they want. At one point |

looked up there was Chris
and one of the cook on the
line because everybody else
decided to go get a drink use
the bathroom or just leave the
line all together and not tell
anybody.

The behavior at night is out of
control and it stems from the
leadership that they have for
the lack thereof.

Outside of the Union

enviranment which we are

You are no longer a participant
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6 participants 0 %
QOutside of the Union
environment which we are
not, I've never heard of chefs
going on break and leaving
the property all together for as
long as they are gone.

August 30 8.47 PM

We have no idea what's going
on when somebody leaves
properly all together. They can
be drinking, gambling, just
about anything.

| wouldn't allow an hourly to
do it so | don't know how a
salary could be any different.

This is a conversation that
has just been presented to my
self and Adrian from Jerry. |
suggest you take a long hard
look at where you both want
to be in the the very near
future, if it is at YB or not. This
is the second conversation
about the same thing.

There's a movie that quotes”
attitude reflects leadership”
The attitude of the team at

You are no longer a participant
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